Oct, 22nd, 1932.

REPORT TO ROCKEFELLER FOUNDATION, 1932-2
ON SOCIAL SCIENCES RESEARCH PROJECT

FOR SESSION 1931-2,

The first year's grant (815,000) from your Foundation for the
extension of research in the socieal sciences was received during the
session 1931-2, This was also the first session of active work upon
a progremme of research whiech, in the main, was formulated and
approved in the session before.

The recognition of one of the needs of modern research in the
social science - that of bringing to bear ol the same problems the
work of investigators trained in dgifferent flelds ({economics, sociol-
ogy, psychology, law, and the rest) - was stated in the first spplica-~
tion mede to the Foundation. From the outset, this aim of leading
research along cooperative lines has been followed, A% the same time,
however, the view has been generally acdepted that concentration on
one main problem gives opgor and purpose to research which might well
otherwise be lacking, The arrangements under which wark is proceeding
@re an endeavour to meet both these ends. The work is organised under
one Director, who is however in cooperation with the soeial science
departments in the Universiiy and in consultation with & Sogial Rescarch
Council and an executive committee. Research falling within the fields
of Economics, Sociology, Psychology, and Education, Was commenced this
session; and the participation of the Departments of Law, Medicine,
and Engineering, planned for session 1932-3, vill bring the full pro=-
gramme under way.

The Socicl Research Council,

Tho Social Research Couneil, bringing together representatives of
the social science departments in the University and olso other persons
interested in the reosearch, is constituted as follows. The executive
committee is drawn from its members, The Council met twice and the




executive committce seven times during

Sir Arthur Currie, G.C.
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C.W.Hendel, Litt.B.,Ph.D,(Princcton),
Chairman of the Dopartment of
Philosophy.

nan

2

the session 1931-2:
M.G.,K.C.B.,LL.D.,
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L.C.Marsh, B.Sc.(Econ.) (Lond,),F.S.S.,
Director of Unemploymcnt Rescareh,

The Research Programme and its Objectives.,

The research programme tokes uncmployment as the central subjeet of

study,
blemn,

approach along whieh the various

make some contribution. A narrow
would clearly defeat this object.
videly. The goneral programme calls
community problem; and as o
unemployment rclicf is only a pert.

subjeect of which

not only because of the outstanding socizl importance of this pro=-
but also beecause it is a subject which rcecadily opens up avenucs of
peciolists
definition
The

in the soeial sciecnecs may
of unemployment, of gourse,
subject is thercfore imterproctcd
for the study of unemployment s =2
€.8., the problem of current
It would be better to define its

objectives as "the study of the ceconomic and social conditions which
attond and determine unenployment, and the problems related to it in 2all

the various spherces in which they crise."”
again, 1s to be similarly considcrcd.
aron

special cttention to Montrecal os an
problem clearly extends far beyond.
already begun,
widoes At

sonc later stoge it may bo

The oppropricte arca of study,
Elthough it is designed to give
of study, the scope of the

In some of the first of the projects

the onalysis or tho comparisons made will be Dominion-

that other subjects can be token upe.
0

It is clcar, however, that such limits as heve been drawan enclose o wide
field in which there should be no loeck of important rescarch problems

for some while to conec.
attoehed hercto., (Appendix I).

A diagrammatic rcpresontation of this field is

The doteils of *he rescarch programno ncecd not be repecated here, but

its gencrel content may be indicotcd.

relevance, calling for work at first

Tvo msots of studies of gencral
with spceial recletion to Montrecl

arc: (o) the industrics and oeccupations of thc community, and (b)

measurcnents of the charactor,

extent,

and incidcneo of uncnmployment in
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the community. Boyond this, however, (¢c) cortnin speciol problenms

have been singlcd out, probloms "wvhieh although in onc Scnse only
spceial aspects of tho goneral roscarch field, 2aro of more immediate
rolevance becauso they arc strategic points of anttack, or clsc spocially
significant in Montrcal or Canada”, Thosc so far choscn are (i) the
juvenile cntrant to industry, (ii) tho cmploymen®d problems of the
immigrant, (iii) the unskillcd lobour markot, (iv) the uncmployment
problems of particular industriocs or industrial groups. All these lead
to (d) studics of cxisting orgonisation - industrial, social, govern=-
montal, lecgal - for donling with the prodblcms of unomploynment, And

when contributing studics in thesc maln fioclds have nultiplicd, the

way should bc open for considercd statcments of (e) the avenues of
romecdy and solution of unemployment probloms. The schemc is ono, it
is hoped, into which a large nunber of scparato piceces of rescarech can
bc fittcd, so as to bear sonc rclation to ono another, but without any

undue limitation of thosc individual projeccts.

Incrcoscd knowledge and better wndorstanding of thc probloms of
uncmployment and the mothods of dcaling with thenm arc of coursc the
ultimatoc cnds of this programmc. But WO other nceds as grecat os our
neced for guidance in this particular problenm arc being kept in nind.
They arc nocds whieh do not have to gait for the complection of a pro-
grammo, but which arc provided for in the coursc of the work. The
activo intorcst of soeial seioncc dopartments in rcscarch in their
several ficlds is one. The provision of rescarch training for suitable
studonts, to fit thonm to undertako indopondent rcscareh in the futuro,
is the othor. Those aims have dotormined tho principles and practiee
of the rescarch. Graduatc students arc drawn upon as the mein source
of rcscareh assistenco (though salericd assistants arc cmploycd where
the naturc of the work bettcr befits this proeccdurc)e. Thesc studonts
arc cnabled to proeccd to the dogree of M.h. (or in somc cascs, Ph.D.):
the M,A. dcgrcoc howovor, can bc sccurcd only at the ond of two ycars®
work (subjeet to tho Projeet and the progross rmedo meriting this).
Gradunto roscarch studcents work undcr tho joint guidanco of the Dircctor
gnd a nember of the Pepartment concerncd in the spocific study. 4And,
in gonoral, contmcts arc continuous botwoon studonts and thoir edvisors,
and betwoon the Dircctor and the Departmonts.

The nunmbor of graduatc students cngaged on spocific projocts this
scssion (1931-2) was ninc, scven of theso procceding to tho dogrec of
M.A., and two %o tho dogroe of PhD.: all of them will continuc tholr
work for a sccond ycar, (Salaricd assistants work for various, sonmctinc
quitc short, pcriods, becing cngagecd for speeifie purposcs 23 oceasion
dsmands). In thc coming scssion (1932-3) this number of greduate
studont Assistants will be incroascd by at lcast nine morc, naking a
totol of cightoon and possibly twonty studonts, distributcd boetwecen
scvon social scicnco Departments., Thesc graduaitcs have been drawn
from MceGill to some oxtont but also from othor Canndian Universitiesy
With the ncw graduatc ossistants ongaged this scssion, tho latter out-
nunmbor the formcr,

Scparatoe Projects Startcd,

Thce soparate projoccts started in scssion 1931~2 arc as follov.
Tho last ninc of thosc are the projoccts on which graduntc students
aroc working, ond tho profossors in cherge and the nemo of tho graduate
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mic and social baso-naps of Montrcal: Dircctor; Dr. Dawson,
uclitative charactcr ond industrial aptitudcs of un-
omploycd as conmparcd with cmploycd groups: Dr. Kocllogg, Psychology
Dept.; Dircctor; N.W, Morton, M.iA.(McGill).
(6) Vocational guidancoc and juvenilc placoncnt
school training and
high school boys in Montrcal: Dr. To
B.A.(McGill).,
(7) Tho permancnce of thc offcet of sehool tos
rolcvancc to cmployability: a study of uncmployoed ¢
Dr, Kcllogg, Psychology Dopt.; Prof. Clarkc, Educatior
M.A.(McGill).,
(8) Thc occupational adjustrcent problems of British immigrants:
Dr. Dawson, Sociology Dcpt.; Dircctor; LG,Rcynolds,B.;.(Albcrta].
(9) British immigrant arces in Montrcal in rclation to social
ucnces bearing on cmployment adjustmcnt: Dr. Dawson, Sociology
Miss M.E. Ramsdon, B.A.(Wecstorn),
10) Probloms of partially or complotcly uncmployablc immigrants
cvealecd by Montrecal soecial ageney rccords: Dr. Dowson, Sociology

-5 Miss M.H.Davidson, B.A, (Westorn).

(11) Enploymcnt and uncnployment probloms in the rail transport
industry: Dr. Hcmnmcon, Econonmiecs Dept.; Dircetor; G.M. Rountrcc, B,A.
(MeGill),

(12) The cmployment and uncmployment probloms of doek and harbour
labour in Montroal: Dr, Hemncon, Economices Dept.; Dircctor; E.E. Bowker,
B.Com., M.A. (.F.lbc:rta}

(13) Uncmploymont and uncnploynment relief in Western Canada:
Dr. Hommoon, Economics Dopt.; Dircctor; F.V. Stone, B.A.(McGill),
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In the ecasc of all tho graduc tc studonts concorncd it has been con-
sidorcd desirablc to rotain thom for a socond year's work: on tho
grounds far ond the worth of their projcet. In

. at lcast thc indiecations arc that a third yocar's work in
addition 1l probably bec profitablc., The rcsults in uﬁc? projocct
7ill by no mcons bdo cqual in range or valuc, but all pronisc to produce
Sornc publishable motorial, whon tho timo for tho consideration of that
Qucstion arrives.

The roport upon oxpenditurcs has alrcady bcon nade to your
Foundation.
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Appendix II. RESEARCH PROJECTS ON WHICH GRLDULTE STUDENT
LRE WORKING (1931-2); OUTLINE OF SCOPE.

§1) The qualitative

horactor and industrial aptitudcs of
uncmploycd as conparcd wi e

h enployed groups. (Psycholog ; %

c
4+
v

L study of sclecectcd uncnploycd groups, by neans of tcsts adopted
to thc purposc, s %o their comparative litoraey, aptitudes, nental
defccts, otce Conparison of nore pecrmancntly unenployed, tenporary
unenploycd, 2and criployecd groupse. Also of (o) clerical and commerecial
groups (b) tcchnical and artisan groups (c¢) low-skilled ond unskilled
workors. Rcléition of thesc facts tc age, race, poriod unenployed,
mobility-history, a2ge of leaving school, cic,

(2) Vocational guidance and juvenilec placer i clation to
school training and the distribution of ment£l a s a study of
high school boys in Montrcal. (Psychology).

Study of the results of rmental tests, cducational tests, cic.,
in relation to sehool standing in various courscs. hoir bearing on
chances of sucecss in different oceupations, the proper basis for
guidance in sclection of optional subjects in school, and choice of
occupotions by new entrants to labour narkct. Relation to vocational
opportunities for boys of these TECSe

(3) Thc pernancnce of the effect of school tcaching and its rcle~
vance to employability, (Education, Psychology}.*

A study relating to unomployed and enployed groups, using
educational and othor tests, of the aricunt end ty of school taching,
particularly the basie subjects, chich has persis after leaving
school. Extont to which factors have bearing ol >ss or failure
in employnont. Considoration of (2) wohite-collar" (b) artisan and (el
low~-skilled groups; cnployed and uncnploycd groups; juveniles and adults.
Relation to othor factors affecting enploynbility, (age, period since
lecaving sehool, quality of original school trrining, ceoncnic status

of fanily, tenmpceronental characteristics, cte).

(4) &L study of a sclected group of Britishxinmigrnnts in relation
to their occupational adjustment. Sociology)e

Occupational history of the irmmigrants - forner trades and
skills, stntus, conditions, otcs Problems involved in transfer of
skills, chango of job and cmployment conditions, including status,
labour organisation, c¢est of living, working conditions, ctcs Degree
of regular or irregular cnployment, periocd of adjustnent. Significance
of change of job, ®ages, status and conditions, on individual and on
fimily, in relation to degrec of adjustriont as nenbor of ncw conrunity.

This refers %Yo thec department in which the roscaoreh nssistant is
tﬂiinﬁ o higher dogroe, mot to nny ncecssary linitation of subject~
noettor.




(5) L study of the British imnigrant arcas i ntren ith
_rofercnce to_social influences boaring on their
(Sociology).X

stnent.

Main arces o which British irmmigrants nigrete or arc attrocted,
their charactcr, the prcesencc or abscnce of social institutions in
these arcas aiding or handiecapping then in scecuring livelihood and
stcady ecnploynents. Housing, connunications, civic ancnities, fanily
lifc and socicl contocts, the attitude of enployers, ete. Degree tvo
which oecupation, wagoes and oxponses condition locotion cnd yice Vorsa,

Effcctive connunity orgonisction mokes for more satisfectory
and cfficient workers, and nore steble carning-power., Undue localisa=-
tion tonds to make for rostricted employnent opportunitiecs. How far
has the British imnmigrant eoscaped the difficulties of immigrants of
othcr nationalitics, and the degreo of localisation which characteriscs
soric of then (e.ge., thoe Jews)?

(6) L conparative survey of the problems of partially or completely
unecnployable immigrants, as revealed by the rccords of Montreal social
agencics. (Sociologyle™

Study of the statisties and case~historics of selected groups
of immigrants of difforent nationalities who have fallen to the care of
socinl agencies in Montreal, Their ccononic and soeial dbackground,
reasons for imnnigration, degrece of skill, nobility-history, etc.

Ariong other things, study should throw some light on reclation of
uncnployability to duration of precvious period of unemployment or to
irrogularity of enployment when at cnployable age, ctce.

(7) Bnployncnt and unenmployment problems in the rail transport
industry, as execriplified by the cxperience of the C.N.R. and C.P Ko
(Econcnies) &

Tho nodern railway as the source (with its attendant opera-
tions) of enploynent for a2 very large part of the Canadian working~-
force. Importance nlso boeause essentially affected by employment
conditions special to Canada, and by fluctuations in business conditions
in Canada. Various types {occupations, degree of skill, ete). employed,
Mcthods of reeruitment: difforconecs if any for different grodes of
workers. Problems roiscd by scasonal fluectuation or variation in
type of work. Enployment and technieal changese. The problem of lay=-
offs or short-time working in trade depression. Mcthods by which
thesc problens mot, possibly with prec-war and post-war experiencce con=-
parecd, Conditions speeial to railway operation rieking stabilisation dif-
ficult or foonsible., Speeial reforence 1o Montreal but dealing with
as rnuch of wider aspects as is consistent with efficieney of the re-
search,

(8) The employnent and unenploynent problems of dock labour in
Montreal., (Bcononiecs).

Inportence of dock work in Momircal, Speeial characteristics
(c.g., groin shipments). Extent and type of organisation: past
history; amount of unskilled labour. Mcthods of recruitnent, type of
workers, conditions of work (cdjustment of rates, hours, eic., to
port activity. Mathods and degrec of adjustnent to (a) daily (p)
scasonal fluetuntions., Movement of workers to ice-free ports in winter;




nnethods, cxperience, and decgrec of

(9) Uncniploynent and unenploynient reliof in Western Conado.
(Econonics)e.

Survey and interpretatic 1 in post-
wor yoars in the Preirie Provinces: enployn unenploymnel and en-
ploynent-cxchango stotistics, . 10 1 Scasonal, cyclical
and technical factorse. The = ia 1s of agricultural and rurcl

The operation of tho Un=~

rolicf: difforcnces from WO problemn. 1
enploynent Reliof Act of 1930 & criployment and Farn Rolictf
Lot of 1903)s Local relief cdnin .tion problems. Farn
tory ladbour: tho enploynent )
pretation tc bring out diffcrenccs
Eastern uncnploynent and rclief pro

cnd nigra=-
enploynent, Intor-

of Westorn fron




Principal and Vice-Chancellor,
McGill University.

REPCRT OF THE PRINCIPAL AND
VICE-CHANCELLOR OF McGILL
UNIVERSITY TO THE BOARD OF
GOVERNORS, DECEMBER 21, 1931,

Mr., Chancellor and Gentlemen:

Before proceeding to detailed consideration of the Agenda,
it might be of interest if I made a bdrief report fo you concern-
ing things which have transpired since our last meeting,

We have to-day elected six new Governors, leaving one va-
cancy yet to be filled.

I refer, of course, to the very regrettable death of the
late Mr, Neill, It is unnecessary for me to say how greatly
we shall miss him. Not only was he the close personal friend
of all of us, but he was one of the most active and interested
members of the Board. He rarely missed a meeting and his ad~
vice was always much appreciated. He was also a member of
the Finance Committee and a constant attendant at Committee
meetings. Here he probably rendered his greatest service.

A resolution expressing your regret at his untimely death will
be placed before you.

I join with the Chancellor in extending a cordial welcome
to the new members of the Board, believing that their presence
will add greatly to our strength. I look to them to take a
real interest, not only in the present problems of McGill Uni-
versity but in the part which our institution plays in the
higher education of Canadian men and women and of those students
from other lands who have been drawn to McGill because of the
reputation the University has won during its more than 100 years
exigtence,

It must be & matter of greas satisfaction to you and to
all the friends of the University that this reputation is fully
maintained, This statement can easily be substantiated, but
this is not the time nor the place to set forth what McGill
University means to Montreal and to Canada. I venture to
assert, however, that no institution in this City is held in
higher or more universal regard. There may be some, of course,
who judge every institution solely by its balance sheet; but
while that test must not be overlooked - and in our case 1s 2
cause for grave concern - it is not the real test, An appre-
ciation of what this city and this country, and even the world
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would be without the contribution to human welfare and know=
ledge made by this University cannot fail to bring us to the
conclusion that the investment has been many times worth the

cost.
ROGISTRATION.

The University opened at the usuzl time , with prac-
tically complote staffs in all Departments, and with a larger
enrolment of students than ever. It is interesting to note
that these students come from overy Province in the Dominion,
almost every 8tate in the Union, from othor parts of the Empire,
from Europe, Mexico, Alaska, ¢hina, the Hawaiin Islands, and
Newfoundland, Thero are 375 studonts at tho univorsity hail-
ing from 25 other countries and colonies, while at Macdonald
College we have 60 studonts in this category.

Graduzate Enrolment.,

You will note that the numbor of graduate students is
now 258, or 29 more than last yoar which witnossed the largest
enrolment up to that time. In 1906 thoro wore 30 post-graduate
students hore; in 1920 this had only grown to 42. That in re-
cent years we have becen attracting graduate students in such
increasing numbers is ono of the most romarkable, the most
satisfactory developments in 21l our history. 1t moans that
bachelors graduating from Canndian univorsities realise that
herec at McGill, in our own country, are men of such merit,
roputation, scholarship and knowledgo that post graduate
studics can be pursued without going beyond our bordors. When
we consider that almost any good Canadian graduato can get a
scholarship at some of the Amorican universities, and compare
the psucity of scholarships at our own University, 1% is a
matter of the greatost possiblo satisfaction to note this con=-
stantly incroasing enrolment. I consider it is the outs tand-
ing testimony to the oxcellence of the work we arc do ing.

As an instance of how a distingnishod staff builds up & Graduate
School I may mention that prior to tho appointment of Profossor
Fred Clarke in Rducation there were no post-graduate studeonts

in that subject; there are now 17, Again, in recent years

our Department of Chemistry has drawn to itself a great deal

of attention, and as a result there are 55 gradu-te students

in Chemistry alone,

Undergraduatse Tnrolment.

There is not much comment to make concerning tho
under-graduate onrolment in the different Faculties.

. Arts and Science is practically the samo as last year,
and in this Faculty lack of space and shortage of staff ma.ke
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it obligatory for us to limit the Wumber, 166 applications
for admission were refused this session, while the raising
of standards has prevernted a great many others from making
application.

There is a steady increase in the Schopol of Com-
mgrce. Despite what some educationists advocate I am guite
convinced that there is a place for a School of Commerce
within the University, though I admit there is necegsity for
& revision of courses and a strengthening of staff,

It is pleasing to note the increased enrolment
in the Faculty of Engineering, thowing that we are gotting
over the effects of the great rush of students to Engineer~
ing after the War, and the subsequent sharp drop in ztten-
dance because of the over-crowded condition of the profession,
and showing also that we are recovering from the gffects of
the addition of a year to the course, which always results,
at first, in a drop in attendance.

Enrolment in the Faculty of law remains practically
the same; as dees enrolment in Medicine. In Medicine thers
were 615 applications for santrance, and of this number 115
were selected for admission. The registration in first year
is 96: 19 successful applicants finding themselves unable to
carry out their plans for a medical course at McGill, on ac-
count of the prevailing depression. The policy of selection
pursued by the Faculty in recent years has resuited in a
Student body of much higher grade in mental oqhipment and
personality.

In the Faculty of Dentistry, each year has wit-
nessed fewer students, The roason for the sharp drop in
recent years would seem to be the addition of two years to
the course, Dentistry, however, is the only profession in
Montreal not now over-crowdsed, We have drawn the attention
of prospective students to this state of affairs, and the
enrolment in first year this session indicates that we may
look for an increase from now on.

You will note that the regular undergraduate
enrolment shows an increase of 56 over last year.

The increase in what we term "Diploma Students"

i8 87,

The registration of undergraduate, post graduate,
diploma students and partials, which stcod at 3440 last year
now stands at 3622, - an increase of 182.

We neither expect, nor wish for a2 greater enrol-
ment, except in the Graduate Faculty and possibly in the
Schools of Engineering and Dentistry.




e

Extension Courscs and IZxtra Mural "ork.

The figures in Extension Courses are gquite interesting.
There are 421 students taking instruction under the -Commi ttee
on Extension Studies, while the Department of Extra ural
Relations reports that a further 9077 men and womon are
attending extra-mural courses and lectures.

——— - —

The total of 13,119 gives some indication of the
number of people that are brought under the direct educational
influence of the University.

FEES .

1 think the time is approaching when we can recommend
an inerease in fees, but I do not advocate such action at the
present time, because of the depression, and beczuge I be-
lieve we should further strengthen our gtaff and provide 2
few very necessary additional facilities before we would be
Justified in raising the fees, already the highest of any
university in Canada.

STUDENT HEALTH.

I have to report that the health of the students
hes becn excellent, and for this due ecrodit must be given to
the strict medical examination undergone by each ¢ tudent at
the time of enrolment, and to the medical service proVvided
during the session. This service is furnished by the Depart-
ment of Physical Bducation, assisted by members of the Faculties
of Medicine and Dentistry.

When we can afford it, I should like to recommend the
purchase of an X~Ray equipment for this Department.

GRANTS FROM PROVINCIAL GOVERNMENT.

With refepence to the consideration we have given
to the neceasity of receiving an increased financial grant
from the Provincial Government, o would like to give a brief
summary of the assistance the University has received from
that source during the last ten years. You all remember
the special grant of a million dollars to the Campaign Fund
of 1920, In_the ten years from 1921 to 1931 the University
has received 343,800, of which $70,000 is a special grant
to the School of Commeree (57,000 a year). Macdonald College
has received $401,765, of which $25,000 is a special grant
given in the year 1930~31 feor special purposes. This amount
has been continued for 1931-32, and it is out of this grant
that we are erecting the building for the prosecution of
research in Parasitology, to which I shall make referencs later.
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O? the total grant to Macdonald College, 2276 ,875 has been
glven to the School of Agriculture, $14,000 to the Household
Seience School, and $110,890 to the School for Teachers.

You will recall the statistics given at the last
meeting of the Bosrd disclosing that Quebec's contributions
to higher education, as compared with those of other pro=-
vinces,are very small, The Premicr recognizes the obliga-
tion of the Province and in recent discussions with the
Catholic School Board stated that the University of Montreal
must be onabled to complete its buildings and given tho help

necossary for its existence. 1t is impossible, however, for
the Province to make any grants this year, Tho proposed boer
tax was dropped, and it is doubtful whether the gasoline tax
will be enough for prosent requiroments. The University of
Hontreal has been told that no money will be given this year.
e would only do our own cause harm by making applicatiop now.

The s ituation of the University of Montreal is that
they have no funds, that $3,000,000 is roquired to complete
the now buildings. It is proposed/that $2,000,000 of this
be raised by a bond issue of the Catholic School Commission;

/ that property in the
Catholic Ecclesiastical Province of Montreal be taxod under
2 new Diocesan tax to be authorised (this has already been
approved by a privatc meeting of bishops);

/ that this tax be used
for paying off tho school loan (this is a new plan and the
school and church authoritics do not know if it);

. / that the remaining
%1,000,000 be given as a grant by the Provinco next yoar.

I would ask you to regard this information as strictly con-
fidential, and we must bec sure that no reforonce is made

to it in the press,

Ve have had confidential conforoncos with the au-
thorities of the Univorsity of Montreal, and it is recommonded
that we take joint action and apply next year for an annual
grant, payable first in 1933-34, as follows:~

University of Montroezal, $800,000 .eevﬁ
McGill University, $275,000 .522§
Laval University, $137,500 «1311%

The above amount is the University of Montreal's minimum, and
does not ensure them full development, for which they would
havo to look to other sourcos. Tho total is not excossivo,
The intorvoning poriod would be usod for propaganda purposes,
Tho gpplicoation should not be made until aftor the present
sossion.
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1 am also submitting 2a statement which shows the
total of gifts and bequests in moncy to the University during
the last ten years. Although not as large as we would like
to see it, it amounts to the vory respectable sum of nearly
43,000,000, This is exclusive of contributions resulting
from the last Campaign.

INSTITUTE OF HELMINTHOLOGY.

I have mado refcrencoe %o 2 spec ial grant for research
in parasitology. I believe the proper word is "Helminthology",
the natural history and study of parasitic worms. I ecall
your attontion to 2a memo randum submitted on this subject,
from which you will learn the vory great loss this country
and every other country suffers because of the presenco of
parasites in horses, cattle, shoep, pigs and chickens. Those
best qualified to judge place this loss anywhere from 10 to
35%; at any rate there is no doubt that millions of dollars

are lost annmually because of this scourge.

This is a problem to which Macdonald College has
given some attention. While our resources were necessarily
limited, information of considerable value was disclosed -
onough to make us more than anxious to pursue the investiga-

tion. In 1929 we were able %o interest the National Research
Council of Canada, and from that institution received in that
year a grant of %1000, which was continued during 1930 and
1931, But all along we have realized that we must have sub-
stantial resources if the research work is to be placed on

a proper basis, and with that end in view the project was
submit ted to tho Provincial Minister of tgricul ture, to the
National Research Council, and to the Empire Marketing Board.

The Ministor of Agriculture authorized a grant for
building accommodation. This grant has been received and
the building is now under construction. The National Re-
search Council and the BZmpire Marketing Board are favourable
to the establishment of 2 research institute at Macdonald
College and a grant of $50,000 to De expended over a period
of three years has beon pledged as a joint contribution. It
is tho intention of the Empire Marketing Board %o make the
institute at Macdonald College the research institute in
this subject for the whole north temperate zone.

1 would ask you to mpprove of the following as 2
Committee to preside over this work:-

Dean H., Barton )
Dr. R.L.Conklin ) The Principal - ex-officdo

S, dohh Loiokad Db Ml.TaRy - ex-ofiiolo
Dr, Robert Newton

Dr. E.S.Archibald

The Director of the Institute
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I also ask authority to procure an outstanding man in
Helminthology who will act as the Director of the Institute,
and request you to approve of the promotion of Dr,., R.L.
Conklin from Associate Profossor in Animal Pathologs, to
a full Professorship, with an increase in salary of {500 per
annum, the increase to be a charge on the special funds
pledged to this work.

SOCIAL SCIENCE RESEARCH

With reference to this project, for which the Rockefel-
ler Foundation are giving us $105,000, spread over 5 years,
the initial grant of 515,000 has been received. The work
has been organized within the University under 2 Director,
and this year four Departments - Economics, Sociology, FPsy-
chology and Iiducation - aro participating. Arrangements aro
being made that tho Departmonts of Modic ino and Law shall
begin active participation in the second year.

The programmo and its objoctives have beon approved
by the Exocutive Committec and the Council. Nine gradu=te
studomnts have now becn socured and are at work upon separato
projects which fit into the genoral scheme, All of them
will work for at least 2 years (subjoct to their spocial
project and the progross they make meriting this attention).
Eight of them are proceeding to the dogreec of M. A., and
two to the degrec of Ph,D. Theso students aro working
under tho joint guidance of the Director and 2 momber of
the Department primarily concerned in tho specific study in
which each one is engaged. Provision for continmous contact
betwoen the students and their advieers, and between the
Director and the Departments concerned, has becomse the estab-
lished principle and practice.

It is hoped,

to train a number of woll educated men and
women in the technique of social and economic
resenrch, and thus fit them to undortake the
direction of reseanrch projects on their own
account;

to inspire the Departments concerned with
greater interest in research problems in their
own subjects and to onable them to make con-
tributions which we hope will be of value in
the understanding, and even in the solution of
social and economic problems;

to compile and produce balanced and authorita-
tive statements denling with the problems
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under investigation, statements which will
be distinct contributions to the understand-
ing of these questions which have so much to
do with the socizcl and economic welfare of
our people,

GYMNASIUM,

A conferance took place on the 1l4th of last September
in the office of Mr. Charles Sise, for the purpose of discus-
sing the proposal that the graduates assume responsibility
for the collection of sufficient funds to erect and endow a
gymnasium, There were present representatives from the
Board of Trustees of the Graduates' Indowment Fund, from the
Executive Committee of the Graduates' Society; Mr. H.M.Ja-
quays, President of the Graduates' Society, and Mr. Glassco,
Seeretary; Mr, Paul Sise, Mr, J. W. Ross and the Principal,
representing the Board of Governors. Dr. Martin occupied
the chair,

The matter was fully discussed and the meeting
gave general approval to the following considerations:-

1, That the Ggraduates' Society be asked to enter
on a campaign to collect a sum of money for the purpose oF
arecting a gymnasium,

2. That the collections should be confined to gra-
duates.

3, That the campaign should be nonducted in such a
way as not to imterfere with any general campaign for funds
for the University.

4, That for this purpose the Graduates' Soclety
should be asked to form a committee on which there should
be representation from the Board of Governors, such committee
to obtain all the informotion as to (a) the cost of the
erection of a building; (b) the sums of money already on
hand which could be used towards it; and (c) te present a
definite proposition.

5+ That this committee should deal through the
Secretary of the University in obtaining any architects' plans,

¢ 57 That the committee should be asked to ascertain
if the University is committed to dealing with the firm of
Tobbs and Hyde, should the erection of a gymnasium be under-
taken,




CCVERED PLAYING FIELD

At the last meeting we decided that the time was not

e
rtune for the ercction of a covercd playing field at the
ium, but th-t there was no objection to accepting the offer
he architects to provide us, gratis, wi
ches. I beg to report that this pro
the present.
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PUBLIC SPEAXING
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At the last meeting I reported =2 re
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ted individuals that the University
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n of a course in Public Speaking.
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We are now informed that following a me
interested,recently held in Mr, Frank Common's o
ter will have to be dropped for the present, beca
guarantees were not forthcoming,
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NCH SUMMER SCHOOL,

I would like ¢to

port that this School is growing
1911 there were

82 students. This summer we

=1
=
B I'¢

divided as follows

Quebec

Ontario

New Brunswick

Nova S5cotia

M anitoba 58

161
o
[

the most successful year in the history of the
School. Our total fees collected amounted to $26,144.50. After
deducting all expemses we have a surplus this year from the op-
eration of ¢t French Summer School of $3,474.73,
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MeGILL UNIVERSITY

REPORT TO ROCKEFELLER FOUNDATION
ON SOCIAL SCIENCES RESEARCH PROJECT

FOR SESSION 1933-4,

This session econstitutes the third year of the pProgram
of researeh into problems of employment and unemployment whieh
was planned or the basis of the five-year grant made by yeur
Foundation in 1930, As im the previous session, members of
the staff of seven departments -~ Eeonomies, Soeiolegy, Psyehology,
Edueation, Industrial Engineering, Law, and Publie Health -
have eo-operated with the Director inm work upom the pregram,
This work falls into three branches: (2) mew studies inmitiated
during the eurreat session, (b) the continuation of studies

started last year, and (¢) the preparation of material for

publieation,

New Pro jeets

The mew studies, numberimg seven in all, whieh have been
plaeced under way this year are as follews, with the gtaff members
in charge, and the names of researech agsistants appoeinted for

these projects given in braeckets:

(1) Rationalisation im agrieulture: a study of the past
and present chamges in farming teehmicue and their significance
for Westeran agrieulture. (Prof, Leacock : D,W. Lusher).

(2) Agrieultural labeur supply im Eagtern Canada : a com-
parative study of the employment afforded by the farm and its
sourees of labour recruitment im Ontario and Quebeec. (Director :
G.V. Haythorne).

(3) The employment problems of the Fremeh-Camadian worker
in Montreal : a study of the influemee of raeial and community
faetors upon oecupational divergemece. (Preofs. Hughes, Dawson
W.J. Roy).




(4) The unemployment and dependency problems of women
workers in Momtreal. (Prefs. Dawson and Marsh : Miss M.,E., Aikman).

(5) The oecupational aptitudes and mental abilities of
employed and umemployed women workers in Montreal. (Prof. Kellogg
Miss B. Robertson.

(6) The seleective funetion of the educational sysiem : a
study of promotion and retardation im Montreal schools. (Prof.
Clarke : H.F. Hall).

(7) The echaracter and imeidenee of bankruptey im Montreal
a study of commereiel failure and inselveney in selected indusiries.
(Profs, Seott and Marsh : H,B, Lande),

Continued Projects

Satisfactory progress has been made in the studies (ten in
aumber) whieh were commenced im the session 1932-3, and were
degeribed in the report for last year. Three or four of these
will be in reasonably comphbete form by the end of the session.
But work will be comtimued on the others during the summer and
fall, and a few will probably ecarry over into next year. A
further year's work (i.,e., ia 1934-5) has definitely been pro-
vided for in three eases : (a) the vecational guidenece studies
in Montreal sehools (started im 1930-31), (b) the study of un-
skilled workers' employments in the building trades, and (e)
the survey of the grewth and techmical charecter of Momtreal
industries. A summary of all the projects now covered by the
program is given im Appendix A,

Publication

The preparation of material for publication has been an

important part of the work in thig session. It will ecall for a

larger share of the total aetivity mext year, and new projects




correspondingly less. The proeedure adopted for publieation

is the following. Eaeh study is first written up in quasi-thesis
form. If it is then approved as suitable for publieation, the
material is re-writtem and revised for book form. New material

is added where neecessary, and two or more studies may be eombined.
A separate reading committee (with persomnel varying according

to the subjeet, but with the Director as common member) is
appointed for each momograph,

Final arrangements have now been made with publishers, and
these provide for a Series umiform in format, preceded by am
introduetory monograph om the program as a whole. The titles of
the first set of publications propesed are listed below, and it
is planned that these will commence to appear early next session,
Their contents are indieated by the abstreaets attached hereto as
Appendix B,

I. Employment Researeh : Anm Introduction to the MeGill
Program,

II. ZEmployment in the Railways : a Study of the Employment
and Unemployment Problems of the Camadian Rajilway Systens,

13X Employment in the Port : a Study of Deoek and Harbour
Workers in Momtreal.

IV. Unemployment im Western Canada : Unemployment Relief and
Its Setting in the Prairie Provimees, 1920-34,

V. Seasonal Unemployment im Camada : a Quantitative Amalysis,

Vi, The British Immigrant in Canade : His Soeial and Economie
Ad justment.

VII. Occupational Abilities : a Study of the Industrial
Qualities and Aptitudes of Unemployed Men.




Appendix A. COMPLETE

(The studies are listed here im the order in whie

deseribed in the Introduction)

1. The oecupations and industries of the Momireal population,
eomparatively considered (in relation teo Canade as & whole and
to the post-war peried). (Dept. of Seoeial Research : Director).

2. The trends of employment and umemploymeant ia Canada
since 1921, with particular referenece %o Montreal. (Dept. of
Social Researeh : Direetor).

3. The iron and steel industries ia Momtreal. (Dept. of
Meehanical Engineering : Prof. Coote ; V.L, Riehards).

4. The cotton textile industry, with partieular reference
to techmical development. (Dept. of Meehanical Engimeering.
Prof. Coote ; M.M, Hendriek),

5., Employmeat and unemployment in the Montreal food and
drink imdustries. (Dept. of Ecomomies. Profs. Hemmeon and Marsh
A. Sheeter).

6. The employment and unemployment problems of the Canadian
railways. (Dept. of Eeconomies : Prof. HemmeoRn ; G.M. Rountree).

7. Employment im the Momtreal building industry, with
partieular referemnce to umskilled labour. (Dept. of Social
Researeh : Prof, Marsh ; E.E, Bowker).

8. The employment and umemployment problems of Momtreal
dock and harbour workers. (Dept, of Ecomomics ; Profs. Hemmeon
and Marsh ; E,E, Bowker).




9. The development of Momtreal manufaeturing industry
in the post-war period : a statistical and amalytical survey.
(Depts. of Meehamiecal Engineering and Soeial Resgeareh : Profs.
Coote and Marsh ; G. Clarke). :

10, The determinants of industrial localisation and
stability; a study of Momtreal industry and trade. (Depts. of
Mechanical Engineering and Seeial Researeh : Profs. Coote and
Margh ; D.,M, MeDonald).

ll. Seasonal umnemployment : a quantitative analysis of
seasonal fluetuations im Canadian employment. (Dept. of Seoecial
Researeh : Prof, Marsh).

12, Teehnical factors in employment, their charaecter and
extent in Montreal industry. (Depts. of Meehanical Engineering
and Soeial Researeh : Profs. Coote and Marsh : R.L, Stromg).

13. The character and ineidence of bankruptey in Montreal.

(Dept, of Law : Profs. Seott and Marsh ; H.,B, Lande).

14. Rationalisation and the future of Canadian agrieul ture.
(Dept. of Ecomomies : Prof. Leacock ; DeW, Lusher),

15, Oecupational division of labour and the employment
problems of the Fremech-Canadiam worker in Momtreal. (Dept. of
Seeiology : Profs. Dawson and Hughes : W.J. Roy).

16. Agricultural labour supply im Omntario amnd Quebee,
(Dept, of Seoeial Researeh : Prof, Marsh ; G.V. Haythorane).

17. The oecupational adjustment problems of British
immigrants. (Dept. of Seoeiolegy : Profs. Dawsom and Hughes ;
L«.G. Reynolds).




18. Areas of British immigrant settlement in Montreal and
their relation to social adjustment. (Dept. of Sociology
Profs. Dawson and Hughes ; Migs M,H, Davidson).

19, The British immigrant and the soeial agencies in Moatreal.
(Dept. of Sociolegy : Prefs. Dawson and Hughes ; Miss M.E. Ramsden).

20, The employment and soeial ad justment problems of the
German immigrant im Camada. (Dept. of Soeiolegy : Profs. Dawson
and Hughes ; A, Moellman),

21, The employment and social adjustment problems of Slavie
immigrant groups. (Dept. of Soecieclegy : Profs. Dawsom and Hughes ;
S '] "\." . I-‘!a.nlchur ) .

22, Comparative stamderds of living among immigrant groups
and their relation to social and economic adjustment. (Dept. of
Soeiology : Profs, Dawson and Hughes ; H.A. Gibbard).

23, Veoeational guidance and juvenile placement in relation
to school traiming and the distribution of mental abilities.
(Dept. of Psyehology : Prof. Tait ; E.C. Webster).

24, The selective funetions of the educational system : a
study of the faetors whieh promote and retard progress im school,
(Dept. of Edueation : Prof, Clarke ; H.F, Hall).

25, The survival of school-taught kmowledge in adults, and
its relation to employability. (Depts. of Education and Psychology
Profs, Clarke and Kellegg ; K.E. Nerris).

. 86, TUnemploymeant and umemployment relief im the Prairie
Provinces; 1920~34, with partiecular referemce to 1930395 (Deptse.

of Eeconomices and Soeial Regearch : Profs. Hemmeon and Marsh
F.V. Stone) .

27. Oecupational abilities and mental traits : a study of
employed and unemployed male workers. (Dept. of Psychology
Prof. Kellegg ; N.W. Morton).




28. The physical and medieal standards of representative
unemployed groups im Momtreal. (Dept. of Publie Health
Dr. Fleming ; C.F, Blackler).

29. The unemployment and dependeney problems of women
workers iam Momtreal. (Dept. of Soeiology : Prof. Dawson :
Miss M, Aikman).

30, Oecupational abilities and mental traits : a gtudy
of employed and unemployed women workers, (Dept. of Psychology :
Prof. Kellogg ; Miss B. Robertson).

3l. Methods of reeruitment and their relation to employment
read justment : a study of selected groups in the Moamtreal labour
market. (Depts. of Economiecs and Social Regearch : Profs. Hemmeon
and Marsh : P,S., Heiber).

52, The legal status of the wage-earmer inm Quebeec. (Dept. of

Law : Profs. Corbett amd Scott : G.S. Charlap).
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Records of earnings. Union workers, non-union men, and
speeial gamgs. The effect of the labour surplus. Overtinme.
Comparative standards of living. Relief.
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Unorganised engagement. Immobility and the "reserve"” of doeck
labour. The four main caumes of their ma anan The
residuary nature of @ock labour. Faras gm of doek work, buse
and demoralisation. Reaction or the general labour marked, The
attitude of the French-Canadian worker.

Chapter VII, Seagonal FluctuatlonBeissccresrsvoscssncsocsvnssrencnsnelde

The shipping seasons and their relation to erops, markets,
and ecustoms. Montreal as a thirty-week port. The dock-worker
and the winter season, Former movement to other ports. The
farms. inter work,

Chapter VIII, Cyelical luctuations : The Trend of Employment...

.

The shipping industry and employment in the post-war period.
Exports and imports. The factors affecting esctivity in the
harbour. The easual labour market in the depression,

Chapter IX.,  Rationaligation and Teehnical Ohang@@.sevecesvsvss

Crop~handling methods in Montreal in comparison with other
ports. Trimmers, winders, ship's gear, and transport.
Degree of labour dis-placement. Reasons for 14imited mechanisation,
rogpects.

Chapter X DecogunlisatioN.ssssvescosssnscsssnssssncnscanncvones

Organised engagement and the reduction of the purplus.
Methods and success of decagualisation in London and Liverpool,
Rotterdam, Antwerp, Hamburg, and Italiasn ports, The Seattle plan
Diffieulties in Montreal.

Chﬂptor & ™ Ccncluaiona The prOFPGCtB.....o.looooooo.oo-Oh----

Three interested parties: the employer, the worker, and the
publie., The problems. Inpurance or maintenance for winter un-

employgent. Lack of govermmental interest. The unions. What
can the industry do?

Appendices
(a) Employment and Earnings....
(b) Analysis of Cuestionnaires,
(c) Case historieBescissosscans

BibliO{:rﬂl}hY.o-o.gtoo.o.-uocoo-un
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1 IN WESTERN CANADA Unemployment
and Its Setting in the Prairie
Frovinces, 1920-34,

r

Chapter I, Introduction......eoass.

The baekground of the unemployment preoblem. The Prairie
Provinces and their place iz the Censdian economy, The
contrast of Fast and ¥West. Unemployment and rolies measuros
an agricultural setting.

Chapter II, The Economic Charscter of the Prairie Provi

The unity of the Prairie as an ecomomic and physiographie
region, VNatural resources. Veather and ite influence upon
economie activity. The relative importance of agricul ture.
iypes of egriculture and memufactures, Other industries.

Chapter III, Occupations and ARERENRARE s 200608080t scs000e6es e

Rural and urbaa proportions in the population, Immigrant
groups, Gainfully employed and wage-earners: male and female
workers., The industries and ocgupations of the VWestern working
population, Oeccupational trends since 1921,

Chapter IV. The Labour Market S1006 _the War.cescevescssoncssss

The course of employment and unemployment sinece the Var.
Agricul tural activity. The differonce detween industries.
fmployment oppeortunities in the West as revealed by the work of
the Federal Employment Service. Placements by the Employment
Serviee. The effectiveness of the organisation of the labour
market,

Ghﬂptﬂr v. SOPSOHal UnomDLgyment--.-..............--..--.oa--------.D.

The predominating influence of agrieulture. WVeather as a
factor of seasonal impeortance. Construetion, Seasonal fluctuations
in general bdusiness., Mining and logging, the twe main winter
industries. The measurement of seaponal fluctuations by various
indices. Possibilities of seasonal "dove~tailing”.

Chapter VI, The Ineidence of Umemployment im the West iR 1951ccevnnaeDs

Possibly: a chapter smalysing the facts of unemployment in the
threoc Provinces and the main eities as measured by the 1931 Census),




C'f!{:ptar II. U_J}_O__I_);Q_'l_‘.?_;__"lﬂ_o_ﬂt Feliof nefore 19:’39.o:ll.u-.lllncoo-.aou"."_i.

Early history. First charitabdble organisations. Unemployment
in 1907«8, Relief poliecy in 1913-14, Provineial Govermment
participation ia 1914-15, The Employment Serviece Co-ordination
Aet 1918. Liberal Govermment policy, 1921-29.

Chapter VIII, Unemployment Relfef in $he DepressioBec.cccccccssceoDe

The Unemployment Relief Aet of 1930. The Unemployment and
Farm Relief Act of 1931, Changes in poliey in 1932, The
Saskatehewan Relief Commission, The faym pliacement sehenme.
Provinelal commipsions for the care of single unemployed men,

Chapter 1X. Publie :Orkﬂa-loOn-.oo....olo.llli..'llol!...o.o..oouj.

The case for publiec works., Coverament regulations. The
charaeter and costs of relief works. Methods of selecting workers.
Rotation of workers, Merits and limitetions of relief work
programmes,

Chapter X. Direct Relief (a) FamilieS.sessssscsossssnsncsssasssoDds

Administration and organisation, BEligidility rules. Metheds
of issuing relief, Secales of relief provision for elothinz.
Numbers on relief, Costs.

Chﬂptﬂr XI, Direct Reliel (b) ﬁingle Eanaqton-oooa.aoo--to--o--..ﬁ-

The speeial predlem of the single men in the West. Eligibility
rules and the transient. ZLxcessive mobility. Communi ty kitchens,
work ecamps, farm plecements. Numbers om relief and eosts.
Centralised administration through provineial commissions,

Chﬁ‘.‘)tﬁr II. r&m Settlament.‘."........n.-l..a-nIOIIolIOlI.h...-E].

The case for farm settlement., JFinaneial arrangements and ad-
ministrative organisation, Seleection of families. Available
lands, BSueccess of the seheme, Its limitations.

C’.‘_ﬁptﬂl’ -‘J;IIIO Sm&r}' &nd conclusions...-.....olou.lt..lll.!.oln!llp.

Seasonal and eyelical fluctuations in employment. Teechnolegical
changes in agriculture. The position of unskilled workers.
Permanent and temporary unemployment. The adecuacies and inad-
equacies of relief measures. Needs in relief administration. The
place of publie works in the relief programme, The "back-to-the-land"™
movement in relation to the probdblem as a whole.
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.l, gis of T asonal Fluctuati
Canadian Employment.
LOCC s s vessssssnsssnsnsnssssnsnntess
- 4 G-’)ntcnts..............---n-»
Tables a ha in the Text.

I‘jltroductionu-inltte.....

Reagongs Tor the study. The universality of seasonal variation
in Canada, Climatiec and economie faetors. Their sgignificance in
the labour market, Variation between industries, regions, and
groups of workers

Chapter II The Causes of Seasonal Fluctuatiolesesscssssss

igricul tural seasons. eather and temperature obstacles.
Habits and eustoms in the market for consumers' goods.
'Derived" geasonality. ‘ypes of seasonal unemployment.

Chapter III, The Basis of MeasurenOnt.ccssecccscncsscsscsasssssnss

Means of measuring the sessonal factor in the labour market.

"Normal" seasonel indices. Representativeness of avalilable indices
their interpretation and eombination. Supplementary information.

Chapter IV The Total "Weight" of Seagonal Unemploymentesescssssss

The working-forece liable to seasonnl unemployment. The average
burden and its distridution in practice. Agrieulture and the
extractive indusiries. Other industries. Skilled and organised
workers, Unskilled workers.

Chapter V The Ineidence of Sea gsonality: Differences between
IBJHBtI‘iBB.o......-................o.-o-.uo......--...u

Production, marketing, and employment, Major industrial
divigions of economic activity. Component groups in the extractive
industries, manufecture, trade, serviees, ete.

r—ne ""'i"lin{;" of Seagonal Changg.-.-...---.-.------«---.D-

Seasons and the labour market. Seasonality "types"
Agricul ture. Manufaetures. Other industries.




Chapter VII, Regional Ineidence : Seasonal Employments

k;i}gﬁ?ﬂ;lo.o-..oua.no-.a..-a-.ao-o-c-o-u--ﬂr'

Differences as between areas. Ceneral measurements. Main
industrial FWU]O"”BhuSQ Other industries. The relative
of seasonal ployments compared. Unskilled labour,
Chapter VIII., The Seguence of

Maximum and minimum months. he sctive and inae
Dovetailing and mobility. The winter problem,

Chapter IX, Summary and Conelusjons: The Hemedying of

— e
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\daptation, costs, and uJGWw1n'ﬂon . Uneven incidence of
seasonality., Unskilled labour, ‘Dovetailing” ., Indusirial
stabilisation, Winter eonstruetion. Unemployment insurance

Jtﬁtiatic&l Tﬁhloﬂac..g.q.oe00-..nl..oo.ooloolo.uuo-aononoop-
-n“’a“dicoﬂnntl.qla.-llt!.llnl..ll.l!li.‘.tt'ulo.s.lal-..l.on

BibliOFrnnhj....-.--.................a-...n..-....-..-......




BRITISH IMMIG T IN ©
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Eeonomic an ocial Adjustmens.

tive Factor
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Introduction, The "praectical™ reasong for interest in immigration,

The secioleglieal approach to the subjeet. The review and eco-

ordination of existing immigration theory.

Chapter II. Trends in British Immigration since 1900..ssssecesscsssceDs

The volume and oceupational eomposition of the British ifmmigrant
gtream pince 1900, Statistical and deseriptive analysis. The
factors in Britain and Canada responsible for the selection of
immigrantas.

Chapter III, The Reglonal Distribution of the Immigrean.cccecccscsscede

The factors distributing the immigrant flow to different regions
in Canada, The part which British immigration has played in the
upbuilding of population in each of these regions. The inter-
provineial drift of immigrants after arriyel ian Canada (Immigration
Department and Cengus data). The faectors which have attracted end
selected British immigrants to Montreal.

Section B, Segregation Within the Metropolitan Framework,

.

Chapter 1V, Areas of British Immigrant Residence in Montreal..cscssebs

The development of "immigrent" areas in relation to the growth
of Greater Montreal. Vaves of British immigration and their part
in the settlement and extension of the eity. The major present-
day British areas -~ Verdun, Point St., Charles, Rosemount, Maisonneuve,
and Notre Dame de Graces. The factors making for British segregation
and the characteristics of the immigrant eommunities.

Chapter V. The Oscupational Réle of the British Immigranbecese..

The oeccupational segregation of the immigrant, in relation %e
the growth of Montreal industry. Occupational and residential
segregation, The present oeccupetional distribution of the Britisher
and the factors maintaining it. Relations between the British and
the native-bora worker in factory, trade union, ete.




Seetion C, The Initial

Chapter VI. The Search for EmploymeRtecscscsssssnscvevvovenssesasssccelds

The main fectors conditioning the initial oeceupational ad justment
of the immigrent: his own oecupational backgrouand, and the organ-
isation of the Moantreal ladbour market. The channels of immigrant
entry to local industry. The problems of initiel employment
ad justment,

C]l&ptor -I'i"'II. BBtﬂbliShin a E‘IOIHB......-...-.......-................e...,ﬂ.

The ianfluenece of finaneial resources in getting up a home.
The time necessary for stable residential adjustment, The relation
of skill-grade and degree of oeccupational "suecess"” to the process
of residential adjustment.

Chapter VIII, Participetion in Neighbourhood and Community Life...ssveePe

The eultural heritages of the British immigrant. Their re-
tention and dissipation, Their expression during the first years
in Canadae, The factors isolating the immigrant from the larger
communi ty, Informal meighbourheood life in the new environment of
the immigrant,

Section D, The Later Stages of the Ad justment Frocess,

Gllap ter I-“:I TandB 111 OCMBtiontl_‘]__i_:_‘!‘ia_Euﬂ O;Eg* i'-i':l!trj". TEE L EEEE T E R R R apo

Progress im selary and oeeupational status, and its relation %o
period of residence. Distinction between skille-grades. Occupational
mobility, unemployment, and other iandieces of adjustment. The
conditions of oecupational "guccess". Relations with fellow=-workers
in shop and union,

Chapter :I"' Budf’;etﬂ and _L‘x_pend}_;uren.-Ql...Il.l'n.ol.-..i.o.l.nOIIloiip.

The immigrant family budget. The proportionment of expeandi tures
as family income inereasges. Salery trends and c¢hanges in the
family®e mode of l1life.

ch‘apter "'-II Trends 1n ’:o ial mrt‘!_q‘&_t_i_o_%.ooootlhl..at-o.l-l'tto.olttno

The growth of institutional affiliations with inereasing period
of residence. The role of religious institutions in immigrent adjust-
ment. Other institutions within and without the immigrant group. The
loas of cultural and other primary heritages. The interrelation of
oecupational, residentail, and eultural adjustment,




The Malad justed - Who, hy, and How?

Chapter XIII1. Unemployment and Soeisl Dependency Among

'.'-fri_t_j__’;‘,k]'l__I“."’.‘i_{_';_l"_{_l_l?,'tE.--o--q.....-c..o.-..--.--..;.......j_'.-.

Unemployment among the British ia "nermal” )N
periods. Comparison with native-bora workers, 'h al gencies
on whieh depéﬁdﬁnﬁ immigrants fall. The place o ; ;ish immigrants
in the case~load of the agenecies, and the relatl ]
dependeney.

Chapter XIII 'he Natural History of immigrant Malad 1 BecescnceDe

The $ypes of immigran’ failw + The conditioning
in persona g and the Canecdian environment.

‘I A >
the process « becoming soelial dependents.

my

Chapter XIV, the Subjective

-

Agpecte of MigrotioR.cccssncvrscnsnneeele

- e e

Degeription and illustration of the immigration proecess.
The experience of selected immigrants and immigrant families.
The life histories of immigrant "typen".

Chapter XV Sumnary end Conclusions cescscccssssssssssconcesssnnssDde

The experience of British immigrants in Canada in recent decades.
The conditions of sucecessful immigretion. Recommendations for
Canadian immigration poliey.




THE INDUSTRIAL QUALITIES OF THE UNEMPLOYED : tudy
of Occupational Abilities and Apti ; Unemployed
Workers in lMontreal.

Prefﬂceooogqnctnoa!oa..‘i.bll.t..0!.&.'..‘.)’.-.1.0:.0..Iououololo..opo
Tﬂble Of ContentS..ootoiloi~l....o.tt-..t...tbo-ot.toona.--.too--oc-uln
Liﬁt Of Tablﬁs and Charts 1n the Text......ao-o---.o-................U.

Ch&pter : Introductionooll.l.Q...l...n.llltlll!laoo.lloolllaintoatpl

Purposes of the study. The comparative character of the con-
temperary group of Montreal unempleyed., Experimental researeh
in techniques of oectupational classification and analysis. Just-
ificaotion of sueh regearch, and discussion of its long-term

objectivea.

Chapter II, The Measurement of Industrial CQualitieS.ssssssssvsssvsseDe

Psychologliecal tests, their history and validity. Theories of
the interrelation and distridbution of abilities and traits. The
use of tests in voeational guidance and gelection., Previous and
contemporary use in the study of unemployed workers and in oeeupa-
tional classification and analysis, Immediate objeectives and
viewpoints of present researech, Deseription of questionnaires
and tests used.,

Chapter III, The Background and Procedures of the Present

nesqarch..-.ttlIu.t'Io....l....l.ﬂl'.l.’...l.-..iiiilcojt

Distridbution of workers in Montreal by age, nationality,
oceupational groupings, ete. Nature of the unemployed groups.
Sources of data and metheods of handling and testing., The problenms
of sampling, representation, and comparison,

Chapter IV. The Nature of the Traits Measuredsescscsssscessscessssede

Intercorrelations of tests., Analysis of component factors.
Interrelationship and overlapping of variables, ete.

Chapter V, Ihe Comparative Charaster of the Souree Groups,
and the Diﬂﬁribution Of ﬂbilitiqﬁ...ng'.-.-oo.tonpocoo-nn

Tabula® eomparison of source-groups of unemployed. Study of
the adequaey of sampling. Discussion of the distribution of traits
among the unemployed. Conclusions on the basis of the present data,




Chapter VI, Control Groups of Employed Vorkers in Relation

to_ygqnu&gzqico¢0|too.-nlolaonnc-ac-oaa.-a-n--one-.¢?.

The testing of employed workers. Nature of the groups secured,
and comparison with unemployed. Similarities and differences,
in the light of thelr statistical significance, The guestion
of sampling in relation to sush comparisons,
Chapter VII the Comparigon of Occupational Groups Among

lo--aotaloao.-|.-o|-.ooo.---olf-

The nature and use of methods of oc¢ecupational grouping,
‘Xplanation of the occupational seale adopted. The character
and validity of trait-differences for oecupational groups,

-
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Chapter VIII. The Differentiation of Speeific Ocecupations.

The neeessity of adeguate samples, uestion of trade
standards and nomenclature., The use of pspechographie and
statistical metheods as complementary procedures, Comparison
of ceriain speeifiec occupations.

Chapter IX, Age, Education and Employment im Relation 1o
Charaetq;'__’I‘_‘.‘l‘_eﬂi_}'_ﬂ...-..-..........................---ojo
Study of age, education, and recency of employment in
relation %o test data, Analysis by correlation, Analysis by
comparison of matehed groups, Differences between oceupational
groups,

Chapter X, The Comperative Charsct r of Relief and Non-Relief

e e At et e st -

EEQERE."'.......'...l..l.....l.lt-.....l..l....l...p.

Gross relation, and comparison by years (1931-32, 1932-33),
Comparison of matehed groups. Differences aceording to age,
receney of employment, and oeccupational grades.

Chapter & Il’f)niﬂrﬂtion and Indug"tr}_'q_l____t{u.}__ﬁi_‘l;z. stsesenscsanrnnennale

Relative characters of workers distinguished by immigration
sources and periods. Relationghip to immigration poliey,
industrial and econonic factors, ete,

Chapter XII. Gemersl Comclusions: Outlook for Furthor Reseerch...p.

Summary. Impliceations end conelusions. Problems for further
researeéh,

Appendices:
A« Review of Literature on Oceupational Classification and
Related Tﬁpicﬂoooloo-ooco-.---co-.c.--n.o.ooo----...
Be The Barr-Type Sceles and Tost S0OTOBessscsscesscssss
C, Statistical i:‘.ethodﬂ.:ont-..ao..--co.l.d.lltlooolalt.

De DABtriDution 0Ff Test SOOrPBscsessssstsscsssstsesnsss
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Two years' work has now been done on the researeh
programme initiated in 1930 and planned om the basis o
the five-year grant from your Foundation, The general
outlines of this programme were set out in the Tirst
report (1931<2), as were the arrangements under whieh
the research was proceeding, This programme has been
devised so as %o permit a number of related studies to
proceed simultaneously in different fields of speeialised
knowledze (the soecial s¢ience "departments" )., At MeGill,
these studies have been related to the eentral subjeects
of employment and unemployment, and will build up as they
are completed what is in effeect a many-sided survey of
the "labour market" in its widest semse, with particular
reference to Montreal but with a Dominion-wide background.

£
i

In scope at least, this programme is now near its
maximum. The departments of the University now cooperating
in the research are seven in number = Eeonomics, Soelology,
Psychology, Education, Industrial Engineering, Law, and
Publie Health., To the twelve "eontributory” studies started
in the first year, ten were added last year; and snother
eight are projeeted for next session. Some of the first of
these are now completed though omn others a third year's work
is ealled for, While there is mno laek of research subjects
calling for attention, and therefore of mew cvontributory
projects which might be started, the completion of those
now planned will comprise the bulk of the work of the en-
suing two years if the objectives of a rounded-off programme
and a balanced assessment of its results are to be kept before
us. New projects will be eonfined therefore to studies
speeially needed for this purpose or arising directly from
work in progress,




in reasonably
tho progrsmze well
sibla to econsider publication, amd
firi naterial for appearance in print
s

be underiaken z session, The lines whieh publication
ould follow have De®l onsidered both by the Exeeutive Commitiee
ad the Coumeil {;e ndix), and a uniform series preceded by
introdue tory monc »ph on the programme as a whole, is favoured.

Graduate students, working unde the joiat guldanece of the
Director and of one or more prof in the Department most
coneerned, have continued %to be the 1ief sourece of Treseareh
assistanee, though salaried agssls tg have a2lso been employed
for some parts of tuo work, 1% % unimportant to mention
that these graduate assistants ha een enabled to aequire a
gspeecial and cuperior research : that i$% has been the
uniform experience that these opportunities have attracted th
best type of research-student, It is one of the direct b”“““itu
to profit from

e 11,’1

flowing from the grant that guech men, most likely T

researeh treining and eontact with gtaff members, can be zeuwinpu
for periods of more than omne year. The number of graduate stu
acting as research assistanis for this progre jﬂO will cuﬂ;riu,
twenty in all as from next session, half of Vhem being graduates oI
other universities than MeGill.

The projects started last session (19352-3) on which one year's
work has now been done are listed below, -cifying the professors
in eharge and the name of the graduate student assistant in each
case, A list of those projects started 1n 1930«1 and in whieh a
further year's work was carried on, was given in last year's
report.

(1) Employment stabilisatiom in the iron and steel trades in
Montreal. (Industrial En Lineering}. Director, Prof, Cootle,
V.L. Richards, B.Se, (Queens) .

(2) Employment and unemploymeant problems of the cotton
textile trades in Montreal, with particular reference to the in-
fluenees of techniecal development, (Imdustrial Engimeering).
Director, Prof, Coote, M, Hendriek, B.,A.Se. (Toronto)

(3) Employment and unemployment problems of the food and
drink trades, (Eeonomies)., Direetor, Prof, Hemmeon, A. Shecter,
B,A, (MeGill),




These are studies in continuation of the analytical
survey of the main industrial gfoups of Montreal in their
Canadian background, Their organisation and seale of operation,
technical and marketing conditioms, types of workers employed
and methods of reeruitment, influence of seasonal and cyelical
fluctuations, possidbilitics and diffieculties of stabilisation,
ete. form the content of the studies.

(4) The employment and soeial adjustment problem of the
Slavie immigrant groups. (Soeciologyl. Prof. Dawson, Pref.
Hughes, S.W. Mamechur, B.A. (Sask,).

(5) The employment and social ad justment problems of
the Germanie and Scandinavian immigrant groups. (Soeiology).
Prof. Dawson, Prof. Hughes, A. Moellman, B.A. (Sask.)

(6) Comparative standards of living among divergent
immigrant groups and their relation to employment ad justment.
(Seciology). Prof., Dawson, Prof. Hughes, H,A, Gibbard, B.A.
(UeBaCole

These studies continue the researeh into the problems
of the various immigrant groups (inmeludinz the British
immigrants) who form an important part of the Canadian ladbour
supply. Immigration agemeies, fields of employment, areas of
eéttlement, degree of adaptation, speeial difficulties of
immigrant groups, are among the matters investigated,
feature of the studies of the non-British immigrant has been
the securance of graduate assistanis whose racial background
or knowledge of languages assists them in their work,

{(7) The Momtreal labour market and the problems of employ=-
ment readjustment, (Economies), Direector, Prof, Hemmeon,
S.P. Helber, B.Com. (Toronto).

(8) The legal status of the employed and unemployed wage=-
earners in Quebee, and its social and economiec implications,
(Law). Prof, Seott, Direector, G.S. Charlap, B.C.L. (MeGill),
MeSe (Columbia),

These studies are intended to throw light on certain
special aspects of the Montreal labour market which cannot be
studied through the medium of single industries or labour
groups. They are situdies of (a) the ageneies, methoeds, and
degree of organisation for securing jobs, the empleyment
histories of representative groups of workers before and
since 1929, ete: and of (b) the legal position of the wage-
oarner in relation to the contract of employment, wages,
organisation, types and incidence of industrial risks, ete.,
respectively.




(9) The technical development of Momtre
(Industrial Enginee Z ) Prof. Coote, Directo

A& gurvey of the technieal character of the
of Moantreal, relative of labour and machinery emp
affecting lsbour displacement, et@, This is the
of studies whieh will examine the characteristies
of industry in Montreal, more particularly since
the uLjfct of throwing light on the trends of the
from the demand side, thelr relative imporiance as
thelir use of ecuipment and power, their degres of
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{(10) A comparative study of the physiCHl and medical standar
of the unemployed., (Publie Health). Prof, Fleming, Director,
¢.F. Blaekler, M.D.

A study involving the medical examination of selecied unemp
groups and the assessment of their health and physique, etec
comparison with employed groups. This is intended to bDear

to various direct studies of the unemployed which are bci;w

from other points of view (e.z., their oecupatiomal ab

In Appendix I is given for convenience a summary list of all the
contributory projeets of the programme to date, This includes
(2) studies on which two years work has been done, dealt with in
last year's report to your Foundatiom, and (b) studies on which ene
ear's work has beem done, amnotated above.

4=
[ "]

Appendix II eontains extracts from the
the ux?eitiv Committee and the Scecial I
to explain the plan which is proposed fo

The report upon expenditures has already been made
Foundation.
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Exegutive Commitiee Feb. l4th (1933).

onsideration was given to the tentative secheme
tions, on the basis of memorandum submitted

& reault® of this discussion, the following

(a) This scheme of publication was approved inm primeiple.

{(b) The Director would be more direetly responsible for
four among the first projects to be completed. (Numbers 1,2,3
and 6 in Appendix I),.” The other studies, beingz based on
graduate theses, would raise questions of editorship, ete.,
whieh ecould be taken up again when some of these theses were
available,

(e} The outline of studies intended for publicetion would
be congidered in detail by the Exceutive Sommittee.

(i) Eaeh study to be submitted to the Counecil for approval
as %o publiecation,

(e} Uniformity of formaet to be preserved as far as pessible,
though the size (number of pages) might of course vary within a
wide range., MNonographsg to be published under some suech heading as
"MeGill University: Soeial Researeh Studies" [Rockefeller Grant
to be mentioned if considered desirable).

(f) A suitable sum to be set aside im the budget to cover
costs of first publications,

(g) Wegotiations with publishers, and other related matters,
are not called for until some of these studies are im typescript
and in a form suffieiently near completion to indicate number of
pages, other considerations of costs, ete.

The Director intimated his imtention of working om part of
this programme during the coming summer and fall."

{2) Meeting of May 9¢h (1933).

"

A 1ist of studies whieh would be eompleted ia thesis-
form or its equivalent for comsideration next term, was submitted
to the Committee, This comprised a total of eleven studies (neot
necessarily implying eleven separate publications).

On discussion, it was agreed that the question of preparing
this material for publiecation should be taken up by the Director
in consultation with the representatives of Deparitments concermned
ags the first business of next term., Part of this preparation would
also be the seeking of comment and suggestion from other persons or
bodies outside the University, (many of whom have already given
asgsistance) whose cooperation would be valuable. The extent to
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THE ROCKEFELLER FOUNDATION

61 BROADWAY, NEW YORK

THE SOCIAL SCIENCES

CABLE ADDRESS:
EDMUND E. DAY, DIRECTOR

ROCKFOUND, NEW YORK

dear Sir Arthur:

the

Your letter of October 25th, together with
enclosed report on research in the social sciences at MeGill

University during the year 1931-32, has been received in Mr

absence. Mr. Day sailed last week for Geneva to represent

United States on the committee preparing the agenda for

World Economic Conference. There is a possibility that he

return to this country late in November for a week or two,

i

ty of his plans, we are not counting

=

because of the uncertain

finitely on his being in the office before Christmas.

Your letter and report will, of course, be brought

Yo Mr. Day's attention upon his return. I am sure he will regret

missing the opportunity of seeing you on your visit to New York

this November.

Sincerely yours,

Secretary to Mr. Day

Sir Arthur W. Currie,
McGill University,
Montreal, Canada.




October 25, 1932.

¥

Dr« B. E. Day,
The Soecial Selences,

The Rockefeller Foundation,
61 Broadway

Hew York

»

»

[ am enclosing a repori omn
Social Science Research project at MeGill University
for the year 1931-32,

Te T
is £

- T o e Fa N - Bhan W "
2" a8 1 ¢can Bee, Tihere uas oeen

some very good work done, and all concerned are deeply

interested. I am sure something useful will ensue.

With kind personal regards,

I am,

Ever yours faithfully,

I intend %o be in New York for the meeting of
the Carnegie Corporation Trustees in November.
May I -hope to see you then?




McGILL UNIVERSITY

Office of the Principal
and Vice Chancellor.

Ostober 25th, 1932.

REPORT 70 ROCEEFELLER FOUEDATION, 1931-32
OF SOCIAL SCIENCES RRBSITARCH PROJECT

FOR SESSION 19351-32,

The first year's grant ($15,000) from your Foundation
for the extension of research in the socisl sciences was re-
¢eived during the session 193132, This was slso the first
session of active work upon a Programme of research which, in
the main, was formulated and approved in the session defore.

The recognition of one of the needs of modern research
in the socisal science - that of bringing to bear om the same
problems the work of investigators trained im differeant Tields
(economics, socciology, psycholeogy, law, and the rest) - was
stated in the first application made to the Foundation. From
the outset, this aim of leading research along co-operative lines
has been followed, At the same time, however, the view has
been generally accepted that concentration on one main problem
gives order ana purpose to research which might well otherwise
be lacking, The arrangements under which work is proceeding
Are an endeavour to meet both these ends. The work is organised
under one Director, who is however im co-operation with the
soclial science departments in the University and in consul tation
with a Soclal Resesarch Council and =n executive committee.
Research falling within the fields of Bconomics, Sociology, Psy-
¢hology, and Education, wae commemced this session; and the parti-
€ipation of the Departments of Law, Nedicine, and Engineering,
planned for session 1932-33, will bring the full programme wunder
WaY .

2he Secial Research Council,

The Soeial Research Couneil, bringing together rep-
resentatives of the social science departments im the University




Z»

and also other persons interested in the research, is constituted
as follows. The executive committee is drawn from its members.
The Council met twice a2nd the executive commlittee seven times
during the session 1931-32:

sir Arthur Currie, G.C.HM.G.,K.CeBeyklal.,
Principal and Viese-Chancellor : Chairman,
LeCe marﬂh, Boi:c'[EOQno}{Londo}’ F-S.S..
Director of Unemployment Researsh.
fra Ae. BacKay, MsdssLlh.B.{Dals),PheDe{Cornell],
LLsD.{Queen’s), Dean of Faculty of Arts and Sgience.
».BE. Corbett, Meds{(McGill and Oxomn),
Dean of the Patulty of Law.
P, @larke, H.ks(0x0n), Professor of Edusation.
Cuds Dawson, BesAs;PheD.(Chicago), Frofessor
of Sociologys
5.8, Flgning, HeCayMaDesDaPilis y Director of
the Department of Pujlic.Health.
J.0¢ Hommoeon, M.is,PheD.{Harvard}, Professor
of Economicse.
CsVWe Hendeol, LitteBessPheDe(Princeton), Chairman
of the Department of Philesophy.
CeBs EollOgg, MalhesPhalel{Harvard}, Associate
Professor ofoPsychology.

Jede Coote, BaBo,{(McG1lll), Assistant Professor
of Mechanical Englneering.

George Hodge, representing E.V. Beatty, President
of the Canadlan Paecific Railwsy Company.

P.G. Pedley, Beds yMaDa,DoP.Hay(MeGill] , Executive
Director, Montreal Council of So¢lal Agencies.

Julian Smith, $.5.(Cornell);LL«Ds{MNeBill]), Vice-
President, Shawinigan ¥ater and Power Company.

A+B.Wood, Bede(¥eBGill, vice-President, Sun Life
Agsurance Company.

*he Research Proframme and its Objectives.

The research programme takes unemployment as the
central subject of study, not only because of the putstanding socisl
importance of this problem, but also because it 13 a subject which
readily opems up avenues of approach along which the various
specialiats in the social sciences may make some contridution,

A narrow definition of unemployment, of course, would ¢learly
defeat this object. The subject is therefore interpreted widely.
The general programme calls for the study of unemployment as a
community problem; and as a subject of which 8.8+, the problem

of current unemployment relief -is only = parte. It would be
botter to define 1ts objectives as "the study of the sconomie and
social conditions which attend snd determine unemployment, and the
problems related to it in all the various spheres in which they




arise.,"” The appropriate area of study, sgain, is to de sinmi~-
larly considered. Although 1% is designed to give specisl
attention to lomtreal ss an area of study, the g8cope of the pro-
bleom ¢learly extends far bdeyond. In some of the first of the
pro~jects already bYegun, the anzlysis or the Comparisons madse
will bs Dominion-wide. At some later stage it may be that
other subjects can be taken up. it ds clear, however, that such
limits as have been drawn enclose a wide field in which there
should be no lack of important research problems for some while to
come. A dlagrammatic reprecentation of this field is attached
hereto. {Appendix I).

The details of the research programme need not be
repeated here, but its general content may be indicated. Two
sots of studies of gemeral relevance, calling for work at first
with special relation to Momtreal are: {a) the industries and
ocoupations of the community, and (b) measurements of the
character, extent, and incidence of unemployment in the community.
Beyond this, however, (c) cortain special problems have been
singled out, problems "whiech al though in one sense only specisl
agpects of the general ressarch field, are of more immediate
relevance because they are strategic points of attack, or else
specially significant in Nontreal or Canada," Those so far
chosen are (i) the Juvenile entrant to industry, (11) the employ-
ment problems of the immigrant, (iii) the unskilled labour
market, (iv) the unemployment prodlems of particular industries
or industrial groups. 411 these lead to {(d) studies of
existing organisation - industriasl, social, governmental, legal =
for dealing with the problems of unemployment, And when contri=
buting studies in these main fields have multiplied, the way
should be open for considered statements of (e} the avenues
of remedy and solution of unemployment problems. The scheme is
oné, 1t 1s hoped, into which s large number of separate places
of research ¢an be fitted, 30 as to bear some relation to one
another, but without any undue limitation of those individual
projecta.

Increased knowledge and better understanding of
the problems of unemployment and the methods of dealing with
them are of course the ultimste ends of this programme. But
two other needs as great 'as our meed for guidance in this parti-
cular problem are being kept inimind. They =ares needs which do
Dot have to wait for the completion of a programme, dut which
are provided for im the course of the -worke. The =ze¢tive interest
of soclal sciente departments in research in their several rilelds
is onme. The provision of research t#aining for suitadble students,
to Tit them to undertake independent resezarsh in the future, is
the other, These aims have determined the principles snd
practiee of the résearch. - Gradaate 3tuﬂegﬁl are drawn upon as
the malin sourcsg of research nssistanee (ghough salaried sssis~
tants ‘are employed whers the nature of tHe,work detter benefits
this precedure). These 5tudents are enabled to proceed %o
the degree of M.i. (or in some cases, FPh.D.): the n.;. degree,
however, csn be secured only at the end of two years' work
(subject to the project and the progress made meriting this).
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Greduate resesrel studénts work mnde® the joint guidence Of the
Dirsctor and @ member of the Department concerned in the. specific
study. And, in general, contacts =are continuous between students
and their sdvisers, and between the Director and the Departmenis.

The aumber of graduate students engaged on specifie
projecis this session (1931=-32) was nine, seven of thesso proceed~-
ing t0 the degreo of N.l., ané two to the degree of FheDa.: all of
thom will contimue their work for a gecond years (Salaried
ssalstants work for various, somoiimes quite shorts periods deing
engaged for specific purposes as occasion demsnds e In the
coming session (1932«33) this numder of graduate s tudent assistants
will bde increased by at leas?t nine more, makimg a %total of sighteen
and possidly twenty studonts, distriduted between seven social
science Departmentisa These gradustes have been drawn from
¥eB1ll to some extént, but also from other Canadian Universities:
with the new graduatie assistants ongaged this session, the latter
ou tnumbeér the former.

separste Projects Starteds

The separate projects started in the session 1951=-32
are as follow, ohe last nine of these are the projects on
which graduate students are working, and the professors in charge
and the nameé of the graduate s tudent assistants are given ia each
cane. 4 memorandum giving more detail of these projects 1is
attached (Appendim II).

(1) The ocecupational and industrial composition of Montreal,
comparatively considered: Nra LaCs Marsh, Director of Unemployment
Ragearch.

{(2) Trends and fluctuations in employment and unemployment
in Montreal and comparative areas since 1921: Ir. L.C, Marsh,
Director of Unemployment Research.

(3) Sedsonal variatioms in employment and unemploymentiin
Cansdat Mr. L.Ce Marsh, Director of Unenployment Research,

(4) Eoomomiec and social base-maps of lomtreal: Mr. L.C.
Uarsh, Director of Unomployment Rescarch; Professor C.i. Dawson,
Chalirman of the Department of 3ociclogy.

(6] The gqualitative character and {ndustrial aptitudes of
unemployed as compared with smployed groups: Professor C.B. Xellogg,
Department of Psychology; Nrs L.C. Narsh, Director of Unemployment
Research; N.¥. Morton, M.A.(BeGill), Lecturer im the Department of
Psychology.

(6) VYocational guidance and juvenile placement in relation
to sohool training and the distridution of mental abilities, a
study of high school boys in MNontreal: Frofessor V.D. ?ait, Chaire
man of the Departmeat of Psychology: Z2.C+ Webster, Bede(MeGill)e

(7) The permsnence of the effect of school teaching and 1its
relevance to employability: a study of unemployed and employed




groups: Profesgor C.5, I'sllogg, Depariment b? Psyckology; Professor
Fea Clarke, Chairman of. the Departmont of -Halwdatiom: Fal. Norris,
mo;\..'tHQGill ] »

(8) The eceupational adjustment probdblems of British immi-~
grants: Professor C.A. Dawson, Chairmsn of the Department of
doclieclogy; Mr, L.C, Mersh, Director of Unemployment Research; L.G.

Beynolds, Bedio{Alberts).

(9) British immigrant aress in Montreal in relation to social
influences dezaring on enmployment adjustment: Professor C.A. Dawson,
Chatrman of the Devartment of Sociology; Miss N.E. Ramsden, B.de
(Vestern).

(10) Prodlems of partially or Completely munemployable immi~
grants as revealed by Nontreal social agency reeords: Professor
Cede Dawson, Chairman of the Jepariment of Socioleogy; Mise X.H.
Davidson, B.A.{(Vesteran).

(11) Employment and unemployment problems in the rail trans-
pert industrys Professor J.(. Hemmeon, Deopartment of Economics and
Political Sciemce; Hre L.C. Marsh, Director of Unenmployment
Research; G.M., Rountree, Budo(MeGi11),

(12) The employment and unemployment problems of dodk and

harbonr labour in Montreal: Professor J+Cs Hemmeon, Department of
Economics and Pelitical Selence; Nr. L.0. Narsh, Director of
Unemployment Rescarch; R.=. Bowker, B.Com.,Msd.(AlDerta).

(13) Unemployment =nd unemployment relief in Western Canada:
FProfassoxr J.C. Eemmeon, Department of Eeonomiocs and Political
Seience; Nr. Le.C. Marsh, Director of Unemployment Research; F.V.
Stone, B.A<+({NeGill),

In the case 0f all the graduate students concerned it
has been considered desiradble to retain them for a second year's
work: on the grounds of their showing so far and the worth of
their project. In three cases at leasst the indications are that
a4 third year's work in addition will probably be profiteble. The
results in each project will by no means be oqusl ia range or
valune, but a1l promise %o produce some publishabdble material, wvhen
the time for the consideration of that question arrives.

The report upon expenditures has alreajy been msde to
your Foundation.
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Aippendix 11.

GEADUATE

EE QF 5005

(1} The qualitative character and industriasl aptitudes of
unemployed as compsred wiith employed groups. {Paychology ).

A study of selected mnemployed groups, by means of
tests adapted to the purpose, as to thelr comparstive literacy,
aptitudesy méntel defects, otc, Comparison of more permanently
unemployed, temporary umemployed, and employed groupss ilso of
{a) clerical and commercial groups (b) techunisal and artiszan groups
(¢} loweskilled and unskilied workers. REelation of these fac.s
to age, rage, poeriod unemployed, mobility-history, age of leaving
school , ote,

(2] Veestional guidance and juvenile placement in relatien
to school training and the distribution of mental abilities; =
study of Nigh school boys. in Nontreal, (Peychology ).

Study of the resulis of mental tests, educationnl tests,
@t8., in relation to sechool #tanding in various courses, Their
bearidig on changos of suceess im different occupatiens, the proper
basis for guidance in solesction of optienal subjests in school,
and shoige of ooccupations by new entrants to labour market.
Relatioh to vosational opportunitles for boys ¢f those ages.

- (3) The permanemes of  the offeet of school teaching and 1ts
relovance to employadility, (Bducatlion, Psychologyls

4 study relating to unamployed and employed groups,
using educational and other %ests, of the amount and typse of schoel
teaching, particularly the basic sudjects, which has porsisted after
leaving school. Extent to whish thase factors have bearing om
success or failure in employment. Consideration of (a) "white~
eollar® (b) artisan and (o) lowe-skilled groups; employed and unem=
ployed groups; Jjuveniles and adults. Relation to other factors
affecting employability, (age, pesriod since leaving school, quality
or original school training, sconomic status of family, tomperamental
characteristics, stc),

{€) A study of a selected group of Britieh fmmigrants 1im
relation to thelr occupational sdjustmont. (Sociology).

Ocoupational history of the immigrants - former trades
and skills, status, condltions, eto, Problems invelved in transe
for of 2kxills, change of Job and esmployment conditions, inelnding
status, labour organisation, coet of living, working conditions, ete.

gree of regular or irregular employment, peried of adjustment, :
S3gnificance of ohange of job, wages, status and conditions, on
individual and om family, ian relation to degree of adjunsiment as
nember of new community.

This refors to the department in which the research assistant is

tdking a higher degree, not to any necessary limitation of sudjects
matiear.




{5] A study of the British immigrant areas in Montreal with
reference to social influenaes bearing on their employment adjustment.
{Sociclogy).

Main areas to which British immigrants migrate or are
attracted, their character, 'he presence or absence of social fnsti-
tations in these aress aiding or handicapping them in securing live~
l1ihood and steady employments, Housing, communications, civie
amenities, family life and socisal contacts, the attitude of employers,
ate, Degree to whieh gccupation, wages and expenses condition
iocation and wice ¥ersa.

Bffective community erganizastion makes for more
Satisfactory and efficient workers, and mors stable earning-power.
Undue localization temds to make for restricted employment oppor-
tunitien, How far has the British immigrant escaped the diffie
sulties of immigrants of other nationalities, and the degree of
localisation which characterizes some of them (®eg., the Jews)?

{(8) A comparative survey of the problems of partially or
completely unemployable inzigrenie, s revealed by the records of
Hont-real social agencies. (Seciology].

Study of the S8tatistics and ease~histories of selected
groups of immigrants of different naationalities who have fallem to
the care of social agencies in Montresl, Thelr econemic and social
background, ressons for imnigration, degree of skill, mobdility~
history, eto. Among othor things, study should throw some light
on relation of unemployability to duration of previous pericd of
unemployment or to irregularity of employment when at employable
agey ato,

(7) Employment and unemployment problems in the rail
transport industry, as exemplified. by the experience of the C.N.ER.
and OJPeRs (RBoonomiecs). ;

The modarn railway as the source (with its attendant
operations] of employment for a very large part o6f the Camnadian
working~force. Importance also bocause essentially affected by
émployment comditions special to Canada, and by fluctuations in
business conditions in C&nz4aa, Various types (occupations,
degree of skill, eto). employed. Me thods of recruitment:
difforences if any for difforemt grades of workere. Prodlems
ralsed by seoasonal fluctuation or variation in type of work.
Employment and technical changes. The problem of lay-offs or
short-time working in trade deprescion. ¥ethods by which these
problems met, possibly with pre-wgr and post-war experience come
pared, Conditions special to railway operation making stabili-
Zation difficult or feasible. Special reference to Montreal bdut
dealing with as much of wider aspects as is consistent with
efficiency of the research.

(8) The employment and wnemployment problems of dook labour
in Montreal. {(Ecomomies).
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Importance of dodk work im lontresl. Special
characteristioe (o0.g8.s graikn shipments), Extent and type of erganie
zation: past history; smount of unskilled labour. Hethods of
reerultment, type of workers, comditions of wowk (adjustment of rates,
hours, ete., to port sctivity. Fothods and degree of adjustment to
{a) daily (b) seasonal fluetuastions. Zovement of workers to ice-
free ports in winter: methods, experience, and degree of asuceess.

{9) Unenployment and unemployment relief in Vestern
Canadsas (Ecomomics).

Survey snd interpretation of unemployment sitnstion in

post-way years in the Prairie Provinces: employment, unomployment
and enployment-exchange statistics. Loecal materisls, Seasonal,
eyeoldcal and tachmnisal Taotorss The special problems of agri-
cultural and rural relief: differemces from ¥estorn problem. The
operation of the Unomployment Rellef Aot of 1950 and the Unemployment
aid Farm Rellef Act of 1931, Looul relief administration problems,
Farm and migrz=tory labourj the employment exbhanges snd Vestern
employment. Iaterpretation o bring out differences and
similarities) of Vestern from Rastorn snemployment and rellief pro-
bPlems,




McGILL UNIVERSITY

Office of the Principal

and Vice Chancellor.

Ostober 25th, 1932,

REPORT °

OF 3¢ SG1ENCES REBRARCH PROJEC

FOR SESsION 1 93132,

The first year's grant ($15,000) from your Poundation
for the extension of research in the sociasl sciences was re-
ceived during the session 1931-32, This was slso the first
session of active work upon a programme of research which, in

the main, was formulated and approved in the session defore.

The recognition of one of the needs of modern research
in the social seience - that of bringing to bear on the same
prodblems the work of investigators trained in different fields
(economics, socioclogy, psycholegy, law, and the rest) - was
stated in the first aprlication made to the Foundation, Prom
the outset, this ain 0f leading research along co-operative lines
has been followed, At the same time, howover, the view has
boen éenorally accepted that congcentration on one main problem
gives order ana Purpose to research which nmight well otherwise
be lacking, The arrangements under whioh work is proceeding
&re an enleavour to meet doth these ends, The work is organised
under one Director, who is however in co~-operation with the
so00ial sciencs dopartments in the University and in consul tation
with a Social Zesoarch Council and =n executive committeo,
Research falling within the fields of Economics, Sociology, Paye~
shology, and Edugation, was commenced this sessiony and the partie.
Sipation of the Departments of Law, Nedicine, and Engineering,
planned for session 1932-35, will bring the full Programme undey
WaY »

arch C

The Soeial Research Couneil, bringing together rep=-
resentatives of the social science departments in the Univeraity




and z2lso other parsons interested in the research, 1s cvconstituted
as followsa. The executive committee is drawn from 1te members.
The Council met twioe and the axeoutive committde seven times
during tho ;seasion 1931-32:

1

8ir Arthuyr Currle,; G.C 0. K CeBasklheday
Princlipal and Viee~Chancellor i Chalrman,

LeOs Marsh, Bs30.(Boone)londe)s Fulsday
Pirector of Unemployment Hesesrsh,

Ira A¢ VacKkays NelposlleBa(Dalse) PhelelCornoll),
Li.D«iQuoeen'sj, Doan of Faculty of Arts and Solience,

Pele Corbett, Mide(HeGill and Oxon),
Dean of the Faculty of Laws

Pe Clarke, HedqlOxon}, Professor of Education.

Ceks Dawson, Bels,PheDs{Chicago), Professor
of Socioclogye

AelGa Flamin,{j, HeCaslaDayglePslia g Divector of
the Department of FPublisc Heal th.

Jelo Hommeon, MsAssPheDol{Harvard), Professor
of Econonics.

Cs¥e Hendel, LitteBe ,Phsde(Princeton], Chalrman
of the Depcrtment of Philosophye.

Caly Kellogn, MNelAssPhele{Harvard], issociate
Professor efoPsychologys

Jeke CO0to, BeScslMoBill), Assistant Frofessor
of Mechanical Eagineoringe

George Hodge, ropresenting B.VWs Beatiy, President
of the Cansdian Pacific Rallway Company.

Pelbs Podlay, Bods MeDe,JsPilly,(eGill), Executive
Direotor, Montreal Couneil of Secial Agencies.

Julian Smith, MeBe{Cormell) LleD.{NeGill]}, Vice~
Prosident, Shawinigan ¥ater and Power Companye.

AvBeWo0d, Bslie(McGill, Vice~President, Sun Life
jasarance Companya.

2ho Ropearch Froframme and its Objectives.

The research programme takes wnemployment as the
central subject of study, not only bdecause of the outstanding social
ifmportance of this problem, dut also becauss 1% iz & sudbject which
readily opens up avenmues of aspproach aslong which the various
specialiasts in the sceial sclentes may make some contribution.

A narrow definition of unemploymeunt, of course, wonld clearly
defeat this oblect, The subjest is therefore interpreted widely.
The genoral programme calls for the study of unemploymont as a
community problem; and as a subject of whioh e«ge, the problem

of current unemployment relief is only a part, It would be
better to define its objedtives as “the study of the economiec and
social conditions which attend and determine unemployment, and the
problems related to 1% in all the various spheres in which they
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arise." The appropriate area of study, again, is to be sinmi-
larly considered. Although 1t 1s designed to give special
attention to Montreal as an area of study, the pcope of the pro-
hlem clearly extends far beoyonds in some of the first of the
pro-jects already begun, the analysis or the comparisons made
will be Dominion-wide. At some later stage it may be that
ether subjects can be taken up. It is clear, however, that sush
1imits as have been drawn enclose = wide field in which there
should be no lasck of important research problems for some while to
come s 4 diegrammatic reprosentastion of this field ie attached
heretos {appeondix I).

The detalils of the research programme need not be
repeated hore, Wut its genersl content may be indicated. Two
sets of studies of goneral relevance, calling for work at first
with special relation %o Nontroal are: (a} the indusiries and
ofgupstions of the community, snd (b) measurements of the
dharagter, extent, and iucidence of ‘unemployment in the community.
Béyond thisy however, lc] vertasin special protlems have been
singled out, problems. "which although it one senseo only special
aspects of the genoral research field, ere of more immediate
relevance bhecause they are sgirategic points of attack, or else
specially significant in Montresl or Canada.” Those so far
chosen are (i) the Juvenile entrant to industry, (1i) the employ-
ment problems of the immigrant, [(i11i) the unskilled labour
market, (iv) the unemployment problems of particular industries
or industrial groups. 411 these lead to (d) studies of
existing organisation - industrial, soaial, governmental, legal =~
for dealing with the probloms of wnemployment, And when contrie
buting studips in those main fields have multiplied, the way
should be open for considered statoments of (o) the svenues
¢f remedy and solution of unemployment probleme. The scheme 1ls
one, it is hoped, into which a large number of separate pleces
of reseoarch san de fitted, 80 as to bear some relation to one

another, but without any undue limitation of those individual
projects,

Increased knowleodge and better understanding of
the problems of unemploymemt and the methods of dealing with
them are of course the ultimate ends of this programme. But
two other needs as great as our need for guidance in this parti-
sular prodblem are being kept imuminds They are needs which do
not have %o walt for the completion of a programme, but whigh
are provided for in the course of the worlks The active interest
0f s00lial sclence departments in research in thelr several fields
is ome. The provision ¢f resssrch training for suitadble students,
to it them to undertake independent research in the future, is
the other, Thoseo aims have determined the principles and
practice of the research. Graduate students are drawn upon as
the main sourde of research asssistance (though sclaried assis~-
tants are employed where the nature of the vork detter denefits
this proecedure). These studeon:s sre enabled to proceed to
the degree of Meds (or in some Ozses, Pheds): the M.i., degree,
however, can be secured omly at the ond of two years' work
(sudject to the project and the progress made merilting this).
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Graduate resenrch students work under the joint guidance of the
Dirvector and a momber of the Depariment concerned in the apecifiec
study. And, in general, contzcts are Scontimmous detweon students
and their advisers, and betwoon the Director and the Departments,

The aumber of graduate students engaged on specifiec
projects this session (1931<32] was nine, seven of these procecd=-
ing to the degree of Meldassy and two to the degree Of Ph.Das: all of
them will continue their work for a second year, {Salaried
assistanta work for various, somotimes quite short pericds being
engaged for specific purposes as ocoasion demands). In the
gconing seossion (1932«33) this number of gradunte student assistants
will be increased by at least nine more, making a total of eighteen
and possidly twenty studenis, distriduted between sevon social
science Departmantas, These gradustes have besn drawn from
¥oGild to some extent, but also from ofher Canadian Universitlies:
with the now graduate zsslstanis engaged this sessiong the latter
outnumber ths lormer,

q o O t

: The separate projects started in the session 1931-32
are as follow, The lzgt nine of these are the projects on
which graduste students are working, esnd the professors in charge
and the zame of the pradusnte siudent assistants are giveam in each
3098, i momorandum giving more detall of these projects is
attached (Appendi=z 11).

(1) The gcoupational and industrial composition of NMontreal,
comparatively considered: MNre L.Cs NMarsh, Director of Unemployment
Research,

{2) Tronds and fluctuations in employment and unemployment
in Nontreal and comparative areas simoe 1921: ¥r., L.Ce Narsh,
Director of Unemployment Researchs

(3) Sessonal wariastioms in employment and wnemploymentiin
Ganadas: Nr, LeUs Narsh, Director of Unemployment Research,

(4]} Boonomie and socizl Base-mape of Momtreal: Mr. L.Cs
Harsh, Director of Unemployment Research; Professor Ce.i. Dawson,
Chalirman of the Department of Soclology.

(6) The qualitative character and industrial sptitudes of
unenployed as compared with employed groups: Professor C.E. Eellogg,
Depzrtment of Paychology; Mrs. L.C, Narsh, Director of Unemployment
Roseareh; W.¥. ¥orton, M.i.(MeGill), Lecturer in the Department of
Psyohology.

(6) Vocational guidance and juvenile placement in relation
to school training and the distribution of mental abilities, »
study of high school boys in Montresl: Professor Wils Talt, Chaire
man of the Dopartment of Psycholegy: B.ls Webster, B.i«(MeGill}.

(7) The permanence of the offect of school teaching and its
relovance to employability: s study of uwnemployed and employed




groups: Frofessor 0.8, Kellogg, Department of Peychology; Professor
¥o Clarke, Chairman of the Deportment of Educationg ¥Yaif. Horris,
}:- -".l-. {Hﬂgill ) .

(8] The occupational adjustment prodlems of British immi-
grante: Professor Oe.l. Davson, Chairmen of the department of
Sociology; Ere L.Cs Marsh, Director of Unemployment Research; L.Cs
Reynolds, B.i.(2lberta).

(9] British immigrant zress in Hontreal in relatiom to social
influences bearing on employment adjustment: Professor C.i. Dawson,
Chairman of the Department of Sociology;: Niss N.E. Ramsden, Be.ids
(Vestern).,

(10} Prodleoms of partially or completely unempleyadle immi-
grants as rovealed by Memtreal sooial agengy roCords: Professor
Coie Dawson, Chairman of the Jepartment of toolology: Niss N.H.
Davidson, B.i.{Vestarn).

{11) Employment and wnemployment problems. in the raill trans-
POTY- - indus try: Professor Jul. nammeon.nngpartmant of Bconomics and

PElitical Solonce; Er. Lads Mareh, Dirégter of Bnemployment
Spsesaroh; @.M. Rountyee, Bal.(WegilY), '

(12) The employment and unemployment probleme of dook and
harbour lavour in Boutreal: Prifessor J+% s ‘Hemmeon, Department of
Zeononics and Political Selence; Nr. lL.C0. Harsh, Diregctor of
Unemployment Z2esearch; R.H. Bowker, B.Come .M.le{Alberta).

(13) Unemploymen: ‘34 unomployment relisf in Vesternm Canadas
Frofessor J«Ce« Hemmeon, Department of Edonomics and Political

Seience} ir. L.Cs Marsh, Director of Unsnmployment LResearch; F.V.
Stone, B.A.{Nol5l1).

In the csse of sil the gradunte students concerned it
has been considered desirable to retaln them for a second year's
werk: om the grounds of their showing #0 far and the worth of
their project. In three cases at least sthe indications are that
& third year's wvork in addition will probably be profitadbles The
results in each project will by no means de equal in range oy
value, but all promise to produce some publishable material, when
the time for the consideration of thas question arrives.

The report uponm expenditures has already been made to
Jour Foundation.
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i A95 w32 )2 OQUTLIEE OF SCOPE

ROJECTS OW THICH GRADUARRE

.

JEH RS

(1) The qualitative charactsr and industrial sptitudes of
unenployed as compared with employed groups. (Payohology)e

A study of selected punemployed groups, by mesns of
tests adapted to the purpose, as to their comparative literacy,
aptitudes,; mental dofects, vis, Comparison of more pormanently
uzemployed, tempoarary umemployed, and employed groupss Also of
{a) clerisal and commercial groupsz (b] technicsl and artisan groups
{e] loweskilled and unskilled workers. Relation of these fzo:s
to Ag6, rasa, pariod unemployed, mobility-history, age of leaving
schopl, 90,

(2] Vecstional guldsnoce and Juvenile placement in relation
to school Sraining and the distribution of mental adilities; =
study of high school deys in Nonmtrsal, {(Payshologyle«

Study of the rosults of mental testis, eiucational tests,
888y in Talation 30 achool standing iIn various conursen. Thelir
bearing on shanoes of success ia different occupstions, the proper
basls Tor guldanse In selestion of optional sudbjects in school,
and shalice of occupations by new onirants $o labour mhrket,

Helation to veocstional opportunities for Boys of theso ages.

(3] ?he permansnse of the affest of zchool teaching and its
relevance to enployability. [Bdusasiong Paychology)s

£ study relating to unampleyed and gmployed groups,
using eduacational and other toasts, of the aomount and type of schoel
teaching, particularly the dadio pubjecis, whioch has persisted after
leaving school,. Extent to which these Tanctors have bearing on
sudgeas or failure in employments Consideration of (a) "white-
: 0ollap” (b] artisan and (¢).low~akilled groupsi. employed and unom-
ployed groupa; Juveniles and sdul ts. Felntion 40 other factors
affpoting employabilisy s (age, vericsd’sinsé leaviag school, quality
OF original school training, oconomic siatus of family, temperamental
charasteristics, oto).

{4) A study of a selected group of British Immigrants in
rolation %o thelr occupational adjustments (Jociology)e

Ocgcupational history of the immigrants - former trades
and skills, status, conditions, eto. Problems involved in transe
fer of skills, change of job and smployment conditions, including
siatus,y ladour organiszatien, cost of living, working conditions, ote.
degree of regular or irregular employment, rariod of adjustment.
8lgnificance of ehange of JOob, woges, status and conditions, om
individual and on family, in relation to degree of adjustmont a8
member of new community.

This refers to the department in whioch the research assistant is
taking s higher degreo y necessary limitation of sublegte




(6) 4 study of the British lsmigrant areas in Nontreal with
referonce to social influencee hearing on thelr employment asdjustment.
(Sociology }e

Eain areas to which Brisish immigrante migrate or are
attracted, their sharacter, *he presonse or sbsence of soclal instie
tutions in these areas aiding or handicapping them in sesuring live-
1ihood and stesdy employmenis. fous ing, commmunications, oivie
amenitiesy fanily life and secial dontasts, the attitude of emplayers,
8t0,. Degroo to which occupation, wages and expenses condlclon

iocation and Tigy JOras.

Efdoctive commanity organisation makes Tor more
sztisfactory and officiont workers, and mors otable oarning-powver.
Undus localization tends %6 make for restricted employment oppore
tunliiion. How far has the British immigrant escsped the daiffie
sulties of immigrants of other nationalities, and the degree of
lecalisation which characterises some of them (0sBe, the Jows)?

() A comparative survey of the problems of partially or
sempletely unempleyabdble immigrasie, as revealed by tho records of
¥ontroanl social agencies., (Sociology e

Study of tho statintiss and sase~histsrles of selocted
groups of immigrants of &ifferent natiomalities wun have fallen %
tho cars of sociszl agencliss in Montresls vhelsr economic and sosilel
background, reasons for Llwhigration, degree, of ekill, moBility=
Bistory, 2%c, ‘Among o'her shlage, asmdy ‘should Shrow some light
on relatican 0f unemployadility o duration, of Previous peried of
unemployument 9 to lrregularity of omploymens whou &t employable
Afe gy B850

{7} Bnployment and umemployment problems im the rail
transport industry, 4s ememplifisi by the experience of the C.W.R.
and C.P,Rs (Economics).

The modern rhailway as the SOUres (with its attendant
operations) of employment for a very large part of the Canasdian
working-force. Importancs slso brcause essentially arfected by
employment comiitions spesiel to Canada, and by fluctuations in
business conditions in Can-da, Various types (occupstions,
degree of skilly etel. employed. Ye thods of recruitment:
differonces if any for difforent grades of workers. Froblems
ralsed By seasonal fluctuasion or variation in type of work,
Zmployment and technical changess fhe probdlom of lay-offs or
short-time working in trade depression, Nethods by which these
probloms met, possidly with pre-wa¥ and postewar experience come
pared. Ceonditions speclal to railway operation making stabllie
sation difficult or feasibio. gpecial referencte 0 ¥ontreal dut
desling with as much of wider aspects =us is consigtent with
efficionsy of the resgearohs

{(8) The employment mnd unenployment probloms of deock labour
{n Montroal, (Bcomomiecsje
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McGILL UNIVERSITY

Office of the Principal

and Vice Chancellor.

October 25th, 1932.

REFORT T0 ROCERFELLER FOUNDATION, 193132

OF S0CIAL SCIENCES ABSZARCH PROJECYT

FOR SESSION 19351-32.

The first year's grant (215,000} from your Foundstion
for the exteasion of research in the social sciences was re-
¢elived during the session 1931-32, This was also the first
sesslon of active work upon a programme of research which, in
the maia, was formulated and approved in the session defore.

The recognition of ome of the needs of modern research
in the social scionce - that of bringing to bdear on the same
problems the work of investigators trained in different fields
(esonomics, sociology, psychology, law, and the rest) - was
stated in the first application made to the Foundation. From
the outset, this aim of leading research along co-operative lines
has been followed, At the same time, however, the view has
boen genorally accoepted that concentration om one main problem
gives order and purpose to research which might well otherwise
ke lacking. The arrangements under which work is proceeding
&re an endeavour %o meet bdoth these onds .. The work is organised
under one Director, who is however in co~operation with the
social science departments in the University and in consultation
with a Social Research Council and sn executive committee.
Research falling within the fields of Economics, Sociology, Psy-
chology, and Bducation, was commenced this seseions and the parti-
Sipation of the Departments of Law, Medicine, and Engineoring,
planned for session 1932-33, will bring the full programme under
way .

he Sec ! arch C e

The Jocial Research Council, bringing together rep=-
resentatives of the social science departments inm the University
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and also other persons interested im the research, is constituted
ags follows,. The sxecutive committee is drawn from its members.
The Council met twice amd the executive committee seven times
during the session 19351-32:

Sir Arthur Currie, G.C.M.0: KeCoBuayllal,y
Principal and Viee~Chancellor : Chairman.

L+Cs Xarsh, B.Jc-lEcon.J(Lond.}, FaBaBns
pirector of Unemployment Research.

Ira A« Haokay, n.l‘..‘LL. B.(Dal.),&’h.D.(Cornsll},
1h.D.({3ueen's ), Dean of Faculty of Arts and Sclence,.

P.B. Cordbett, Meds(HeGill and Oxon),
Doan of the Faculty of Law.

Fo Clarke, Me.i.(0Oxon), Professor of Education.

Cohs Dawson, Bsds PheDe(Chicage], Professor
of Sociologye

L.8s Floming, MeCls MeDa,yDePolls, Director of
the Department of Public Health.

JoCo Hemmeon, Hehe FheDs{Harvard), Professor
of Economics.

Co¥e Hondel, LitteB. ,PReD.(Princeton), Chalrman
of the Depariment of Philosophy.

CsBe Eellogg, HelesPheDs(Harvard], Asscciate
Professor ofoPsychologys

Jehe Co0te, BuSe.(¥cGill), Assistant Professor
of HMechanical Engineering.

George Hodge, ropresenting E.V. Beatty, President
of the Cansdian Raeific¢ Railway Companys

Fel. Peodley; B.A.,K.D.,D.P.H..{HcGill), Executive
Director, Montreal Council of Soeial Agencies.

Julisn Smith, M«E.(Cormell),LL.D.(MeGill], Viee-

© , President, Shawinigan Water and Power Cowpany. -

A4B.Youd, Bede (uecild Vige~President, Jun Life

Assurance Companye

The research programme takes unemployment as the
central subject of study, not only bocamse of the outstanding social
importance of this problem, but also because it is a subject which
readily opens up avenues of approach slong which the various
spedciallists in the social sciences may make some gontribution.

A narrow definition of wnemploymemt, of course, would clearly
defeat this objest, The subject is thersfore interpreted widely.
The gemneral programme calla for the study of unemployment as a
community probdlem; and as a subject of which @.8., the problem

of current unomployment relief is only a part. 1t would be
dotter to define its objectives as "the study of the economie and
social conditions which attend and determine umemployment, and the
problems related to 1t in all the various spheres inm which they




arise.” The appropriste area of study, again, is to bde simi-
larly considered. \lthough 1t is designed to give special
attention to Hoantreal as an area of study, the gcope of the pro-
blem clearly extends Tar beyond, In some of the first of the
pro-jects already begun, tho analysis or the comparisons made
will be Donminion~widee. At some later stage it may de tha

other subdbjects can de taken up. i1t is elear, however, that susch
limits as have been drawn onclose a wide fleld in whish there
should be no lack of important reosearch problems for some while to
SOoma . A disgrammatic representation of this field is attached
hersto. (4Appendix 1).

The detalls of the research programme need not be
repoated here, but its general coxutent may be indicated. Two
sets of studies of general relevance, calling for work at first
with special relation to Moamtreal are: (2) the industries and
cooupations of the community, and (b) measurements of the
charagter, extent, and incidence of unemployment in the comwunity.
Beyond this, however, (¢} cortain special problems have been
singled out, problems "whish although in one sense oenly special
aspects of the gemeral research field, are of more immediate
relevance because they are sgirategic points of attagk, or else
specizlly significant in Nontreal or Canada." Those so far
chosen are (i) ths juvenile entrant to induatry, (11] the employ-
ment prodlems of the lmmigrant, {(11i) the unskilled labour
market, (iv) the unemployment probiems of partioular industries
or industrial groups. A1l these lead to (d) studies of
exlsting orgsnisation - industrial, social; govermmental, legal =
for dealing with tho problems of unemployment. And when contri=-
buting sftudies in these main fields have maltiplied, the way
should be open for considered statements of (o) the avemues
of remedy and solutipn of wpemployment problems. fhe scheme is
one, it is hoped, into whioh 3 large number of deparate pleces
of research can beo fitted, 30 as to bear soe relation to one
another, dut without any undte limitation of thHose individual
projecis.

increased kngwledge and detter understanding of
the prodlems of unemployment and the methods of dealing with
them are of course sthe ultimate ends of this programme. But
two other needs as great as our meed for guldance in this parti-
gsular probdlem are beling Xxept in mind, They are noeds which deo
not have to wait for the completion of s programme, dat which
are provided far in the course of the work. Tho zctive interest
of social soience departments in research in tholr several fields
is one, The provision of reasecsarch iraining for suitable studenta,
to fit them to undertake independent research in the future, is
the other. These aims have determined the principles and
practice 0f the research. Eraduate students are dJdrawn upon as
the main source of research assistance (though aslaried asésis~-
tants are employed where the ncture of the work better benefits
this procedure). These students are onabled teo Proceod to
the degree of M.is (or in some cases, PheD.): the d-f- degree,
however, ¢an be secured only st the end of two years' work
(subjeect te the project and the progress made meritiag this).
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Graduate researoh gstudents work under the jJolint gulidance of the
Director sud a membdber of the Dopurimsnt concerned in the spesifie
s tudy . 4nd,-in general, contacts.are continugus dbetweoen students
and. thoelr advisors, and betweonithe Pirectar and the Departments,

The mumber of grdddate students enZhged on spegific
projocts this session (1931-32) was nine, seven of these procosd-
ing to the degres of N.l.; and two to tho degree of Ph.Ds: all of
them will continue thedir work for a second year, (Salaried
assistants work for wvarious, somotimes guite short periods being
engaged for specifioc purposes as occasion demands ). In the
goming session {(1932-33) this nunmber of gradunte s tudent assistants
will be ipncreassd by at least nine more, making a total of eighteen
and possidly twenty students, distriduted between seven social
science Departmentis, These graduates have boen drawn from
MoGill to some extent, but alsc from other Uanadlan Universities:
with sthe new graduate assistants engsged this session, the latter
outnumber the former.
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The separate projeets started in the session 1931-32
arg as follow. The last nine of these are the projects on
which gradunte students are working, end the professors in charge
and the name of the graduate student assistants are given in each
case. A memorandum giving more detsil of these projects is
attashed (Appendix I1I).

(1) The secupational and industrial cemposition of Nontreal,
comparativoly comsidered; ¥ra. L.C. Marsh, Director of Unemployment
Hesearch.

{2) Trends and fluctustions in employment and unemployment
in Montreal and comperative aress sinmce 1921: Mr. L.C. Narsh,
Director of Unemployment Research.

(3) Seasomal varilatioms inm employment and unemploymentiin
Ganada: Nr. LeCs Marsh, Direetor of Unemployment Research.

(4) Beonomic and social bage-maps of Montreal: MNre LeC.
Harsh, Director of Unewployment Resoarsoh; Professor C.,A. Dawson,
Chairman of the Department of Soclology.

(6) ?he qualitative characier and industrial sptitudes of
uwnemployed as compared with employed groups: Professor C«E. Kellogg,
Department of Peychology; ¥Nre L.0. Marsh, Director of Unemployment
Researsh; M. W, Morton, M.A.{MeGill), Lecturer in the Depariment of
Pasychology.

(6) Vecational guldance and juvenile placemeant im relation
to school Straianing and the disitridution of mental abilities, a
study of high sohool boys in Hontreal: Professor V.Ds. Tait, Chalr-
man of the Department of Fsychology: 2.C. Webster, B.d.(Me8ill).

{?7) The permanence of the affect of sochool teaching and its
relevance %o employability: a study of unemployed and employed




groups: Irrofessor C.E. kellogg, Dopartment of Psychology: FProfessor
Fe Clarke, Chalrman of the Department of Educstion; EiP. Norris,
HedeiBeBil1],

(8) The occupatiomal adjustment prodlems o6f British immi-
grants: Professor C.l« Davson, Chairman of the Jepartment of
sosiology; Mres L.C, Marsh, Director of Unoemployment Resecarch; L.G.
Reynolds, BesAesl{Alberta).
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(9} British immigrent areas in Nonstreal in relation teo specisl
influences bearing on eap’oxmont adjustment: Professor C.i. Dawson,
Chairman of the Deparitmeant of Socliology; Niss M,2, Rameden, B.i.
luestern)-

(10) Problems of partially or completely unemployable immi-
grants as revealed by Nontroal social sgemcy reserds: Professor
A

Cede Dawson, Chairman of the Depariment of Seclology: Hiss I.H.
Davidson, B.i.(¥estern).

{11) Employment and unonmployment problems in the rail trans-
pert industry: Professor J.C. Hemmeon, Department of Economics and
Folitical Scienece; Mr, L.C. Har 8h, Dirsctor of Unemployment
Research; G.MN. Rountree, D.i.{ chill}.

(12) The amployneuu and uaenployment problems of dock and
harbour laBour ia NHontreal: frofessor J.C. Hemmeon, Departmeont of
Economios and ?olitich* Jcienge; Mr, L.C. Xarsh, Director of
Unemploymeant Research; Z.R. Sovker, B«Oom.,Mede(2lbdorta).

(13} Unemployment =nd unemployment relief in Vosteoram Canada:
Frofessor J«C. Hommeon, Depariment of Roomomies and Political
Sciencei HUr. LsCs Barsh, Director of Unemployment Research; F.V.
Stone, B.ls KOGilli.

In the sase of all the graduate students comsermed it
has been considerod desirable o retain them for a second year's
work: on the grounds of thair showing so far and the worth of
their projact. In three cases at le_rt the indiecations are that
& third year's.work 1 addiston wWill probadly bde profitables The
results in each project will by no means Do ogual in range or
value, but all promise to produce some pubdblishable material, when
the time for the consia44“t10n of that question arrives.

The report upon sxpenditures has zlready deen mede o
Jyour Foundatlon.
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Appendix Il

DRTEAMe AT w1
PROJECTS OF

RKING (1951-32)3 OUTLIKE OF SCOPRE

1ICH BRADUATE

NIl LG L3 5

(1) The gqualitative character and industrial sptitudes of
anemployed 2s compared with employed groups. (Psychology).

A study of selected gnemployed groups, by means of
tests adapted to the purpose, as fto their comparative literacy,
sptitudes, mental defectis, sic. Comparison of more permanently
unemployed, temporary umemployed, and employed groups: Also of
{a) clerical and commercial groups (b] technical and artisan groups
{e) loweaskilled and unskilled workers. Relation of these facts
to ages race, period unemployed, mobility~-history, age of leaving
s¢hool, etc.

(2) Vocational guidance and juvenile placement in relation
to sshool training and the distribution of mental abilities; a
study of high school boys in Monmtreal. (Paychology ).

gsudy of the results of memtal tests, educational tests,
etG., in rslation to school gtanding in various courses. Their
bearing on chances of success in different ocoupations, the proper
basis for guidance ia selsction of optional sudbjects in school,
and sholoe of occupations by new entrants %o labour market.
Relation to vosational opportunities for boys of thess ages.

(3] The permansnce of the sffect of school teaching and 1its
relovance to employability. (Education, Psychology )

£ study relating %o unsmployed and employed groups,
using educatiomal and other sests, of the amount and type of sochoel
teasking, particularly the basic subjecks, which has persisted after
lsaving school, Extent to which these factors have bearing on
suceess or failure in employment. fonsideration of (a) "white~
sollar® (b] artisan and (¢} low-skilled gromps; employed and umem-~
ployed groups; juveniles and adults. Relation %o other factors
affecting employadility, (age, veriod since leaving school, qualily
or original sohool training, sconomic status of family, temperamental
characteristies, stcj.

(4) 4 study of a selected group of British Immigrants in
relation to their occupational adjustment. (Soclologyl,

Docupational history of the immigrants - former trades
and skills, status, conditions, Bate. Problems involved in trans-
fer of skills, change of job and employment conditions, including
status, ladour erganization, cost of living, working conditions, ete.

D;grce of regulay or irrvegular employment, peried of adjusitment.
S¥gnificance of chenge of job, wages, stantus and conditions, on

fudividual and on family, in relation to degree of adjusiment as
member of new community.

Phis refers to the department in which the research assistant is

taking = higher degree, not to any necessary limitation of subject-
matter.




(6) A study of the British immigrant areas in Montreal with
referense tv soclial influonoee dearing om their employment adjustment.
(Zociology).

Main areas to which British immigrants migrate or sre
attracted, theipr character, :he presence or absence of sociasl insti-
tutions ia these areas aiding or handicapping them in securiang live~
lihood and stesdy employments. Housing, communications, civie
amonities, fawmily life and social contacts, the attitude of employers,
6tc. Degreo teo which gpocupstion, wages and expenses condition
location and ¥ice yerga.

EfSective communlty organization makes for more
satisfactory and efficient workers, and more stable sarning-power,
Undue looalization tends to make for restricted employment eppor-
tunitiesn. How far has the BEritish lumigrant escaped the diffie-
culties of immigrants of other nationalities, and the degree of
ieocalization which characterizes some of them (0«8., the Jows)?

(6] A comparative survey of the prodloms of partially or
completely unemployable immigrabie, as revesled by the records of
¥ontreal social agencies. {Sociology ).

Study of the statistics and case-histories of selected
groups of immigrants of diffeorent mationalities who have fallen to
the care of social agencies iz Nomtreal, Thoir economie and soecial
baskground, reasouns for immigration, degree of skill, mobility~
history, ote. Among other things, study should throw some light
en relation of unemployadility o durstion of previous peried of
unemployment or to irregularity of enployment when at employsbhle
afey 0tC,

{7) Employment and unemployment problems im the rail
transport industry, =s exemplified by the experience of the U.N.R.
and C.,P.,R. (Economiocs),.

The modern railway es the source {(with its attendant
operations] of employment for a very large purt of the Canadlan
working«force. Importance aleso bocause essentially affected by
émployment somditions special te Canada, and by fiuctuations in
business conditions in Can-da. Various types (occupations,
degree of skill, ete). employed. Me thods of recruitment:
differences if any for differemt grades of workers. Problems
ralsed by seasonsl fluctuation or wvariation in type of work,
Employment and techniosl changes. The problenm of lay~offs or
short~time working in trade depression. Me thods by which these
problems met, possibly with pre-war and postewar experience come-
pared. Conditions specisl to rallway operatiom making stabili-
gation difficult or feasible. Special reference to Montreazl bdut
dealing with as much of wider aspects ss is ocomsistemnt with
efficiency of the research,

{8) The employment snd unemployment problems of dock labour
in Momtreal. (BEconomies ).




P

Importance of dock work in Jontreals Spoecial
charsataristice (9«8., grefn shipments), Extent and type of organi-
sation: past Rhistorys amount of unskilled labour. Hethods of
recrilitment, tyve of workers, conditions of work (adjustment of rates,
lours, eto,, to pord activity, Nothods and degree of azdjustment %o
{(a) dafly (b)) seasonsl fluctuations, ¥ovement of workers to la6-
fres ports in winter: methods, axperience, and degroe of sSucCens.

(9) Unemployment and unemployment relief in Vestera
Canadn.  (Beconomicsl.

posS~way yoars in tho Fra ® Provinves: employment, unemployment
and smployment-exchange siatlatics,. Loasal materials, Seasonal,
eayelical and technisal fagiors The special problems of agrie
gultural sud raral rel @« F 54 nces from ¥estorn probliems ?he
pparation of ithe Unempl snt Relief Agct of 1380 and the Unemployment
and Farm Rellief it of 195 genl relief sdministration prodlems.
Farm and migratory labourg the suployment exhhanges and Vestern
employmente Inteppretation to bring cut diffeorences and
similarities) of Vesteran from Eaatern sanemploymont and relief pro-

hloms e

Jurvey and interpretation of unemployment situstion ia
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Direator, The
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Lepa ment

Hanover,

of Sir Arthur
Currie I am slosing herewith a copy of a letier
which he wrote you on Jul I £ind that
the originasl was ma ( the New York address,
and from what you sa! S Arthur ia your
last letter it soenms sre is a possibility
that the New York office might not be opeéen.
1 therefore thought i a ' gsend you another
CODY » Sir Arthur wil be back in MHontreal
on August 13th.

Yours very truly,

Sesretary to the Principal,
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THE ROCKEPELLER FOURDATION
The Social Sciences 61 Broadway, New York,
Edmund Be Day, Director
December 5, 1930,

Dear 8ir Arthur,

The University'’s application for a grant from the Foundation
in support of social sclence resesrch will be brought to the atten-
tion of our Board of Trustees at its meoting of ODctober 10th in a
docket ltem which has already been prepared with the approval of
the Foundstion officers, I am hopeful that the action of the
Board may be favorable and that fundes may be placed at the Uni=
versity's dispesal, However, it is impossidble, of course, to say
Just what is in prospect until the Board had taken definite sction,

The grant, if made, will become available nt the beginning
of your next fiscal yesar, which I understand to be June lst, 1951,
There will thus be ample time to plan the program well in advance,
The reference which you make in your letter of the first to the
provision of "scholarships to graduate studentas to ensourage them
to spemd two years in this work (social science research) in pro=-
ceading to their M.A, degree”, leads me %o ask whether the Uni=
versity is under the Iimpression that it could use sny part of the
Foundation's grant, if 1t should be made available, to offer such
awards? 1t hag been our general poliay in providing these re -
search funds not teo permit any part of them to be usedin support
of announced, scholarships or fellowships,

. Thig does not predinde the dovelopment of part-time re-
searsh assistantshinsd which csn be &ssisned to gradauate students
who are employing the balance of their time in candidacies for
advanced degrees, But this, after all, is guite different from
8 program of scholorshipa Or fellowships with all the publicity
which is commonly astendant upon the adminisfration of such awards,
I trust this restriction on the use of any funds the Foundation may
make avallsble will not upsat any plans you have been developing.
It does not seem o mé that the restriction imposes any serious
obstacles in the way of the satisfactory promotion of significant
research activities om the part of the permanent ataff. FPlease
let me know if I have made myself elear, or if you would like to
discuss the matter further,

Ve shall be glad to send your office a wire following the
meeting of our Board of Trustess on the tenth of the month. Mean-
while you have again my hearty best wishes for your trip.

Cordially yours,
EDMUND E, DAY,




ecaember

forwvarding him a
at London, Engla;
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cecretary to Sir Arthur




Dr. E.P.Day Oc tober
Rockefeller Foundation

-

61 Broadway, New York. N.Y

AS A RESULT OF FURTHER MEETING OF

PROMISED MEMORANDUM CANNOT BE MAILED UNTIL T

BUT WILL REACH YOU FRIDAY MORNING.

CURRIE.,




Oet. 19, 1930,

Br. B. 2. DAY,
Rockefeller Foundation
61 Broadway,

New York.

PROMISED MEMORANDUM RE PROSECUTION
RESEARCH IN SOCIAL SCIENCES AT MeGILL

WILL REACH YOU THURSDAY.

A. W. CURRIE




In applying to the Rockefeller Foundation for a
grant in aid of social research the purpose of McGill
University is to obtain facilities, at present lacking,
which would enable it to take full advantage of its
unique position for the prosecution of studies of this
nature.

In the first place McGill is a national univer-
sity and its affiliations throughout the Dominion
would enable it to use the whole country as a labora-

tory. Moreover, it draws to itself students of the

most varied experience and points of view, Of its

total registration the Province of QJuebec accounts
for only sixty-five and one-half per cent, the other
provinces for twenty and one-half per cent, the United
States for ten and one-~half per cent, Great Britain
for three per cent and other countries for one-half
per cent. 1Its constituency, that is to say, is neither
& municipal nor a provincial one, and of necessity it
mus t approach any problem with which it deals from a
national and international standpoint.

The study of human relations is forcing itself
more and more upon the attention of the institutions

of higher education everywhere as a field in which




their staff organisation and equipment can render new
service in the modern world. In this connection the
enquiries already sponsored by the Rockefeller Founda-
tion furmish instruction in methods and examples of

the results which can be achieved. In Canada, which
is destined to go on absorbing the most varied elements
into its population, there is a special need and oppor=-
tunity for social research.

The University is situated in the largest city
and principal industrial and financial centre of the
Dominion. The cleavage of the citizens of Montreal
into two main races complicates 21l social problems.
This adds difficulty to the investigation, but challenges
speclal interest and may give to the results obtained
a2 measure of international value which they would not

have if the population were uniform in texture. It is

also true that, in view of the large French element in

the population of the Dominion as a whole, no study under-
taken in a purely English-speaking community would be
likely to lead to generalisations of truly national
validity. We have in Montreal and its neighbourhood re-
presentatives of the races and nationalities resident in
Canada and of all our classes and industries in a degree
to which no other Canadian city can pretend.

The field being a good one, the question may be

asked what benefits the University considers likely to




accrue from the improvement of its machinery for social
research, From our own point of view perhaps the great-
est advantage would be that the University would be enabled
to pursue lines of investigation which are in logical se-
quence to courses and studies now going on but which it
is at present prevented from following up by lack of
funds.,. We already have men capable of directing such
investigations, but up to the present funds and organi-
sation have been lacking. The provision of adequate
means for co-operative research, which would concentrate
upon the various facets of a social problem the work of
economists, psychiatrists, sociologists, doctors and
lawyers, would not only add greatly to the efficiency

of the University in the fields of economics, psychology,
sociology, public health and mental hygiene, it would
also intensify existing interest and individual effort

in these fields.,

Once in operation, the plan would offer mew faci-
lities to graduate students already in attendance, and
would attract more, thus increasing the supply of trained
minds available for social research.

We should hope also that the systematic investiga-

tion contemplated would soon begin to produce results vi-

8ibly useful to the community. If s0 we should win new

recognition of the practical value of University research




in community problens, giving at the same time effective
proof of intimate interest on the part of the University

in the every day life of the people. This might go some
way towards meeting the complaint so frequently heard that
universities are remote academic institutions unconcerned
with the ordinary problems of humanity. The social results
which might be achieved by the frank and sympa thetic co-

operation of community and university are incalculable.

The University would propese to set up & Social

Proposed
organi- Regearch Council composed of members of the University

sation.
staff and men from the world of commerce and industry.
The latter would be chosen partly on the basis of the
interests which they represent and partly because of
personal inclination for social work. This Council
would be an advisory body, but its members would also
furnish actual investigators with entrees which might
otherwise be difficult to obtain. The active admin-
istration of any funds available for the project, and

the day-to-day direction of the work, would be entrusted

to a much smaller Executive Committee of which the Prin-

cipal of the University would be ex-officio chairman.

One member of this Committee would be entrusted
Enquiry.
with the general direction of whatever enguiry is being
prosecuted. The University has obtained for this pur-

pose the services of Dr. L. C. Marsh, who comes to us

with a record of extemnsive and successful experience in




gsimilar work in London.

As the first study in a scheme which has, of
coursg, great potentialities of expansion, it is pro-
posed to choose the subject of Unemployment, not only
as being of first-rank significance among social pro=-
blems, but as a subject the systematic investigation
of which is cecalculated to open up further fields of
research and to provide at an early stage opportunities
for contribution from a number of departments of uni-
versity work.

We believe that McGill, again owing to its pecu~-
liar situation and to its mode of govermment, has very

special advantages in attacking the problem of unem-

ployment. We would refer here to what has already

been said about the character of Montreal as a city.
In this industrial and financial centre McGill is go-
verned by the outstanding leaders of Canadian indus try
and finance. This fact will enormously facilitate en-
quiry into economic and social conditions. Proceeding
under the auspices of men such as those mentioned in
the attached appendix, our investigators will carry
with them a guarantee of good faith and a passport
which will open doors that might well be closed to

the ordinary enquirer, In addition, these men, somé




of whom will be called upon for active participation

in our Council of Social Research, offer a guarantee of
the practical nature and value of the tasks to be under-
taken,

One factor which must bulk large in the study of
unemployment in this country is the work of employment
agencies financed and controlled by the provincial
governments., Modes of relieving, by State or private
action, the distress arising out of lack of work, must
also come under review. Both employment and relief
agencies will be examined in comparison with those
operating in England and elsewhere, and it is hoped

that any conclusions arrived at may be of some interest

in other countries faced with similar problems.

Among the subjects which may subsequently occupy
the contemplated research organisation two have been
repeatedly mentioned in staff meetings called to exam-
ine into possible lines of work. These are (1) health
services in the Dominion, and the provision, on an
economic basis, of adequate health protection for per-
sons and families of moderate means; and (2) interna-
tional relations and world organisation for peace and

for economic and social welfare. The first is naturally




suggested by the strong medical tradition of this
University. The second would be a response to the
rapidly developing interest of this country in inter-
national affairs and to the growing consciousness, in
McGill and in the great harbour-city where the University
has its seat, of the intimate interdependence of all the
civilized peoples in every aspect of their daily life.
These, however, are only two examples of the unlimited
possibilities of useful activity in the domain of so-
cial gcience. The difficulty will be, not to find

subjects, but to choose and adequately delimit parti-

cular objects of investigation from among those that

will clamour for attention as our work proceeds,




From

Tue PrincipaL anD Vice-CHANCELLOR,

McGie UniversiTy,

MonTReAL.

PrRINCIPAL AND VicE-CHANCELLOR:
SiR ARTHUR W. Currig, G.C.M.G., K.C.B.

-

In applying to the Rockefeller Foundation for
grant in aid of Social Research the purpose of McGill
University is to obtain facilities, at present lacking,
which would enable it to take full advantage of its
unique position for the prosecution of studies of this
na ture.

In the first place McGill is a national uni-
versity and its affiliations throughout the Dominion
would enable it to use the whole country as a labora-
tory. Moreover, it draws to itself students of the
most varied experience and points of view. 0f its
total registration the Province of Quebec accounts
for only sixty-five and one-half per cent, the other
proviuces for twenty and one-half per cent, the United
States for ten and one-half per cent, Great Britain
for three per cent and other countries for one-half
per cent. Its constituency, that is to say, is neither
2 municipal nor a provincial one, and of necessity it
must approach any problem with which it deals from a
national and international standpoint.

The study of human relations is forcing it~
self more and more upon the attention of the institu-
tions of higher education everywhere as a field in which
their staff organisation and eguipment can render new
service in the modern world. In this connection the
enquiries already sponsored by the Rockefeller Foun-
dation furnish instruction in methods and examples of
the results which can be achieved. In Canada, which
is destined to go on absorbing the most varied elements
into its population, there is a special need and oppor-
tunity for social research.

The University is situated in the largest
city and principal industrial and financial centre of
the Dominion, The cleavage of the citizens of Mon-
treal into two main races complicates all social pro-
blems, This adds difficulty to the investigation,
but challenges special interest and may give to the
results obtained a measure of international value




which they would not have if the population were uni-
form in texture. It is also true that, in view of
the large French element in the population of the
Dominion as a whole, no study undortaken in a purely
English-speaking community would be likely to lead

to genceralisations of truly national validity. Ve
have in Montrcal and its neighbourhood representatives
of the races and rnationalities resident in Canada and
of all our classes and industries in a degree to which
no other Canadian city can pretend.

The field being a good one, the question may
be asked what bencfits the University considers likely
to accrue from the improvement of its machinery for
social research. From our own point of view perhaps
the greatest advantage would be that the University
would be cnabled to pursuo lines of investigation which
arc in logical sequencec to courses and studies now going
on but which it is at prescnt preventcd from following
up by lack of funds. We already have men capable of
directing such investigations, but up to the present
funds and organisation havec been lacking. The pro-
vision of adequato means for cobperative research,
which would concentrate upon tho various facets of 2

social problem the work of cconomists, psychiatrists,
sociologists, doctors and lawyers, would not only add
greatly to the cfficioncy of the University in the
fields of cconomics, psychology, sociology, public
health and mental hygione, it would also intonsify
existing interest and individual effort in thosec
fiolds.

Once in operation, thc plan would offer
now facilitics to graduato students alrcady in at-
tendanco, and would attract more, thus increoasing the
supply of trainecd minds available for social roscarch.

We should hope also that tho systematic in-
vastigation contemplatod would soon bogin to produce
results visibly useful to the community . If so wo
should win new rocognition of tho practical wvaluc of
University rosoarch in community problems, giving at
tho same time effectivo proof of intimate intorest
on the part of tho Univorsity in the overy day lifo
of the peoplo. This might go somo way towards
mooting the complaint so frequontly heard that -
universities arc remote acadcmic institutions un-
concerned with tho ordinary probloms of humanity.
The social rosults which might be achievod by tho
frank and sympathotic coBporation of community and
university are incalculabdle,




Proposed

Organisation

The University would propose to set up a
Social Research Council composed of members of the
University staff and men from the world of commerce
and industry. The latter would be chosen partly
on the basis of the interests which they represent
and partly because of personal inclination for social
work. This Council would be an advisory body, but
its members would also furnish actual investigators
with entrees which might otherwise be difficult to
obtain, The active administration of any funds
available for the project, and the day-to-day
direction of the work, would be entrusted to =2
much smaller Executive Committee of which the
Principal of the University would be ex-officio
Chairman.

Enguiry

One member of this Committee would be mn-
trusted with the general direction of whatever
enquiry is being prosecuted. The University has
obtained for this purpose the services of Dr. L.C.
Marsh, who comes to us with a record of extensive
and successful experience in similar work in London.

As the first study in a scheme which has,
of course, great potentialities of expansion, it is
proposed to choose the subject of Unemployment, not
only as being of first rank sisnificance among social
problems, but as a subject the systematic investiga-
tion of which is calculated to open up further fields
of research and to provide at an early stage oppor-
tunities for contribution from a number of departments
of university work.

We believe that McGill, again owing to its
peculiar situation and to its mode of government, has
very special advantages in attacking the problem of
unemployment. We would refer here to what has already
been said about the character of Montreal as a city.

In this industrial and financial centre McGill is
governed by the outstanding leaders of Canadian in-
dustry and finance. This fact will enormously
facilitate enguiry into economic and social conditions.
Proceeding under the auspices of men such as those
mentioned in the attached Appendix, our investigators
will carry with them a guarantee of good faith and a
rassport which will open doors that might well be




closed to the ordinary enquirer. in addition, these
men, some of whom will be called upon for active par-
ticipation in our Council of Social Research, offer a
guarantee of the practical nature and. value of the
tasks to be undertaken.

One factor which must dbulk large in the s tudy
of unemployment in this country is the work of employ -~
ment agencies financed and controlled by the provincial
governments. YModes of relieving, by State or private
action, the distress arising out of lack of work, must
also come under review. Both employment and relief
agencies will be examined in comparison with those
operating in E: land and elsewhere, and it is hoped that any -
conclusions arrived at may be of some interest in other coun-
tries faced with similar problems.

Among the subjects whiech may subsequently occupy
the contemplated research organisation two have been re-~
peatedly mentioned in staff meetings called to examine -
into possible lines of work. These are (1) health ser-
vices in the Dominion, and the provision, on an economic
basis, of adequate health protection for persons and fa-

milies of moderate means; and (2) international relations
and world organisation for peace and for economic and sO~-
cial welfare. The first is naturally suggested by the
strong medical tradition of this University. The second
would be a response to the rapidly developing interest

of this country in international affairs and to the
growing consciousness, in McGill and in the great harbour-
city where the University has its seat, of the intimate
interdependence of all the civilized peoples in every as=
pect of their daily l1life. These, however, are only two
examples of the unlimited possibilities of useful activity
in the domain of Social Science. The difficulty will be,
not to find subjects, but to choose and adequately delimit
particular objects of investigation from among those that
will clamour for attention as our work proceeds.
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The Canadian National Committee For Mental Hygiene.

Patron :— His Excellency the Viscount Willis m, Governor-General off Canada

FPatroness — Her

OFFICERS EXECUTIVE OFFICERS BOARD OF
DR. CHARLES F, MARTIN Dr. C. M. HINCKS
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DIRECTORS

CHAIRMAN
SIR ROBERT FALCONE! DR. J. G. McKay
SIR ARTHUR CURRIE ASSOCIATE MEDICAL DIRECTOR
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L E MARJORIE H. KEYES

SECRETARY

103 ST. GEORGE STREET
TORONTO, 5

Dear Sir Arthur:

y yesterday confirming the
dates,March 10th and - ) e visit of Doctors Ruml and Day.

told me
to be engaged unt locl : Monday
hoped, however, that
two visitors and
I might go along.
Social Sciences,

you have a group
I would feel honored to sit in. n Monday and Tuesday
guide the New York men about when you and lMr. B

$ 4

eatiy are

In & day or two I will take the liberty
ending a memorandum for your consideration..
It was indeed kind of
much of your busy time on Thursday last.

you %o

o

Sirncerely yolu‘s, :y ¥
7 . n,g .
O
Medical Director.
Second Canadian Conference on Social Work—Toronto, Ont., April 28th—May 1st, 1930

First International Congress on Mental Hygiene—Washington, D.C., May sth—1oth, 1930
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Doctors Ruml and Day are interested in
social science research, in the training of leaders and in the part
MeGill might play in this regard. Such vital problems as the following,

that might be eventually attacked by lcGill workers would intrigue our
visitors - racial and immigration problems; human relations in industry;
problems in education; problems in making health resources available

for the entire population; problems in connection with unemployment,

?
delinguency and dependency; problems in government administration, etc.
The fact that McGill has always stressed the giving of adequate

for leadership will weigh with the Foundation, and there will be intere
in that training facilities would be extended for students wishing to
equip themselves for public life, industry, social science research,
health edministration, education, social work etc.

While this coming visit may not proceed
further than a general exchange of ideas, the question may arise con-
cerning ways and means of fostering developments at McGill. I will
take the liberty of suggesting a policy that may or may not be sound.
There might be organized an "Institute of Social Sciences".. No building
would be involved but there would be needed a capable Director - a man
of vision with a grounding in social science techniques. Associated
with the Director there might be a small Commnittee composed of Heads
of Departments interested in the social sciences. It would be the
function of the Institute to review research and treining projects.

When faced with definite tasks in this regard, there would emerge needs
for the strengthening of University departments. This strengthening
would be made possible through funds grented by the Rockefeller Foundation
and perhaps through funds from other sources as well. The Institute

could secure co-operation among varlous university departments for
research and training projects, and could link up with the Canadian
Netional Committee for Mental Hygiene and other outside bodies.

I do hope that the forthcecoming visit will
be a factor in paving the way toward significant developments in
MeGill and, indeed, throughout Cansda. The time has arrived when the
socinl sciences should be developed in the same spirit and with the
same vigor as the biological and physical sciences. The human factor
has been too much neglected. It seems to me thatl MeGill has a
splendid opportunity to give leadership.
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END STOP IF HOWEVER YOU FEEL THAT | SHOULD BE PRESENT SUNDAY h
NIGHT WILL CANCEL TORONTO ENGAGEMENT PLEASE WIRE COLLECT=
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Dr, Edmund E. Day

Director

The Rockefeller Foundation
61 Broadway, New York.

Referring Sir Arthur Currie's letter June twenty-seventh

please wire me whether his suggestion to see you in

New York July ninth or tenth is acceptable to you.

D McMurray
Secretary to Sir Apthur Currie

Day le tter CP
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Py to Hanover,

T 3 T — ] -« -y »
Let me thank you fr your

'th received by me upon my returan from
Ste Andrews-by-the-sSea, = place, by the

cordially recommend %o you as a good
vacation during the summer months.

1t wag not so much for the
purpose of a conforence that I wished to see you, but
rather for some advice as to the best way in which we
¢ould lay our plans before your Department for considere
ation. After the visit of yourself and Dr. Ruml last
spring, I held a numbder of conferences, at which there
were present Professor ‘orbett, Dean of the Taculty of
Lawy Professor HacKay, Dean of the Facul {y of Arts;
Professor Clarke, Chairman of the Department of Educa~
tion; Professor Heommeon of the Department of Zconomics;
Professor Grang Fleming of the Departmont of Public Heal th;
and Professors Tate and Kellogg of the Department of
Psyshology, Professor Dawaon of the Department of So-
¢lology, Professor Hemdel of the Department of Phélosophy.
(greatly interested in socisl problems), and one or &wo
thers, including Professor Beattis of the Department of
Anatomy, the Professor of Industrial Medicine, and the
Professor of Sanitary Engineering.

This group was sincerely
enthuslastic and anxious to co-operate in a study of
8pecific problems. We decided to form a General Come
mittée, composed of the above, under my own ‘hairmanship,
and Mr, E, W, Beatty, our Chancellor, is anxious to sit
in with this Committee. From that General Commi ttee
we formed a smaller Executive Committee, 2lso under ny
own Chairmanship.




® ®

It was our idea to obtain the
services of a skilled and exporienced investigator in this
kind of work, and I have engaged Mr. L., C, Marsh, 2t present
on the staff of the London School of Economics, cordially re=~
commended to me by Sir Villiam Bevoridge, whose recommendae
tion is supported by Sir Josiah Stamp. Ve felt that if ths
investigation were to procesd from its beginning intelligently,
smoothly, and with a definite purpose, it should be gulded by
a man who has had experiense in such work.

I am allowing ¥r, Marsh to give
a course in the Department of Economics, but his main duty will
be the suporinteondence and guildance of investigational work.
I felt that if he were not giving any lectures, he might bde
looked upon by his colleagues as a more or lese outsider, and
if they regarded him in that light ho might never get inside.
¥y, Marsh is coming in September,

Roughly speaking, we thought that
the University might make two distinct contributions, one re-
sulting from the prosecution of a study and the consideration
of a cortain definite social prodblem; the other, the training
of expert workers. Very often these mixed sccial and economic
problems are left more or less to chance, that is, thelr study
has been prosecuted by those who have not been tralined for that
especial kind of work, While all of these social problems are
intensely interesting, their study has dbeen loosely done., If
we male an extensive and intensive and profound study of some
one problem .and all its allied problems, we would be dolng
something worth whileg and if, in addition to that, we give
training under expert direction to, say a group of post~
graduate students, and thereby place them in a position to
prosecute intelligent studies on their own initiative,; we
would be making solid progress.

The members of the Committee
were anxious %o becin with the study of unemployment in
Greater Montreal, as this problem seemed to be a very per-
tinont one and should easily lend itself to thorough co=
operative study of the type which we have in mind. The
problem has so many phases -~ immigrant unemployment; seasonal
unemployment; the employment of women and children in industries
who ought to be in the school or in the home; unemployment due
to 4llness, bad home conditions, bad social conditions in the
community; the classification of unemployment; delinguents,
defectives and thelr care; treatment of vagrants, aand many,
many other ramifications. This subject would employ the
Departments of Economics, Sociology, Psychology, Education,
Public Health and Law,

This 18 an outline of the most
meagre description, I know, but it is in connection with the

outline of such a programme that I should like to have your
advice.
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to which Dr, Day replies:-

n The plans you report are most
interesting and I trust will lead to
substantial results You are quite wise,
in my opinion, in your idea of concen-

tration on some specific problem, but

it may be that there should be con-

siderable reconnoitering before a

final decision is made in this regard.

I shall be glad to talk this over with

"

you when we get together.
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CANADIAN PACIFIC RAILWAY COMPANY

OFFICE OF THE CHAIRMAN AND PRESIDENT

MONTREAL

October 22nd, 1930.
Dear Sir Arthur:
return the two copies he memorandum which you left

the application t e Rockefeller Foundation for

present. I think, however, a paragraph
research in a country which will be
new immigrants of many nationalities for years to
come migl ¢ mentioned in a sentence or two. - ize, of course,
that the subject of national characteristics is one covered by existing
-University courses but, in its broader aspect of the relation of the

individual to society on this continent, it has a great bearing.

I do not know whether Doctors Day and Ruml have ever outlined

heir ideas of the work of the proposed department. They must have
formed some opinions and if they have, no doubt, you can secure them.
The repetition of the views of the Rockefeller people themselwes in

',

|

your memorandum might aid in its favourable rece“iﬁon. }'

P‘
Yours sincere JX&

,’

| v
General Sir Arthur rie G.c,m,d.,L.c.J.,i:L
Vice-Chancellor and Pri l
MeGill Univ ersi Y '
Montreal.
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the following considerations.

the situation of the University in the larg-

principal industrial and financial centre
of the Dominion gives 1t a unique opportunity of prose-
cuting such research in a way calculated to lead to re-
sults of national importance. Mc(Gill would be in a
position to take full of this opportunity,
provided funds were available, because it is unfettered
by any government control, whether federal or provin-
eial.e No restrictions of policy can limit the scope
of 3 scientific investigations Or the publication
e findings.

Montreal offers, in addition to its relative size,
other attractions to the social research worker. The
cleavage of its citizens into two main races complicates
21l social problems. This adds difficulty to the inves-
tigation, but challenges specizal interest and may give
to the results obtained a2 measure of int rnational value
which they would not have if the population were uniform
in texture. It is also true that, in view of the large

French element in the population of the Dominion as &

whole, no study undertaken in a purely English—sgeaking

community would be likely to lead to gensralisations of
truly national wvalidity. We have in Montreal and its

ne ighbourhood representatives of every Canadian race,




being good one,
asked what benefits the University
accrue from the improvement of its
research. From our own point of view perhaps the great-
est advantage would be that the University would be enabled
to pursue lines of investigation which are in logical se-
quence to courses and studies now going on but which it
is at present prevented from Ffollowing up by lack of funds.
Ve already have men capable of directing such investiga-
tions, but up to the present funds and organisation have
been lacking. The provision of adequate means for co-
operative research, which would concentrate upon the
various facets of a social problem the work of economists
sociologists, doctors and lawyers, would not only add
greatly to the efficiency of the University in the fields
of economics, sociology, public health and legislative
science, it would also intensify existing interest and
individual effort in these fields.

Once in operation, the plan would offer new faci-
lities to graduate students already in attendance, and
would attract more, thus increasing the supply of trained
minds available for social research.

We should hope also that the systematic investiga-
tion contemplated would soon begin to produce results

visibly usqful to the community. If so we should win




new recognition of the practical value of University re-
search in community problems, giving at the same time
effective proof of intimate interest on the part of the
University in the every day life of the people. his
might go some way fowards meeting the complaint so fre-
quently heard that univorsities are remote academic in-
stitutions uncohcerned with the ordinary problems of hu-
manity. The social results which might be achieved by
the frank and sympathotic co-operation of community and
university are incalculable.

‘Proposed The University would propose to set up a Soc ial

organisa-
tion. Dse.-rechCouncil composed of members of the University

staff and men from the world of commerce and industry.
The latter would be chosen partly on the basis of the
interests which they represont and partly because of
personal inclination for social work. This Council
would be an advisory body, but its members would also
furnish actual investigators with gntrécs which might
otherwise be difficult to obtain. The active adminis-
tration of any funds availablc for the project, and the
day-to-day directiop of the work, would be entrusted

to a much smaller Executive Committec of which the

Princ ipal of the University would be gx-officio chairman.

b . One member of this Committec would be entrusted with
Enquiry.

the genoral direction of whatever enquiry is being

prosecuted.




pro-
only
pro-
investigation
fields of
at an carly stage opportun-

from 2 \mb ¢ departments

and co-ordination of avail-
able statistics v 1dditions whore nooded) on the
r this and for furthor social
1tion and its character, occu-
pations and industries, tho trond of uncmployment,
etc. in Montrozl, wit much comparativ material

as is possible and

(2) A dotailed survey of unoemploymont, its char-

actor and thosc problems which aro its dirocct effocts

(the numbor, age and sox of the unomployed, careful

distinction of the types of unomploymont, the indus-
tries and occupations to which workers have boon at-
tached, conditions of dopcndonecy, otc.); with lMontreal

in tho first instanco as the area of investigation,




o enable detailed study, and because of 1its
special characteristics as a city.
be followed by, or conducted together

with,(if mothods and sources permit) -

(3) A study of the occupational mobility of
labour and the problems of finding
employmont.

(4) A study of juvenilo unemployment and tho

problems of the now entrant to industry.

The plan of organisation and enquiry here

outlined is roady to be put in operation immediately

on funds bocoming available.




University in the larg-
industrial and financial centre
Dominion gives it a unique opportunity of prose-
such research in a way calculated to lead to re-
l would be in a
opportunity,
availa | 1 i is unfettersed
government control, whether federal or provin-

No restrictions of policy can limit the scope

investigations or the publication

fers, in addition to its relative size,
other attractions to the social research worker. The
cleavage of its citizens into two main races complicates
all social problems. This adds difficulty to the inves-
tigation, but challenges specizal interest and may give

to the results obtained = measure of international value

which they would not have if the population were uniform

in texture. 1t is also true that, in view of the large
French element in the population of the Dominion as a
whole, no study undertaken in a purely English-speaking
community would be likely to lead to generalisations of
We have in Montreal and its

Fal

neighbourhood representatives of every Canadian race,
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class and industry in a degree to which no other city
can pretend.

The field being a good one, the question may be
asked what benefits the University considers likely %0
acerue from the improvement of 1ts machinery for social
research. From our own point of view perhaps the great-
est advantage would be that the University would be enabled
to pursue lines of investigation which are in logical se-
gquence to courses and studies now going on but which it
is at present prevented from Following up by lack of funds.
We already have men capable of directing such investiga-
tions, but up to the present funds and organisation have
been lacking. The provision of adequate means for co-
operative research, which would concentrate upon the

various facets of a social problem the work of economists

sociologists, doctors and lawyers, would mnot only add

greatly to the efficiency of the University in the fields
of economics, sociology, public health and legislative
science, it would also intensify existing interest and
individual effort in these fields.

Once in operation, the plan would offer new faci-
lities to graduate students already in attendance, and
would attract more, thus increasing the supply of trained
minds available for social research.

We should hope also that the systematic investiga-
tion contemplated would soon begin to produce results

visibly useful to the community. If so we should win




Jniversity re-
time

interest on the part of the

peopls. This

might go on W towards m £ e complaint so fre-

quently heard that universities are remote academic in-
stitutions uncohcerned with the ordinary problems of hu-
manity. The social results which might be achieved by
the frank and sympathotic co-operation of community and
university are incalculable.
?ropoged The University would propose to set up a Social
organisa-
tion. Zzc.orchCouncil composed of members of the University
staff and men from the world of commerce and industry.
The latter would be chosen partly on tho basis of the
interosts which they represont and partly because of
personal inclinztion for social work. This Council
would be an advisory body, but its membors would also
furnish actual investigators with gntrées which might
otherwise be difficult to obtain. The active a2dminis-
tration of any funds availablec for the project, and the
day-to-day directiop of the work, would be entrusted
to a much smaller Executive Committee of which the

Princ ipal of the University would be gx-officio chairman.

One member of this Committoc would be entrusted with
the gencral direction of whatever enquiry is being

prosecuted.




of "axpansion, 1t is pro=
pose y subject of Umnemployment, not only
as being of first-rank significance among social pro-
blems, but as a subject the systematic investigation
of which is calamlated to open up further fields of
rosearch and to provide at an early stage opportun-
ities for contribution from a number of departments
of university work.

A plan has been proparcd in detail, but 1its

broad features are as follows:

p i The analysis and co-ordination of avail-
ablo statistics (with additions where ncoded) on the
questions fundamontal for this and for furthor social
roscarch -- the population and its character, ococu-
pations and industries, tho trond of uncmployment,

etc. in Montroal, with as much comparative material

as 1s possible and dosirablo.

(2) A detailed survey of unemploymont, its char-

actor and thoso problems which arc its dircct effocts

(the number, age and sox of the unomployod, careful

distinction of tho types of unomployment, the indus-
tries and occupations to which workers have boon at-
tached, conditions of dopondoney, etc.); with Montreal

in the first instanco as the area of investigation,
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as
followed by, or conducted together

and sourcoes permit)-

A study of the occupational mobility of
labour and the problems of finding
employment.

A study of juvonile unemployment and tho

problems of the new entrant to industry.

The plan of organisation and enquiry here

outlined is rcady to be put in operation immediately

on funds becoming available.




Dr. Bdmund E.
The Rockefoller
61 Broadway, New

Let me acknowledge your letter of
)e tober 27th and say in reply tha shall arrive
in New York on the morning of 18th of November,
and that day is free other than an evening engagement
to dine with Murray Butler, If agreeable to you
I shall zo %o your office at, say, oleven o'clock

in the morning.

As for the assuramces fthat 1 can
give that the work will be continued in the future,
I can gay this without fear of cavil, that we are
profoundly in earmnest now, and that we have shown
that esarnestness by an annual appropriation of
35,000, which at present has been devoted %o paying
the salary of 2 new member of the staff brought to
loly to ongage in this investiga-
d there not beon the possibility
ils investigation I should not have

he University s
tional work. H
of conduc ting th
brought Mr. Marsh to the University. I have al=-
ready supplied him with an office and a secreiary

0
a
i

and he has begun making contacts with institutions
and men in order to procure information consldered

necessary.

I cannot at present Promise 2
further contribution from University funds until
after our next campaign, which we had hoped to
hold in May of next year. Owing to the contihued
depression, we now contemplate postponement until
a more sultable date. I am qﬁito-sure that 1
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shall see you in November,

Ever yours faithfully,

PrinCipﬁln
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THE ROCKEFELLER FOUNDATION

61 BROADWAY, NEW YORK

OFFICE OF THE SECRETARY

November 14, 1930.

Dear Sir Arthurs:

On returning from a trip to the South I found your

interesting letter of the first. I am much pleased that you
are coming this way on the 18th of the month and that we shall
have a chance to talk matters over. I have set a definite
appointment for eleven o'clock that morning. Unfortunately,
earlier arrangements commit me to a luncheon engagement at

one o'clock - otherwise I should wish you to have lunch with
me.

It seems to me clear that McGill presents unusual
opportunities in the field of social science research and I
personally hope that nothing will prevent the University from
launching a significant program along this line in the early
future.

Sincerely yours,
Sir Arthur W. Currie,
Office of the Principal and
Vice-Chancellor,

McGill University,
Montreal, Canada.

EED:FMR
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In Wew York on the 18th instant, I saw
Dr. Day of the Rockefeller Foundation, who told me
that at the meeting of his Department on December 10th
he would recommend that the Foundation grant to McGill
$15,000 for the first year, $20,000 the second year,
and $25,000 a year for three years, in order to en-
courage Social Science Research; that at the end of
the fourth year, the project would be reviewed, to
see whether further assistance might be given and
to judge of the advisability of endowing the work.

Dr. Day intimated that the Foundation
would like to see McGill interest men in Montreal
or elsewhere in Canada in the encouragement of this
work, by placing funds at the disposal of the Uni-
versity. He thought that if our work were really
worth while it ought to be possible to secure funds
from outside sources. If the University were
able to do this, the Foundation would be more dis-
posed to continue its grant.

He mentioned that the grant would be
made available on the first of July, but I said I
had hoped that it would become available on the
first of January. I am to write to him to let
him know whether the Committee can do any useful
work between now and July first next. If so, he
would make a recommendation that the first grant
be made available on the first of J anuary.




THE ROCKEFELLER FOUNDATION

61 BROADWAY, NEW YORK

THE SOCIAL SCIENCES CABLE ADDRESS:
EDMUND E. DAY, DIRECTOR ROCKFOUND, NEW YORK

October 27, 19230.

My dear Sir Arthur:

Your application to the Foundation for a grant in aid of social
research at McGill was placed in my hands by Doctor Hincks while he was
at the office last Friday. You do not need to be assured that I have
examined both the formal memorandum and your covering letter with genuine
interest. The point at which the request seems to me somewhat inadequately
developed is with regard to prospective financial support after the years
of initial effort. The Foundation may be willing to carry the load at the
outset, but almost certainly will expect at least general assurances of
reasonable support from other quarters as the program develops and demonstrates
its value. Presumably this is a question regarding which we ought to confer.
I am glad to note that you will be coming to New York about the 19th or
20th of November. I trust that we may have a chance to talk things over
then. What time would best meet your convenience?

I am indeed relieved to learn that your recent indisposition

appears to be yielding satisfactorily to a change in diet. I trust that

you will keep well and will enjoy thoroughly your trip to India and the

Far East.
Cordially yours, (

Sir Arthur W. Currie, f‘ ;7' (/
McGill University, il 47
Montreal, Canada. /

EED:FMR




Jince returning from X I have
had a moeting of the Soeial = 3ars -ommittee , to
whom I communicated your encouraging words. Ve
have desided that on the hole | would be best to
give the next six months & erfecting our plans
still more, with a view 1 akking advantage of
Jour grant for the first ve:s on July first next.

1 am sending Marsh to Ottawa to make
cal

contacts with the Statisti nrean and other
departments of the Govermment, and also %o ~hicago,
to observe the work being done there, and to Vest
Virginia, Ve also wish to make it kxnown in
other universities that we may be able to offer
scholarships to graduate students to encourage
them to &pend two Jyears in this work in procecding
t0 their N.A, degree. This would give us an
opportunity of picking up our men.

I hope that on December temth you will
be able to wire me (at this office) to say that
the grant for the first year will be made available
on July first next. Since seeing you, I have had
to change my plans, and am obliged to leave Montreal
8 Weok earlier than intended. I am sailing from

.

Saint John next Friday,
With kxindest personal wishes,
I am,
Ever yours faithfully,
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ge in research work in fiel
competent by providing them with the means for ne sary elds to investiga-
tion. It is understood that eny availadble funds w 1 be under the sold
c-'n‘_.trol 0 .‘.‘ '3_21=3 ":{e-‘utivo Committee, '-..-I_: would pass up the pro jects
uul ‘""“"0

fields 1r

intention that this work ‘; not be interrupted
111 be prvzccuted ) sly until

hope that the Foundetion will place at owr disposal for
¢ year, which would begin imme l“*ﬂl;, 156,000,00, which sum we
7 be intelligently and usefully use For the Geconl vo"“ we hope

ieel ea 4 by

he graat could be increased sey by at 1nant 76,000,00,and by the third
Suceceeding years oy another °5,000.,00 for gu a,L)lﬂ 1L1 gth of
ime as will g 43 & 1alr chence to demonstrate that we know what we
are about,end that 1is we ask ¢ feel that 11 t be long before

we shall have jJustified y confidence you may rep in YNeGill Universit

to carry through success? y what it undertekes.

And

Ever yours feithfully,

‘rincipal
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nor determimed,and I Same away not
ags to the future.

suffered coming up from New York on th ain but the Doctors
reasonable explanation,at least one which s t0 be working ver]
when they told me that I had been taking
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too much. I am feeling very well indeed.

Iou will.also be interest
about the middle of December I am leaving lontreal
ngland, as I have agreed to represent Oannda at the
w Parliament Builldings at New Delhi ne®t Februer)




























39atty, “dwerd Ventworth

Chancellor of MoGill University.

Fresident of the Canadian Pacific Helilway Compeny;
iember of the Executive and Director, Bank of Montresl;
Director, Postal Telegraph ani Cabla Corporation,
Director, iLoysl Trust Company, etc.

Orgduste in Law of the Universit; of Toronto.
dember of the Bar of the Provinoe of Nntarios

is Prosident of the Cemadisn Pacific Hallway Company
is interested in employment questions in Consds and
Great 3ritein.

QQ;QQQI Sir‘gharlea 31&;; GeBele
Governor of MoGill University.

President of the 3ank of dontreml; Chairman of the

Joard of Jirectors, Dominion Textile Compuny and of
Penmans Limited; President, Hillerest Colllieries Ltd«s
President, Dominion Glass Cormpsnys President, Montreal
Cotton Company; residant, 3oyal Trust Company; Dirsctor,
Jominion Hubder Compsuy e

Sir Cherles Gordon s first impoetant executive position

wis as Ceperal danager of the Jtandard Shirt Company.

Ho hes had a' life~long experience as an employer in the

textile Industry, is thoroughly acquainted with conditims

not only in Cenada but in the United OStates and the positions he
occupies indicute that he cen speak with sathority concerning
othor industries alsoe.

Smith, Julisn Ce Cella
b P {Corn9113
LLeDs (juemn's)

Presidont and Cenerel dansger, Shawinlgan Vater and Power
Company end Ghief Pxecutive of zll subsidiary compsnles;
Vice~President, Dominion HEngineering "orksj President,
jaebec Power Compenys FPresident, dontreal Tramways Company;
Director, Dominlon Bridge and Leurentide Power Company,
Director, dontrenl Light leat and Power Cons.

is an aithority on tho economic effect of the production amd
use of hydro-electric power, thoroughly acquainted with lsboar
conditions of the power industry and,owing to nis connection
with trection compsnies, is sggquainted with similar conditiomns
in oity traction and subsidlary industries,




dudculav. Thomas 3888088  Feleiies Fof s8oe Folala

.

president, BSan Life Assurance Jompany of Cenadaj
Nrector, Jominion Olags Companys Dirsctor, dantrenl

Light Heat and Powor Consolidated; Yirsctor, Ameriosn
Superpower Corporations Director, lLaclede Gas and
Plestric Compeny: President, 1t Perrot 3Aridges

“
Commissiony

As Prasident of tae Sun lLife Assursnca VOupaly of
ranada Are. Macaulay controls the largeat group

of Cenadisn end American segurities held by auy
corporation in Canads. Has & very wide kmowledge
of general conditions in Sthe Uni ted States and
camds snd speclsl training as wall as & long

expe risnce which cnables him to apprekéiate them.
1s slso & student of agricultural conditions,

to which he hes devoted & great deal of time

and attentl 0D
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THE ROCKEFELLER FOUNDATION
61 BROADWAY, NEW YORK

THE SOCIAL SCIENCES

CABLE ADDRESS:
EDMUND E. DAY, DIRECTOR

ROCKFOUND, NEW YORK

'!:", ]93’]0

The University's application for a grant from the Foundat

support of social science research will be brought to the

our Board of Trustees at its meeting of October 10th in a

has already been prepared with the approval of the Foundat

I am hopeful that the action of the Board may be favorable

0

funds may be placed at the University's disposal. However, it

impossible, of course, to say just what

38y is in prospect until the Board

taken definite action.

The grant, if made, will become available at the beginning of

your next

fiscal year, which I understand to be June 1lst, 1931. There

will thus be ample time to plan the program well in advance.

which you make 1Iin your letter of the first to the provisi

te students to encourage them to spend two years in this

ience research) in proceeding to their M.A. degree",leads
me to ask whether the University is under the impression that it could
use any part of the Foundation's grant, if it should be made available,
to offer such awards? It has been our general policy in providing these
research funds not to permit any part of it them to be used in support of }
announced scholarships or fellowships. This does not preclude the develo

ment of part-time research assistantships which can be assigned to
‘_,_._.--""m .. .

L ———— e




Fal]

.‘,
Sir Arthur W

graduate students who are emplaying the

candidacies for advanced degrees. But this, after all, is

£

different from a program of scholarships or fellowships wit

publicity which is commonly attendant upon the administration of

1

awards. I trust this restriction on

the use of any funds the Founda-

tion may make available will not upset any plans you have been develop-

4

ing. It does not seem to me that the restriction imposes any serious
obstacles in the way of the satisfactory promotion of significant research

Falad

on the part of the permanent staff. Please let me know if I

have made myself clear, or if you would like to discuss the matter

further.
We shall be glad to send your offi a wire following the
meeting of our Board of Trustees on the tenth of the month. Meanwhile

you have again my hearty best wishes for your trip.

Cordially yours,

Sir Arthur W. Currie,
Principal and Vice-Chancellor,
MeGill University,

Montreal, Canada.

EED: FME
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circulars issued by Nr. Marsh, without the
suthority of the University or the Research
council, made no montion of the funds %o be
granted by the Hockefeller Foundation beling
apblied for such a purposa. The whole thing
arese in the mind of the newspaper reporter,
who imagined that sueh would De the case.

The STAR oarried s contradiction laat
night and will print two more in 1%s next two
issues. 1 am having ¥r. Mareh's circuiars
withdrawn and another circular substituted.

Let me give you my sincers assurance
hat the teorms of your appropriation for this
study at NMoGiil will be rigldly observed.

reforanas t0 lr. Buml's letter

stanley of Nareh 3lst, suggesting

Yew York before Nay 5th for a con-
ference with you regarding our grant from the
Spelman Fund for Child Study, while I appre-
ciase very much indeed the kind consideration
which prompted the suggestion, 1 cannot possidbly
loave the University sgain until after Convocatlon,
Hay 29th. I shall be in Few York in June, and
hope to see you both =%t that time.

'4th kindest personal wish

,‘j’

Evar yours fzithfully,

Frincipale




THE ROCKEFELLER FOUNDATION

61 BROADWAY, NEW YORK

THE SOCIAL SCIENCES CABLE ADDRESS:
EDMUND E. DAY, DIRECTOR RocCkFounD, NEw YORK

Dear Sir Arthur:

Thank you for your note of May 2nd reporting the unauthorized

ewspaper releases regarding the new studentships at the University.

v

£
|

We fully understand, of course, how such inaccuracies get into news-

paper accounts. We are prepared to leave the matter entirely in your
hands and doubt not you will be able to work out arrangements
in accord with our previous understanding at the same time tha
further the research interests at the University which we have had in
mind from the outset.

With regard to a possible conference on the subject of the
fund in support of the University's program of child study, I have to
report that Mr. Ruml has now left for Europe and will not be back again

until next fall. It might be well for you to talk with Mr. L. K. Frank

when there is opportunity, since Mr. Frank is thoroughly familiar with

your program and will enter next fall upon a connection with the General

Fudeation Board which will assure his continued interest in the general
field of child study. My own relations with this field are entirely

indirect, so that I doubt whether a conference on the subject with me
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THE ROCKEFELLER FOUNDATION
61 BROADWAY, NEW YORK

THE SOCIAL SCIENCES
EDMUND E. DAY, DIRECTOR

CABLE ADDRESS:
ROCKFOUND, NEW YORK

July 1, 1930,

My dear Sir Arthur:

In Mr. Day's absence from the city I am
acknowledging your letter of June 27th. Mr. Day is
at present in Hanover, New Hampshire, and will not re-
turn to New York until about the middle of September.

I am forwarding to him a copy of your letter and feel

sure that he will regret having missed an opportunity

to talk with you while you were in New York.

Very truly yours,

Secretary to Mr. Day
Sir Arthur W. Currie,
McGill University,

Montreal, Canada.

FlMR
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61 BROADWAY, NEW YORK

THE SOCIAL SCIENCES CABLE ADDRESS ©
EDMUND E. DAY, DIRECTOR ROCKFOUND, NEW YORK
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THE SOCIAL SCIENCES CABLE ADDRESS :
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