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My dear Sir Arthur, 

Ottawa, Ontario, 
May 15, 1955. 

I have your letter of May lOth 
with respect to the application of the 5% tax on 
interest and dividends to the investments of Canadian 
universities. 

The ruling given by the Commissioner 
of Income Tax to the effect that interest and dividends 
received by Canadian universities were subject to the 
5% tax, when the interest coupons or dividend cheques 
were cashed at a premium over par of Canadian funds, is 
correct. 

As universities are non-profit 
institutions it is natural that they should be free from 
the general income tax. The 5% tax, however, comes in 
a different category. It is a tax deducted at the s~urce 
and is designed to secure part of the exchange premium 
which Canadian debtors are required to pay because of 
present abnormal circumstances. At least in the vast 
majority of cases this exchange premium represents an 
adventitious income to the Canadian security holder. 
When the security was originally purchased,the Canadian 
investor expected to receive payment in Canadian funds 
and, with few exceptions, he is content to contribute 
to the Government this modest proportion or the sub­
stantial exchange premium which has come to him as 
additional income. 

~ ~ ~ May I point out also that as the tax Jp is deductible at the source, the granting of exemptions 

/ 

would complicate unduly and make more expensive the 
. administration of the tax. 

, I feel confident that you will 
appreciate the importance of these considerations. 

Sir Arthur W. Currie,G.C.M.G.,K.C •• 
Principal and Vice-Chancello , 

McGill University, 
Montreal, 

Quebec. 

Yours faithfully, 
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My dear Sir Arthur, 

Ottawa, Ontario, 
May 29, 1955. 

I do not know that further 
correspondence in regard to the five per cent 
tax will serve a useful purpose. Apparently 
you are convinced that the tax should not apply 
with respect to securities held by the universities. 
From our point of view the law is now upon the 
statute books, and I know of no way in which an 
exemption could be grfnted without an amendment to 
the Act. 

It is, of course, true that this 
tax has been imposed because of the urgent need of 
revenue. However, I cannot agree with you that the 
adventitious income accruing to certain Canadian 
investors as a result of an abnormal exchange 
situation does not constitute a suitable source 
from which the Government may derive increased income. 
It seems to me and, I am confident, to the country 
generally, that adventitious income of this type 
provides the best basis possible for new taxation. 

I can see certain justification for 
not taxing universities as such, but I indicated in 
my previous letter the administrative difficulties 
which would be involved if exemptions were granted for 
this or that reason and, of course, I cannot accept 
the statement which you make that "the Federal Govern­
ment in no way contributes" to the universities. 

Sir Arthur W. Currie, G.e.M.G 
Principal and Vice-Chanc 

McGill University, 
Montreal, 

Quebec. 

Yours faithfully, 
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UNIVERS ITY OB' KANSAS 

Since 1914 graduate enrollment has increased 
235 percent, so they must have a considerable 
expendi ture f or research work. 

Their expenditure 1s almost identical with ours:-

Their salary budget is $938,000 
" otre r exp." "$475,000 

Ours is $-l:'";-t:J56;OGQ 'too 000 

Ours is $ 416,000 

They have 4568 students NOT INCLUDING summer session of ~200 more. 
or a total of 5896 students. 

In 1931-32 they reduced their gemral budget by $120,000. 
Their salary budget they did NOT reduce. 

Fm 1932-33 they are reducing thei r salary budget by 
ten per cent. But tre 25% still holds on all other expenses 
for main tenance etc. 

The· Principal states that he has declared "a moratorium 
on all promotion sin salary and rank." 

D.McM. Feb. 1933. 
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The Distribution of the Tax Dollar 

THE TAXPAYER'S DOLLAR 
Less than 1 ~'2c of the average property 
tax dollar paid in Kansas in 1932 went for 
the support of the University of Kansas. 
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CINn OF THE 1911 PROPERTY TAX DOLLAR LEVIED FOR SPECIFIED 
PURPOSIS IN CERTAIN CITIIS SELECTED AT RANDOM 

CENTS OF TAX DOLLAR. 
N-. of City TacaI City School. County Scate LU. 
KaIIIIa ac,. 100 34" 43.2 17.0 S.2 .8 
YJChira 100 31.0 4S.4 16.2 S.' a Topeb 100 3'-1 44.2 II.J S.2 .8 
~ 100 34.S 43.4 17.6 4.S .7 
Ar~ ac,. 100 42-' 3'-1 12.S SoS a U...J.u.a 100 '2.1 4S.o JISA S •• a 
Dodae City 100 4'.3 ".1 U.l 4.8 .1 GudeaGty tOO "04 3204 23.6 4" .7 
LiIienl 100 4004 40.4 1404 4.1 .? 
GodcIIaad 100 4'"' 31.1 2J.6 304 .S 
Hiawadaa 100 43.7 31.3 11.1 6.1 1.0 
Xinder 100 429 SL6 17.7 4.S .7 
R.UIIIIl lOO .... , 32.S 12.1 4.' .8 
Kiowa I. 42.1 32.0 11.2 S.3 .1 
M1alriiIe 100 3604 ,U 11.3 M 1.0 
Hiahlad lOO S7.1 22.2 14a 3a " Eatap.. too 3s.s 44.' 1.., 6.0 1.0 
ScIIcaiua llO n.7 se.7 l1J S.7 a 
Hv,Dcda 110 43.2 41.6 '3 3.S .S 
~ lOO S7.2 41.7 I1.IS M ., 
YeDmIIe 100 S6.3 24.1 1).$ 4.IS .7 
T\lIOIlIO JIO S7.S 2104 6.S 3.' .6 
NeaiIio NIl t. lU 61.' 7.S 4.3 .7 
!Irirud lOO 40.6 27.1 22.7 '.0 1A 
Emporia 34.1 42.2 17.1 IS.2 1.0 
Qq~ 4'" 30.6 1S.2 '-' a 
J\Dthaay 41.2 41A 10.7 IS.7 3 
~ SS.I 42.. 16.1 '.IS 9 FrOlllralC 46.S 42.1 ,.2 2.2 .3 

S7.2 273 10.S • .6 .? 

HA .... !.J 
JU .... .IS 
1 ..... ,:1 .6 

•• ., 
" .IS 

" 



Foreword 

A N 11'\STITUTIO as large as the University of 

K:msas offers many problems of interest to the 
taxpayers of the state, and the parents of its stu­

dents. Questions of faculty personnel, student life, and cost 

of instruction and operation come up constantly. 

This booklet i intended to answer from the records the 

more important of the questions, and to present in condensed 
form a picture of the University of Kansas. 



How the State Spent Its Dollar 
193 1-32 

(Total revenue from all sources, i.e., property tax, bonus cax, special caxes, fees, 
Federal Aid, etc.) 

HIGHWAYS 
55.7e 

Of the total revenues, 6 cents of each dollar went to the University of 
Kansas for operation and maintenance. 

Of the state's dollar, 31.15 cents were raised by property taxation and 
68.85 cents came from other sources. If the soldier bonus is excluded the 
distribution is 26.9 cents from property tax and 73.1 cents from other 
sources. 

DISTRIB UTIO N 

Including Bonus Excluding Bonus 
Highways 55.76 59 .13 
State Institutions ~ 27.09 28.70 

Educational 15. 5 6~ 16.50 
(K.U. 6.00 and 6.3) 
Charitable 6.53 6.89 
Penal 4.38 4.65 
Patriotic .6L .65 

Bonus 
~ . 5.69 

Executive .81 .~. .86 
Judicial ~~~ 1.26 ~.~ .~ 1.34 
State Prin ter ~ .88 .91 
Boards and Commissons 8.42 8.% 

School Book Commission .61 .65 
Grain Inspection .9 8 ~~~ 1.04 
Fairs .29 .31 
Forestry, Fish, Game .80 .85 
Exam. Boards .23 ~~~~ __ .25 
Other Boards and Corn. 5 . 5 3 ~.~~~~~_ 5.86 



University Organixation 

( 1 ) 
Q. \V/JC/l was the University of Kallsas founded? 

A. July, 1859, marks the establishment of the University. It was in this 
month that the Wyandotte Constitution, which is the present consti­
tution of the State of Kansas, provided for a state university. In 1861, 
Congress set aside 72 sections of land for the use and support of the 
state university. In 1863, Lawrence was selected as the location of the 
University of Kansas, winning this decision over Emporia by a margin 
of one vote in the House of Representatives. 

( 2 ) 

Q. Wben was tbe UniversHy of Kallsas opened for stude11ts? 

A. The first meeting of the Board of Regents was March 21, 1865; the first 
faculty was elected July 19, 1866; the first session of the University 
opened September 12, 1866, in North College Building. This building 
was finally razed in 1920. 

( 3 ) 
Q. In wbat way do tbe people of tbe state dh-ec! tbe affairs of tbe Uni­

versity? 
A. Through a Board of nine Regents appointed by the Governor for over­

lapping terms of four years. 

(4 ) 

Q. Do tbe Regents draw any salary? 

A. No salary; only such expenses as are incurred in University business. 

( 5 ) 
Q. Who is tbe cbief execuNve of the U1Iiversity? 

A. The Chancellor, who is directly responsible to the Board of Regents. 

(6 ) 

Q. How does tbe Cbancellor dh-ect tbe affairs of the University? 

A. Through the deans and directors of the various colleges, schools, and im­
portant branches of work, faculty committees, the registrar, the bursar, 
and superintendent of buildings and grounds. 

(7 ) 

Q. Wbo looks after the financial side of Ul1h'ersity matters? 

A. The bursar of the University, who is responsible to the Chancellor and 
the State Business Manager, who in turn is responsible to the Board of 
Regents. 

( 8 ) 
Q. Who keeps tbe student records of tbe U11iversity? 

A. The registrar, who is responsible to the Chancellor. 



(9 ) 

Q. Who looks after the general building operations and ~naintenance of the 
University? 

A. New construction is under the immediate direction of the State Archi­
tect and the State Business Manager. Repairs, improvements and main­
tenance are ·under the control of the superintendent of buildings and 
grounds, who in turn is responsible directly to the Chancellor. 

Student Enrollment 
(1 0 ) 

Q. HoUl 117al1Y degrees has tbe University granted in its history? 
A. The University has granted 17,559 degrees. 

(11 ) 

Q. Wbat is tbe total enroilment of the University of Kansas? 
A. The grand total tt11re/Jeated names on the rolls of the University for the 

year 1931-32 was 6,892. This includes regular full-time students, stu­
dents in the training school of the School of Education and extension 
students as follows: 
In Residl?l1ce 

Regular college students, in winter session 
Regular college students, in summer session 

Net total regular students, actually in residence 
Students in Oread Training School 

Non-Residence 

4434 
1902 

__ 115 

Students in extension courses 1560';· 
The difference between the total of the above figures (8,011) and the 
number of unrepeated names given above (6,892) represents students 
included in two or more divisions listed. 

*New cnrollments only; unfinished enrollments from previous year not included. 

(12) 

Q. Wbat are tbe t'ariOlls colleges and scbools of the University and how 
many students were registered in each tbe past year? 

A. The College of Liberal Arts and Sciences 
The School of Business 
The School of Engineering and Architecture 
The School of Fine Arts 
The Graduate School 
The School of Law 
The School of Medicine (including Nurses) 
The School of Pharmacy 
The School of Education 
The Division of Extension 
Oread Training School 
Miscellaneous (Special summer session students) 

·See note under 11. 

2,637 
198 
663 
386 
948 
150 
419 

63 
316 

1,560';· 
115 

_ 187 

These figures are net registrations for the year. Students attending 



both regular terms and summer session are counted only once. The net 
resident total for the year (5,658) does not include the students in Ex­
tension courses or Oread Training School, or 284 students who were 
registered in two schools. 

As a rule, a student registers in only one school. He may, and often 
does enroll for courses in schools other than the one in which he is reg­
istl!red. Thus, only 198 students were registered in the School of Busi­
ness, but several hundred students from other schools were enrolled in 
courses there. 

( 13 ) 

Q. How does the enrollment of tbe University of Kansas compare with that 
of otber instituUons? 

A. Figures compiled by Pres. Raymond WaIters of Cincinnati University 
in 1932 showed that in number of regular full-time students the Uni­
versity ranked thirty-fifth among the more than 600 colleges ;md uni­
versities of the country. 

( 14) 

Q. HaUl does tbe present emoll1llent of the University of Kansas compare 
witb tbat of past decades? 

A. Comparison of Resident Student EnrolIment in the University of Kan­
sas by Decades from 1872 to 1932: 

RESIDENT STUDENT ENROLLMENT BY DECADES 
IN THE UNIVERSITY OF KANSAS 

N UMBER OF STUDENTS 

1871-72 _ 265 

1881-82 _ 443 

1891-92 630 

1901-02 

1911-12 

1921-22 

1931-32 

1,233 
2,437 

( 15 ) 

4,680 

Q. Wbat is the resident emollment for tbe past decade? 
A. Resident enrollment for th.e past decade: 

5,658 

1922-23 5,087 _______________ _ 
1923 -24 4,927 ______________ _ 

1924-25 5,214 _____________ _ 

1925-26 5,533 

1926-27 5,438 

1927-28 5,537 

1928-29 5,528 

1929-30 5,766 

1930-31 5,896 

1931-32 5,658 



( 16) 

Q. How does tbe 1932-33 enrollment com/lare with tbat of last year? 

A. The enrollment trend for a number of state colleges and universities is 
shown in the following table: 

NET TOTAL RESIDENT ENROLLMENT, NOVEMBER 1, 1932 

Nov. 1, 1932 
Arkansas _________ . _____ _ ____ _ _____ _____ _._ 1,543 

Colorado 3,096" 
Illinois ______________________________________________________ 10,579 
Indiana __ .__________________________________ _._ 4,033 
Iowa _ __ ___ ____ _____ __ _____ _ ___________ _ 5,050 

Iowa State ___ 3427 " 
Kansas ___ _ __________________ _________ 3,70 I 
Kansas State _______________________________ ._ 2,468 
Michigan __________________________________ . _____ . _ 8,523 
Minnesota _______ 11,708 
Missouri ________________________________ ._______ ________ 3,825 *:j: 
Nebraska ______________________________________ 5,414 
Oh io Sta te __ . . ____ ._. _____________________________________ 1 0,177 
Oklahoma ______ _ _________ 5,239* 
Oklahoma A. & M. _ _ ____________ 3,377" 
Purdue _________________ . ____________________________ 4,068* 
Texas _ _ _________________________________________________ 7,313 
Wisconsin _.____ __ ________ _______ _ _ . _________ 7,833 

Percent Change 
- 1.2 
- 3.5 
-12.1 
- 5.5 
- 7.7 
- 13.9 
- 9.3 
-14.7 
- 7.0 
- 6.6 
-17.6 

8.9 
5.3 

+ 0.3 
+ 7.2 
-10.4 
+15.4 
-10.6 

(Figures starred (") were received by letter from the schools concerned; all other figures 
are from School alld Saciety for Dec. 10, 1932.) 

:j: Incl udes School of Mines lt Rolla. 

(1 7 ) 

Q. In what department of University illstmctiOIl is the greatest growth? 

A . The trend in recent years has been to the upperclass level-

SINCE 1915 (during the ni ne months term)-
Freshman-sophomore attendance has increased 28 per cent. 
Upperclass attendance has increased 154 per cent. 
Graduate attendance has increased 235 per cent. 
Total University attendance has increased 79 per cent. 

SINCE 1927 (during the nine months term)­
Freshman-sophomorc attendance has decreased 24 per cent. 
Upperclass attendance has increased 24 per cent. 
Graduate attendance has increased 52 per cent. 
Total University attendance has not changed. 

The chief significance of this marked growth in the higher levels is 
the higher cost involved. The average coSt per student in the freshman­
sophomore group for 1930 was $187.50; the average above that level 
was $3 3 6.60 per year. The cost for instruction alone in the freshman­
sophomore group was $99 per student. 
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Finance 
( 18 ) 

Q. How mucb mOlley did the legislature approjJYiate for tbe University 
for the year ending lUlle 30,1933, and hO'ZIl was this to be expended? 

Origillll/ Reduced 
A. (a) State General Fund Approprillti<m by Regellfs 

All educational purposes _ $1,287,000 $ 965,000 
Repairs and Improvements 72,500 54,625 
Total _______ $1,359,500 1,019,625 
(b) Cash Funds (estimated on basis 1931-'32) 
Student Fees and departmental receipts 
Interest 
T otal 
GRAND T OTAL _ 

$ 752,000':' 
10,000 

762,000 
$1,781,625 

*Includes approximately $422,000 revolving fund and auxiliary enterprise collections, as 
follows: Laboratory supplies $35 ,000., General repairs $12,000., Extension bureaus $15,000., 
Bell Memorial Hoopital $250,000., Cafeteria, $35,000., Corbin Hall $25,000., Journalism 
Press $12,000 ., Stenographic Bureau $3,000 ., Water Laboratory $15,000., Student Hospital 
$20,000. 

SOURCE OF THE UN IVERSITY'S FINANCES • 

Legislative Appropriations 
57.3 per cent 

Fees and Receipts 
42.7 per cent 

( 19 ) 

Q. How 1I1uch of this mOlley co11les from state appropriation? 
A. $1,019,625, of which $662,756 was raised by general property tax and 

$356,869 from other revenue sources of the state. 

(20 ) 

Q. What percentage of the University's exjll:l1ditur('s are for purely instruc­
tional p1trpOses? 

A. Of the University's expenditures for 1931-'32,78.8 per cent was spent 
directly or indirectly for instruction. 

( 2 1) 

Q. Where did the rest of the money go? 
A. Maintenance of the plant 

Repairs and improvements 
Research, publications, museums and the like 
New construction 
State Service Agencies 

(Food and Drug Laboratory, Geological Survey, etc.) 

(22 ) 

7.7 per cent 
5.3 per cent 
2.3 per cent 
0.0 per cent 
5.9 per cent 

Q. Are current econo-mic conditions reflected in the Universit)1 buduet? 
A. Yes, as the three main budget items at Lawrence indicate: 

Salaries and wages 
Maintenance 
Repairs and improv. 

1930-'31 1931-'32 
, 1,196,153. $1,189,938. 

232,455. 196,594. 
67,500. 60,750. 

1932-'33 
$993,462. 

173,360. 
50,625. 



HOW THE UNIVERSITY SPENDS ITS DOLLAR 
(Based on 1931-32 Expenditures.) 

(23) 

Q. How are reductiOlls effected this year? 
A. The main items for the University at Lawrence are as follows: 

A 10 per cent reduction in personnel. 
A 10 per cent horizontal salary reduction. 
Use of all available balances and reserve supplies. 
Suspension of purchases of much needed equipment for offices, labora­

tories and graduate student research. 
Postponement of all but emergency repairs and iml>rovements. 
Reduction of fuel allowance, made possible only by use of balance on 

hand due to mild winter of 1931-'32. 
Heavy reduction of museum program. 
A 32 per cent reduction in the general book fund. 
Virtual suspension of research bureaus. 
Reduction of allowance for travel on University business. 
Reduction of state service activities-geological survey, biological sur­

veys, sanitary engineering service, extension service, food analyses, 
etc. 

Reduction of campus cultural program-all-university convocations 
and lectures, fine arts vespers, Sunday evening community services, 
drama and debate, etc. 

Reduction or elimination of valuable features of student advisory ser­
vlce. 

(24) 
Q. Is tbe quality of service effected by tbe reductiolls? 
A. The reductions have been made at points least likely to disturb the nor­

mal level of essential work. But for balances and reserve supplies car­
ried over from last year it would have been difficult to maintain reason­
able quality of service on the reduced budget. Without balances avail­
able for next year a reduction beyond 15 per cent of the appropriations 
of last biennium would seriously impair the service. 



(25) 

Q. Wbat are tbe millimulIl regular needs of the University for tbe next 
bienniulIl as compared witb legislative appropriations for tbe jJTesent 
biwniu1lt? 

A. Exclusive of special items, the appropriations for the current biennium 
and needs for the next biennium are as follows: 

Annual Reduced Reduced Annual 
Appropriation by Regents by Regents Need, 

for 1931-'33 for 1931-'32 for 1932-'33 1933-35 
Salaries $819,000 $819,000 $738,000 $730,000 
Maintenance 255,000 176,156':- 67,500':- 208,000 
Repairs 67,500 60,750 50,625 50,000 
Geol. Survey 25,000 23,606 18,750 18,750 
Cont. Fund __ 500 400 375 375 

At Kansas City 
Salaries $115,000 $115,000 $108,800 $104,000 
Maintenance 62,000 41,743 23,700 50,000 
Repairs 5,000 2,900 4,000 4,000 

':-Actual reduced maintenance budgets were $196,574 for 1931-32 and $173,360 for 
1932-33, balances to the amount of $19,058 being used in 1931-32 and to the amount of 
$105,860 in 1932-33, in addition to reduced legislative appropriations, in order to main­
tain quality of service. The actual budget for 1932-33 is considerably in excess of $173,-
360 due to the use of remaining stocks of office and laboratory supplies. Depletion of bal­
ances and reserve supplies this year will necessitate sole reliance of maintenance need for 
next biennium upon the legislative appropriation, if the quality of service is to be main­
tained. 

• (26 ) 
Q. How important is it tbat the amounts requested be ajJprojJ-riated? 
A. Vital, if the quality of service is not to be greatly lowered. The requests 

actually represent less than the desired minimum needs for the main­
tenance of fundamental instructional services. 

If young men and women now of college age are to have an equal 
chance in competition with students trained during other times or in 
other institutions, the quality of the service in Kansas must be main­
tained. The stronger men now on the faculty must be retained, labora­
tory supplies must be kept up, worn-out and out-of-date apparatus must 
be replaced, new books must be purchased and the files of periodicals 
must be maintained. Particularly is this i.mportant as the enrollment 
trend continues from the less expensive freshman-sophomore level to 
the more advanced and necessarily more expensive levels. 

Items of relatively less vital importance have already been removed 
from the budget, and further reduction in the activities of the Univer­
sity can come only from a reduction in the quality of instruction or 
from a discontinuance of instruction in fields which the students have 
a right to expect the University to cover. 

Enrollment at the University for the past year and the present year 
has not fallen to correspond with the depth of the financial depression. 
The reason seems clear. The faith of the people of Kansas in higher edu­
cation persists. They have found no better way to prepare their sons 
and d:lUghters for life. They recognize that education is "The eternal 

1 



debt we owe the new generation." They are determined that a brief 
period of financial hardship shall not condemn their children now of 
college age to the loss of golden opportunities enjoyed by those who have 
gone before or who are to enter college with the return of better times. 

(27) 

Q. Wbat bran cbI's of 1Il0rk, outside of rl'sidcllt college illStructioll, does tbl' 
Ullh'crsit), support ill 1I)bo/1' or ill part? 

A. Bell Memorial Hospital of the School of Medicine (at Kansas City, Kan­
sas) , in training physician for Kansas, provided hospital care for 4,436 
persons, and dispensary service totalling 56,048 visits, in 1931-'32. The 
hospital also served for the Nur es Training School, with a graduating 
class of 2~ i.;!- ;,9,3.2. On(y_ ~bollt ~ 5 p:r CI'Il~ of tbl' total cost of 1I1ain-

Legislative 
Appropriatio" 

APPROPRIATIONS, CURRENT AND REQUESTED 

Currmt Appropriatiolls 
For 1931-'32 For 1932-'33 Total 

Bicllnial Rcqllrsfs 
For 1933-'34 For 1934-'35 Total 

At Lawrence _$1,197,200 
At Kansas City _. __ 213,300 

$1,177,500 
182,000 

$2,374,700 
395,300 

$1,024,125 $1,007,125 
158,000 158,000 

2,031,250 
316,000 

Total _ __ .. $1,410,500 

Emergency 
Reductiolls 

At Lawrence 
At Kansas City ___ _ 

95,842 
26,857 

Total reductions ____ $122,699 
(turned back to state) 

$1,359,500 $2,770,000 $1,182,125 $1,165,125 

294,375 390,217 
45,500 72,357 

$339,875 $462,574 

See reverse side for detail. of requests for 19}3 -' 35 

... vv""' n.l"'~ J.-'.l. Ll5 ..L..dUVJ.dL.VJ. y. 

Water and Sewage Laboratory. 
Sanitary Engineering Service. 
Sociological Field Service. 

$2,347,250 

Activities of most of the services mentioned above have been either suspended or heavily 
reduced as an economy measure during the economic emergency. 

During the past two years extensive research and advisory work has 
been done by the staff of the School of Business for the Public Service 
Commission, the Tax Code Commission, the Labor Comm.ission, the 
Governor's Comm.ittee for Employment, the Kansas Chamber of Com­
merce, the Kansas Bankers Association. 





debt we owe the new generation." They are determined that a brief 
period of financial hardship shall not condemn their children now of 
college age to the loss of golden opportunities enjoyed by those who have 
gone before or who are to enter college with the return of better times. 

(21) 
Q. \Vbat brancbes of work, 071tsid(' of r('sir/cnt co/feg(' instruction, does tbe 

UniL'ersity support inwbo/(' or in part? 
A. Bell Memorial Hospital of the School of Medicine (at Kansas City, Kan­

sas) , in training physician for Kansa , provided hospital care for 4,436 
persons, and dispensary service totalling 56,048 visits, in 1931-'32. The 
hospital also served for the urses Training School, with a graduating 
class of 22 in 1932. Only about 25 per Ci'nt of tbe total cost of main­
tenancc of Beff Memorial HosjJital is deriued from state appropriations. 
The Bureau of Business Research has issued 14 bulletins on problems of 

the business men of Kansas. 
Head of the Department of Entomology is ex officio State Entomologist 

for the southern half of the state. 
The State Geological Survey, following appropriations by the 1929 Leg­

islature, has been actively engaged in continuing the survey of Kan­
sas and publishing its results. 

The Bureau of School Service and Research is at the service of boards of 
education and educational administrator for the study of problems 
in education. 

The Extension Division: 
Bureau of Correspondence Study. 
Bureau of Extension Classes. 
Bure2LJ of General Information. 
Bure:lU of Visual Instruction. 
Bureau of Lectures and Lecture Courses. 
Merchants' Institutes 
Graduate Courses for Physicians. 
Municip:l1 Reference Bureau. 
Kansas High School Debating League. 
School for Firemen. 

Industrial Surveys of Kan as. (Work of the late Dean Walker.) 
Food and Drug Laboratory. 
\'V'ater and Sewage Laboratory. 
Sanitary Engineering Service. 
Sociological Field Service. 

Activities of most of the services mentioned above have been either suspended or heavily reduced as an economy measure during the economic emergency. 

During the past two years extensive research and advisory work has 
been done by the staff of the School of Business for the Public Service 
Commission, the Tax Code Commission, the Labor Commission, the 
Governor's Committee for Employment, the Kansas Chamber of Com­
merce, the Kansas Bankers Association. 



( 28 ) 

Q. Are these outside activities useful? 

A. Yes, most of them have been created by act of the LegisLHure because 
of the actua l demand from the people of the state. 

( 29 ) 

Q. How are University purcbases made? 

A. Each University purchase is requested on a requisition drawn by the de­
partment desiring the article. This must be approved by the Chancellor. 
The Business Office certifies that funds are available and the State Busi­
ness Manager makes the purchase unless it is a minor or emergency pur­
chase in which case the Bursar or the Department Head places the order 
directly, subject to hter approval of the Business Manager. 

( 30 ) 

Q. How may one know tbat tbe financial accounts of tbe Ulliversity are 
correct? 

A. They are carefully audited each year by the State Accountant. The 
records of the Business Office are open for inspection by the public at 
any time. 

The Faculty 

( 3 1) 

Q. How ar!' tbe educational affairs of tbe University conducted? 

A. At the head of each college is a dean, who is directly responsible to the 
Chancellor for the work of his college. At the head of each department 
within a college is a chairman, who is responsible to his dean for the 
work of the department. 

( 32 ) 

Q. What are the different grades ill professorial lVork ill tbe Ullh'ersity, 
how many are em played ill each grade, alld wbat are tbe salaries paid 
i11 each grade? 

A. Rank 

Deans and Directors 
Professors who also serve as deans 
Professors 
Associate Professors 
Assistant Professors 
Instructors 

(33 ) 

Total 

7 
10 
83 
59 
52 
35 

Median Salary 

$4,140 
5,400 
3,600 
2,700 
2,250 
1,620 

Q. What is tbe a~'erag£' salary of faculty /1/(,lIIbers of tbe Ul1iversit.~? 

A. The average salary of the full-time members of the instructional staff 
for the present fiscal year is $2,850. 



(34) 
Q. How do salaries at tbe Universit·y of Kansas cOllljlare with tbose at other 

state colleges and universities? 
A. Median (most common) salaries for the instructional staff of various 

state colleges and universities for 1932-3 F are shown in the following 
table, with changes from the 1931-32 schedule indicated in per cent: 

Professors As.oc. Prof. Asst. Prof. Instructors 
Institutions Median Cut Median Cut Median Cut Median Cut 
Arkansas ... _ _ _ . _________ $3680 8 $3036 8 $2392 8 $1840 8 
California -______ • _______ 4500 0 3600 0 3000 0 2400 0 
Colorado ______ _____ 4000 0 2900 0 2400 0 1700 0 
Illinois ... _----------- 5000 0 4000 0 3000 0 2400 0 Iowa __ ---------_ ... 
Iowa State 5000 3500 5 3000 5 2000 5 KANSAS __ • ______________ 3600 10 2700 10 2250 10 1620 10 
Kansas State _. ________ . __ 3300 10 2600 10 2300 10 1700 10 Michigan ______________ .. ___ 5520 8 3680 8 2760 8 1380 8 
MinnesOta -- ----------------- 5000 0 3500 0 3000 0 1800 0 Nebraska ________ • ___________ 4150 8 2980 8 2800 7 1720 14 Ohio State __________________ 5072 6 4054 6 3335 5 2225 5 
Oklahoma --------------- -- 4230 0 2850 0 2280 0 1800 0 
Oklahoma A. & M. - -- 3492 13 2619 13 2095 13 1890 13 
Texas ---- - -- ---- _ 4250 0 3000 0 2400 0 1800 0 
Wisconsin 4450 11 3458 9 2760 1920 4 
AVERAGE ____ - - 4349 5.2 3232 5.1 2651 4.9 1879 5.1 

*As reported in bulletin of U. S. Office of Education, Dec. 15, 1932. 

(35) 

Q. Is it tme tbat the U11iversity bas lost a 1111111ber of leading professors 
during the past few years because of its inability to pay the salaries of­
fered elsewhere? 

A. During the past five years the following important faculty members 
left the University of Kansas, practically all of them going to compet­
ing state universities, at an average salary increase of 30 per cent: 

5 departmental heads. 
6 professors. 
2 associa te professors. 
9 assistant professors. 
1 librarian. 
1 track coach. 

( 36 ) 

Q. Could 110t tbe 1I1011ey ha ue bew fOil /Id somewbere to bold outstanding 
mel1 ? 

A. There is only so much money available. More money for these men 
would have meant a smaller number of teachers elsewhere and conse­
quently larger classes and less attention to the individual student or 
else still lower salaries for members of the faculty already drawing 
lower salaries. 

(37 ) 
Q. HolV does Ol1e attai11 a full flrofessorsbif) ill a IIl1h'ersity? 
A. Full professorship are usually attained on the basis of educational pre­

paredness, experience, teaching ability, research work, leadership in a 



chosen field, and publications. A man holding a full professorship gen­
erally must have a doctor of philosophy degree, the attainment of which 
entails seven or eight years of university attendance beyond high school. 
He must also have several years of teaching experience and be recognized 
as a leader or at least a rising man in the profession. A full professorship 
is seldom attained before a man or woman is forty years of age. 

(38) 
Q. Are any faculty members on part-time basis? 
A. Many eminent physicians and surgeons of K:lnsas City are lecturers for 

the School of Medicine there. On Jan. 1, 1933, the part-time roster at 
Kansas City was: 

Without salary: 2 professors, 2 assistant professors, 4 instructors, 28 
assistants, 1 lecturer. 

$100 a year: 6 professors, 3 associate professors, 11 assistant profes­
sors, 21 instructors, 13 assistants, 5 associates. 

$ 3 00 a year: 5 professors, 5 associate professors, 3 assistant profes­
sors, 1 associate. 

Miscellaneous: 1 instructor at 3-4 time; 1 associate, 2 assistants at 
1-2 time; 1 professor, 2 instructors at 1-3 time; 1 assistant pro­
fessor at 1-4 time. 

Total: 118. 
At Lawrence the part-time instructional roster is: 

Three-fourths time: 6 instructors, 1 assistant instructor, 1 assistant. 
One-half time: 32 assistant instructors. 
One-third time: 1 associate professor, 1 instructor, 2 assistants. 
One-fourth time: 1 assistant professor, 12 assistants. 
Less than one-fourth time: 1 assistant professor, 2 assistants. 

Total: 68 (equivalent to 32 full-time persons.) 

(39) 

Q. What effect bas tbe ill creased e17roll111ent in the University had on the 
faCility? 

A. The number of faculty members has not kept pace with the growth of 
student enrollment, consequently the classes are larger. Many of them 
are too large for the best kind of instruction. In 1915 the average num­
ber of students per instructor was 14; in 1932 it was 18. In general, 
classes this year are still larger. The University's enrollment since 1915 
has increased 89 per cent; the number on the faculty has increased 49 
per cent. 

Athletics 
( 4 0) 

Q. What is the purpose of athletics at the University of Kansas? 
A. To provide for intercollegiate competition for se lected sports; and more 

especially to provide intramural activities for all the students of the 
University. 
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(41) 

Q. To what extellt is this Jntrpose met? 
A. University athletic teams compete with other institutions in seven sports. 

On the campus students who :Ire required under University rules to 

have two years of physical training, engage in inter-group contests in at 
least three sports. This includes half the University students. 

(42) 
Q. How is the atMetic situatio11 govel'l1ed at tbe Ul1iversity? 

A. By an athletic board consisting of faculty, student, and alumni members. 



(43) 

Q. What University equipment is del'oted to athletics? 
A. One gymnasium for indoor sports of both men and women; stadium 

with football field and running tracks, seatings for 38,000. Fields for 
intramural play, including 24 tennis courts, 14 handball courts, 4 foot­
ball practice fields, 2 baseball fields, 10 playground ball fields, 3 speed­
ball fields, a nine-hole golf course, a soccer field, a women's hockey field, 
5 volleyball courts, 8 horse shoe courts, 5 deck tennis courts. 

(44) 

Q. How is the University's athletic program fi11anced? 
A. Largely from receipts at intercollegiate contests. Football and basket­

ball receive more than their expenses, but baseball, wrestling, tennis, 
swimming, and track, including the Kansas Invitation High School 
Track Meet and Kansas Relays, return deficits. 

(45) 

Q. Do intercollegiate sjJorts retuTIl a net profit? 
A. They do. The surplus is used in retiring bonds issued for finishing the 

stadium, and for providing costs of intramural sports and play utilities 
for the students. Four years ago the athletic board purchased a ten­
acre tract adjacent to the gymnasium for intra-mural sports. 

(46) 

Q. Wbo paid for tbe stadium? 
A. The first units were paid for from contributions of students, faculty, 

alumni, and friends of the University. Additions to the stadium were 
paid for by bond issues, secured by gate receipts. 

(47) 
Q. Who pays salaries of coaches? 
A. The major share comes from athletic funds. The salaries come from 

athletic funds and the University budget in proportion to the time the 
coaches give to coaching and class instruction. 

(48) 
Q. How are atbletic ftmds bandied? 
A. The University's bursar is ex officio treasurer of the athletic board, and 

his books are audited both by the state auditor's office and by certified 
public accountants. 

Student Life 
(49) 

Q. How are students boused? 
A. The state has provided one dormitory for 122 women students. Fa­

cilities for 37 women students are provided in Watkins hall, a home for 
self-supporting women given to the University in 1926. Many other 
students have organized fraternities and sororities and built houses in 
which they live. Still others live in rooming houses and in private 
homes. Several hundred live with their own families. 



(50) 
Q. Is it difficult for a student to become a member of a fratemit), or so­

rorit),? 
A. At the University of Kansas there are perhaps fifty Greek letter or­

ganizations maintaining houses, and perhaps fifty other departmental 
clubs organized as fraternities but not maintaining houses. The com­
petition for members in these organizations is so keen that almost any 
student who desires fraternity membership may secure it. Whatever 
faults the system may have it certainly can not be accused of being ex­
clusive. 

(51 ) 
Q. \'7 bat percentage of students ill tbe Unive-rsit) of Kansas fail to make 

good, and have to be srl1t home? 
A. Approximately 7 per cent of our student body withdraw annually with 

an unsatisfactory scholarship record. Some of these could have pro­
tected their records by proper withdrawals but did not do so. Some­
what less than 5 per cent are actually excluded from the University for 
a semester because of unsatisfactory scholarship. In general, these are 
eligible to return the second semester following their withdrawl!' 

(52) 
Q. Has a student wbo is dropped for poor scbolarshiJ, an)' appeal from the 

U 11 iversdy Tutin g? 
A. Yes, he may appeal to his dean or to the re-instatement committee for 

re-admission to the University. About half of these requests are granted 
upon the presentation of evidence of extenuating circumstances or as­
surance that the following semester will be better. If they are not sat­
isfied with the action of the dean or re-instatement committee they may 
appeal to the Chancellor, the Board of Regents, the Governor, and the 
courts of the State. By far the greater number of them, however, read­
ily admit that they do not deserve re-instatement and plan to spend the 
intervening semester earning money or developing self-reliance and in­
dependence so that the succeeding semester may be more profitable when 
they do return to the University. 

(53) 
Q. W bat form of fi nancial aid exist for students? 
A. Deserving and needy students above the freshman year may receive 

emergency help from the Student Loan Fund, composed of donations 
from classes and private individuals and now totalling $30,000. Several 
memorial and club loan funds are also available. 

Numerous gift and loan scholarships donated by friends of the Uni­
versity are administered by a faculty committee. 

The Summerfield Scholarships, established by Solon Summerfield of 
New York, an alumnus of the University, and yielding an annual in­
come of $20,000 are designed to provide a four-year university course 
without financial anxiety for young men of promise, graduates of Kan­
sas high schools. 



(54) 

Q. HoUJ is tbe g('l1eJ'al welfare of students safl'gllarded? 

A. The Dean of Women ha charge of the welfare of women students. The 
Men's Student Adviser has charge of the general welfare of men stu­
dents. The University religious.1ife is in charge of the University Y.M. 
C.A. and Y.W.C.A. and student pastors. The University maintains twO 
full-time physicians and a staff of nurses at the Student Hospital where 
students may go at any time for consultation and treatment. The recent 
gift by Mrs. Elizabeth Watkins of a fully-equipped modern student hos­
pital and dispensary enables the University to provide medical care to 
students on the level of the best in the country. 

(55) 

Q. Are 111any st1ldents self-suPJ1Orting? 

A. Information obtained from registration cards for the fall semester show 
59 per cent of the men and 28 per cent of the women students to be 
wholly or partially self-supporting, either through summer work or 
part-time employment in Lawrence during the school year. 

Opportunities for part-time employment, always short of the de­
mand even in normal times, are at a premium this year. Had the stu­
dent employment bureaus been able to locate part-time work for all 
applicants who needed such aid to enroll, the attendance at the Univer­
sity this year would have surpassed all previous records. 

(56 ) 

Q. Has the cost of a college education sbown any decline? 

A. De:finitely so, in keeping with the times. A survey made at the Univer­
sity last spring among more than 400 students of varying spending 
ability shows conclusively that K.U. is not a rich man's school. Monthly 
expenses, exclusive of fees :md books, averaged $60 for men and $ 55 
for women. A survey made this fall indicates that the average for the 
current year will be still lower. Rooms are available for as low as 5 
or $6 a month, with the average about 10. Good board may be secured 
at student boarding clubs for 3 to 4.50 a week; co-operative groups 
who take turn at preparing the meals, board for half that amount. In­
dividual expenses range from a few dollars to $10 a month, depending 
on the individual. Expenses of self-supporting students run from 25 
to 30 per cent less. 

General fees also are not high. For residents of Kansas they are only 
$25 a semester, except in law, pharmacy and medicine where they are 
$30, and in fine arts where they vary with the courses. 

A student may spend lS much as he has available, but an allowance of 
much more than $ 55 or $60 a month or the use of a car often tends to 
interfere with the real aims of college life. Hundreds of students, many 
of them outstanding in scholarship and campus leadership, spend much 
less without sacrificing any essentials. 



Buildings 
(57) 

Q. \'(Iba! 1/C'W buildillgs arc badly lIeet/rt/ by tbe UlliL'l'rsity alld !Vby? 

A. (a) A medical science building at Lawrence to provide proper homing 
for anatomy, physiology and biochemistry, and to enable the medical 
school to increase its freshman class. Since the closing of Dyche Mu­
seum by the Board of Regent in December, anatomy is inadequately 
housed in the old Common building, a temporary one-story frame 
structure formerly occupied by the cafeteria. Physiology is well housed 
in the basement of west Administration building, but the fumes from its 
laboratories rise through the other three floors of that building to dis­
turb hundreds of students and cores of teachers, particularly in the 
social sciences. Biochemistry is inadequately housed in quarters bor­
rowed from and needed by the School of Pharmacy. Chiefly because of 
the crowded quarters of '3natomy, the Universit); annually refuses en­
rollment to residents of Kansas who ,,·ish to tud)' medicine. Twenty­
four Kansans were turned away in September, 1932, for this reason. 
The School of Medicine actually is craduating fewer doctors than die 
annually in the state of Kansas. The erection of a medical science 
building would remedy the situation materially. 

(b) A service building and connecting corridor at the School of 
Medicine at Rosedale. This would round out the present buildings and 
make a complete hospital and educational unit and permit the concen­
tration of instruction for the entire Medical School on the new campus. 
Relief would be provided for class rooms, laboratories, dining room, 
laundry, dormitory, and many othel' situations badly cramped under 
the present teaching and ho pital load. 

(c) An additional unit of the library stack is an urgent need. The 
library at Lawrence owns 238,000 bound volumes. The present tack 
room accommodates onl~· 121,000 \ulLll11e~, and departmental libraries 
and re~dillg and browsing rooms are overflowing. 

(d) On December 1 the Board of Regents, on recommendation of 
the State Fire Marshal and State Architect, closed the Dyche Museum 
of Natural History to the public and the University departments until 
the entire inner structure can be rebuilt. The closure caused the an­
atomy department to be moved hastily :lI1d at considerable expense 
from the museum basement to the old Commons building. A serious 
loss will be felt by the thousands of persons who visit the museum an­
nually, and by the students who made exten ive use of the many col­
lections in their laboratory work. In addition, the work of mounting 
specimens, already far behind :lI1d delayed again this year as an economy 
measure, is further retarded. 

(e) Other buildings are needed for Fine Arts, Education, Chemistry, 
Journalism, and Engineering, but none of them is as pressing as the 
medical buildings and library stack. 



Additional Questions 
(58 ) 

Q. Hall) dol's fix UJliL'!'rsity of Kal1sas stlllld alllollg Amcrica/1 I1l1iu('rsities 
witb rcferclI{"(' fa distillguisbed gradllates) 

A . In the dire::tory, "Americ.ln Men of Science," about 1,000 n3mes are 
marked with J star as being outstanding in some field of exact science. 
A recent study of the 601 names added to the starred list since 1910 
as to schools {rom which they obtained their bachelor's degree showed 
the University of Kans3s ninth. Kansas supplied more than twice as 
many of these di tinguished scientists as did any other schoo l in the 
Missouri Valley, and only three schools west of Pittsburgh exceeded 
Kansas-C:difornia, Chic3go, 3nd Indiana. On the basis of percentage 11 
of graduates listed, Kansas ranked fir t among all state universit ies or 
colleges and wa surp3s~ed in the entire countr.Y only b Johns Hopkin . 

A recent study of gradu3tes of engineering schools in the U ni ted 
States and C3nada, reported at a meeting of the Society for Promotion 
of Engineering Education, showed that the University of Kansas has a 
higher percentage of its engineering alumni represented in "Who's \'Vh') 
in Engineering" than several of the most famous schools of engineering, 
and leads all schools in the Middle West. 



STATE RECEIPTS, 1931-32 

General Property Tax ____ _ _ ________ $ 5,052,800.53 

Indirect Tax: 
Bank Commissioner 
Cigarette tax . ______ _ 
Corporation tax ______ _ 
Excise tax ____ . ____ _ 
Inheritance tax . _____ _ 
Insurance tax __ .. _ ... ___ _ 
Interest on deposits 
Miscellaneous items __ 

FEES: 
Institutions: 

Educational Institutions:!: _. ___ ._. __ 
Educational Institutionst 
Charitable Institutions _ _ ________ . 
Penal Institutions ___ . ________ .... _._ 
Patriotic Institutions . __ . _____ . __ .. _____ _ 

Departmen-ts, Boards and Commissions: 
Forestry, Fish and Game _______ .. ____ . 
Grain Inspection __ . ___ . ____ ._. ______ . __ . 
School Book Commission ___ . ___ .. _._. 
State Fair ... ___ ._ ... ____ . ___ .__ _. __ ...... ___ . 
State Printer .. ___ .__ __ _ ___ _ ____ ... __ . __ 
Examination and Reg. Boards .. _____ _ 
Dept., Boards and Corn. __________ . _____ . 

HIGHWAY RECEIPTS: 
State: 

Motor license ... __ .. _ .. ___ . ____ .. _______ _ 
Motor fuel tax ________ ._ .. _. _____ ... ___ .. __ _ 
Benefit district ._. _____ ._. __ ._ ...... ________ .. __ 
Miscellaneous __ .. __ ._ .... _. ___ ._ ....... _____ .. __ 

73,365.99 
444,303.55 
360,132.33 
225,810.15 
431,469.59 
986,891.60 
215,087.61 
288,726.89 

1,850,870.64 
66,344.21 

259,760.71 
401,708.42 

3,165.86 

184,387.04 
345,500.55 
176,655.75 
45,562.77 

317,270.30 
81,76-4.09 

683,620.27 

5,239,457.96 
8,036,820.21 

576,071.11 
292,837.00 

$ 5,052,800.53 

$ 8,080,588.24 

$ 4,416,610.61 

Federal Aid _ ... _. ___ ._._ .. _. ______ .... _ .. _. ____ . 4,545,967.09 $18,691,153.37 

SOLDIERS COMPENSATION TAX _. 1,930,496.20 $ 1,930,496.20 
Grand Total ... _ .......... _ .. _ .... _ .. _._ ._ ... __ .. ___ ........... __ $3 3,118,848.42 

:I: Under Board of Reaents. 
t Under Board of Administration. 



Office of the Principal 
and Vice Chancellor. 

McGILL UNIVERSITY 

Jul, 20, 1931. 

Saw Yr. Burrill toda, and told him I waa 
authorized b, the Finance Oommittee ot the Board ot GOTernora 
to ofter him a pension of $2500 a ,ear beginning September 1 
next, proTided that he would continue to look after, in our 
intereata, the McOord properties. 

I intimated that the penslon would be 
$1500 and that we would giTe him an additional .1000 for his 
superTision ot the properties mentioned, it being our opinion 
that he would preter to haTe some sort ot work. His aa~ar, 
tor the last fiTe ,ears has been $4500 per annum and he has 
been in the emplo, of the UniTersit7 tor ~3 ,ears. 

I was rather surprised to haTe him inti­
mate that he was disappointed in the offer, that he expeo~ed 
$2500 a ,ear, with no duties attached. I pOinted out that 
in 99 oase8 out of 100 an inatitution would 8impl, notif, him 
that his .alar1 terminated on a oertain date, there would be 
a formal note ot thanks and that is all there would be to it. 
I also intimated that he had paid nothlng towarda a Penslon 
Fund and that here he was being ottered between 50 and 60% 
of his salar,; that I thought it was Ter,. generous treatment 
indeed. 

AWO:Dll 



July 20, 1931. 

-Sa r. Burrill tod nd t 1d him I a 
authorized by the Finanoe Oommltte of h 0 rd of Governor 
to offer him a pension of 2500 y r b ginning Sep r 1 
~ext, provided that h ou1d oontinue to look after, in our 
inter t. t MoCord prop rti 9. 

A CID 

the pension ould be 
dltlon 1 1000 tor hi 
d, it ing our opinion 
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arch 14. 1933 

To r. Gl s co: 

onth go I· go I • B ntlcy 

to 1 no n th auditor n xt vi 1 t d th ity. 

I hove be gi n to underst nd t t Y conduc r nin 

ud it. I hav herd not i g fr ntl y. ill 

1ndl let 1 th au i torE: r till f in d 

1 I m y th ID h n th nd why r. B 1 dld 

not e fit to compi Ith r q c t? 

A C:D 
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1.1 c G ILL U N I V E R SIT Y 

C~il!rROLLER'S OFFICE STATISTICS 

TIME DISTRIBUTION SHEEr 
APPROXll\J...,.TE DISTRIBUTION OF SERVICES 

TO m~IVERSITY DuRING SESSION 

DEPAR~ ____ ~--__ ------__ _ SESSION 

DATE 19 ------
PART Tn..m (STRIKE OUT ONE) 

~l .spAnd };Wl1r tiffle...Q\i:rift~ the fMmmel' ffi9ll:bhs (tetW99R il~ilSieft:3) tn the sell7ice of Lhe tJH.ivuPEHy? 

BDe Rhat is your oQQ\ipatioh? 

TeacitinG ef Unccrc;raduate CtJUIses 
Teaching of Graduate Cuurses 
Research and Investigations 
Administration Work 
Extension and Public SGrvice 

Tot~l University Services 

To include prepnation, conference and clerical ,lOrk in connection with the instructors ot1n classes and departmental canmittee .. ork relating to 
teachings. Supervision of R:search Work for students in the Graduate Faculty comes under this heading. 
By Research sball be understood all scholarly .. ork and investigation not concerned .. ith t he actual teaching of clas~es, but not including work which 
is being done by a teacher to obtain an advanced degree. 
To include De:p3.rtmental or Un- v€:rsi ty AC~Hinistra t i ve servi ces and U;li vers i ty Committee 'JQrk. 
To include extension, field service and services rendered to the general Public as a representative of the University. 

(l)* 
( 1)* 
(2) 
(;) ) 
(4 ) 

If the instruction of the srune section of students in any course is shared by two or more persons, indicate other person by name in "Remarks" column below. 

l. 2 3 4 5 6 7 

Course Lcct Lab (bnt 'Ibtal 'Ibtal No. of StudEnts 
Hrs. Hrs Hrs rl!\.s Hrs in Class 

No .. per per per per per 
W'A. . -;, 

,I. ... " • Hk . Ses~ Nlen Wan.. Tot. 

THIS REFORI' IS TO BE FOR\7JL.11DED TO THE 

Certified Correct ---------------------------

8 9 
---t------ -- - - --- ----

Distribution of students enrolled in each course 
rs 

st 2nd 3rd 4th 5th 

LATER ~\ ... n ..... v .• '" 15TH IN YEA.R 

Instructor ------- Chairman of Dept. 

10 11 

Ram Building 
Nur- Grad No 
ses 

Dean. ----

12 

Rerr:arks 

% 
% 
% 
% 
i· ,. 
p 

% 
100 % 



llcGILL UNIVERSITY COMPI'ROLLER IS OFFI CE COST DISTRIBUTION SHEET 

PEPARTf.iENT OF ______ -.-----~-- SESSION ________ _ COST P:..,.R STUIJbNT HOUR-INSTRUCTION $ _______ _ 

Name of Teacher 

Wages 
Materials & Equipment 
Miscellaneous 

Bui~ding Maintenance 
University Administration 

Total 

Rank 
Distribution of No.of 

cost Distribution of costs by Faculties and Schools 

IJesrd:iTmch'g ent Eng. Arts Sci. Conm. Law Med. Dent .. Muai. 
Hrs. 

Remarks 



M' c G ILL UNIVERSITY CDr-iFTROLLER'S O . .."FICE ROCl\i TIMET :..BLE SESSION 

RJILDING ____________ _ ROOM NO, ____ _ SE.t!.TING CAPACITY ______ -- FLOOR SPJ-I.CE ________ SQ.. FT. TERl'l __ ----....._--

TIME MONDAY TUESDAY ~· IEDNESDAY THURSDAY FRIDAY SATURDAY REMARKS 

Course No, Course Course No. Course No. Course Course No. 

------~~~-~---~----------_+--_+-----------~--~-~------4_-~--------T_~~----
10. 

10.30 ____ ~-----~--_4-----------~~~--------~~--~---------~~----------~--~---------4---~ ______ JJ .. 2-_ _ ---------------------
--------4--~-------·-I--~----·------_4---~---------~~_4--------~--_+-----~--_r--_+-------------------

P~M. 1. 

______ ~1 • ..;::.3..;::.O ____ +_---------+_-~--------~--_+---------~---+---2 - ------4---4-----------~-+_----------------_ .. -- -~ --

60 

-----~- ---+----------+----- ---t.?·O.---lf-------+-_r-------+--4---------I----+--.------+--+----- ----+--+-------1-----1---.. -------------------., 

______ 5_._ 
-------/--------+---+------ - - ---- --1---1--

CERT IFIED CORRECT DEAN 

DATE _________ 12 ___ _ 

---1---+---------,- +----!- ------- -----------

NOTE: - KINDLY BRn.CKET HCURS TO SHO'd LEl-l"GTH OF TIi.iE ROOM IS OCCUPIED 
FI EACH COURSE 

T::::rS REPORT IS TO K. :i!l)RiARDED TO Tr.;E COIMROLLER ON 1ST 
.b.ND 1ST lIlriRCH IN EACH Yfu,R 



W":.:E Rfu\K 

APFROXnIA.TE DISTRIBUTIon OF Sj!;RVICES 
TO UNIVERSITY DURE:G SESSIon 

Teaching of Undergraduate Courses (1)* 
Teaching of Graduate Courses (1 )* 

Research and Investigations (2) 

Alli~inistration Work (3) 
Extension and Public Service (4) 

Otter work not classified 

Total University Services 

McGILL UNIVERSITY 

• • SESSION DATE -------------------- ----------------------
___________ 19 ___ _ 

% 
% 

% 
% 

Are :,rou a full time , or part t me employee? 

'>" 
(1) To include preparation , conferer,ce and clerical work in cor..nection >1ith the instructor's mm classes and 

departmental cOllh~ittee work relatine to teaching. Supervision of Research work in the Faculty of Graduate 
Studies and Rcsearch cames under this heading. 

( 2) By Research shall be 1L."'lderstood 8.11 scholarly V70rk and investigation not concerned Ili th the actual 
teaching of classcs , but not including TIork TIhich is being donc by a teacher to obtain an advanced degree 

(3) To include Depo.rtl.Bntal or University .Adr.:i.ini strative services and University Corr:mittee ';Jork. 
(4) To include extension, field s ervice and s ervices rendered to the general public as 0. reprcsentative of the 

Uni vcrsi t:,{ 

(*) lf the ins'!;ruc!; ion of the snr,i.C section of students in any course is shared by tTIO or nore persons, 
Lldica JG O •• ler pc:rson in "Remarks" coluL1ll belo". 

The infornG.t. ion belo':1 tli.is J ine is to to given on the basis of thc courses set out in the Announce!"ilent or' the Feculty 

1.. 
, 

'7. ...... 

Course Lcct,, ' Lub. 
- __ .....,..--..~Hrs . I Hrs. 
Subject por 'per 

Wk. Wk . 

4. 5 . 6 . 7 8 9. • 11. 

COl1f .! Totul ":;a1 : Jo. of St '\l:' ants 'I'otO'l l--____ ..",...-..".;--__ D_is_t_r_i_b..,.u_t_i_o_n_o_f_s_"t_' _U_d_C_!l_t_s __ c_nr __ o_l_l,..,C_d_...-i_n-.,..e..,.a..,c_h __ c....,o,.-u....,r",.s ..... e.---....-__________ _ 
lirs . 
per 
",Vk . 

". .. . ... 
I·· .. " I: :. 

• • . ~ . - • - • ~. I -, : ~ ~ :: • ' . • 
1 • ' . 

-

""'ooks ours 'I in Clu3s Stud-
por !per ----~----,~ __ -\ Gnt ~---r---~---:---~--;----~-~c-----:-----~----~---------------------------------
Sess'h Ir.lcn Wom. Tot . Hrs . 

I 
1st 

I. •• •• I 
I •• • •• I 

I. •• .1 
I ... .1 
I •• .._ •• 1 

I ••• • _._".1 

12 • 

Rem.arks 

• 

• • • • • • • • 
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PSG:C 

The ld"'l! ty Insurance C01Ir.>an.v 
36 Toronto Street, 
Toronto 2, Ont 

ar 1rs: 

Octob r 
Eighth 
1932. 

Your letter, dat d t 22nd. ulti • addr as d to the 

Prlnclp h b en handed to for reply. 

11 of teer of hi instItution who ha e t hnndl1.ng 

of ni or securitle re bonded, but more important than th1s Is our thod 

ot handIl the cur1tles co tituti the endo ent of cGill.- they ere 

10 d wIth the Roy81. Tru t Co for safe-keeping, and delivery of alV 

ecurlt1 la not by' the .. rust Co ~ to any r on or per on 

de for th at the tl • Th! yment, of course, y be 

or ot r ecurlt!es or both. 

n our boo re audited a certificate trom the 

Trust C ny 1 furnls that there i on d posit Ith the all the 

curitlea 11 t d in our 1 ~ • 

In view of recent happen! have b en g! ving the 

question of af ty of our s curltle good d 1 of tho ht. but It le ro.th r 

di flcult to ho e can further afeeuard aursel ve. So thing, h ever f 

alo ~ th 8 lin s 3 be don • 

Yours very truly. 

S cr t ry 



A.E.KIRKPATRICK 

PRESIDENT 

. Fidelity 
AND 

Surety 
Bonds 

Accident 
AND 

Health 

Automobile 

BurCJlary 

ForCJery 

Public 
Liabilitl,) 

Property 
DamaCJe 

Plate 
Glass 

Insurance 

SIDNEY W. BAND 
VICE-PRESIDENT 

HOME OFFICE: 36 TORONTO STREET, TORONTO 2 

Sept. 22, 1932 

Sir Arthur W. Currie, G.C.M.G.,K.C.B.,LL.D., 
Principal, 
McGill University, 
Montreal, Que • 

Dear Sir: 

J~ 
I 

1 

W.R.KIRKPATRICK 

SE~Y· TREASURU 

You can hardly pick up a paper these days that 
you do not find one or mOre instances of defalcation by 
trusted employees - by men holding important positions in 
the business world, who enjoyed the respect and confidence 
of their fellow citizens. The newspaper articles relate 
how shocked the community is at the exposure of the downfall 
of a man who had been looked upon as a pillar of honesty and 
uprightness. 

Have you protected the funds of your University 
by requiring the trustee or treasurer, or whoever may be in 
charge of your securities and bank account, to furnish you 
with the bond of a Surety Company in an amount large enough 
to take care of any catastrophe? 

If you were in a position to examine our claim 
files or those of any other Guarantee Company, you would be 
amazed at the'number and size of the claims which every 
Surety Company is paying. A recent shocking case in the West, 
of betrayal of trust, must bring home the absolute necessity 
of safeguarding your funds. 

You need the ver,y best possible advice you can 
get when considering this SUbject. There are several proposi­
tions which can be submitted to you, the cost varying according 
to the amount of protection involved and the character of the 
bond, and we are in a position to give you expert assistance 
on this subject. 

If you will be so kind as to advise us the time 
it would be convenient for us to discuss this matter with YOU, 
or with an officer whom you might designate, we would be very 
happy indeed to help you. 

We would appreciate hearing from you. 

SWB:DJ 
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PRI NCIPAL AND VICE-CHANCELl..OR:: 

SIR ARTHUR W . CURRIE. G.C.M.G .. K.C.B. 

Dear Sir: 

FROM 

THE PRINCIPAL AND VICE-CHANCELLOR, 

MCGILL UNIVERSITY, 

•• ~ ~i... 

(

/"-- March 

TVlenty ... third 
1932. 

': 

\ 

In listing your requirements for departmental 

appropriations for the coming ~'ear I would ask you to give most 

serious thouCht to finding all possible \7ays and means of 

economizing. 

In these difficult times for the University it 

is comfortin.. ~ to me to feel that I can count on the whole-hearted 

co-operation of my staff in ~V efforts to effect every possible 

G a vin6' in eXj)endi tures. 

I 

\ Ever YO~ith'UIIY. 

~. 
PrinCipal 

\ 
1 

) f 
J 

! . 



DNESDAY, 

220 ~t. ~arranttut ~trtd, 

.outrral. 

FEBRUARY 24, 1932. \ 
Colleges Hit by the Depression 

d Following Lead of Yale and Princeton, Many 
Institutions Announce Retrenchments. I 

The announcement yesterday that YaJe University is cut-
. ting its budget 10 pe·r cent because of a $500,000 shrinkage 
'1 in income led other colleges and universities to reveal that 

I~ they also are feeling the pinch of the depression. In this 
- city, Columbia University, New York University and the 
': College of the City of New York are economizing. 
I Columbia's budget is to be ready in I 

I April. Already a campaign has been plies this year, but is cutting no ~ 
~tarted to obtain more contributions salaries. J 
from alumni, not necellsarily large Instituti0l\s out of town are cutting I 

expenses, too. Prlnceton recently I 
in amount, but many in number. announced that there would be no r 
Prpsident Butler has called for a faculty promotions, with increases in , 
$10 subscription from each alumnus. :o;alary, this year. Various depart- a 

I He Is conferring with department I ments, particularly that of athletics, 
, . 'have had to take budget cuts. 
" heads III an effort to keep the budget Cornell face.s an ('conomy program. 

down, without cutting salaries. _ Budgets are now being drawn up in 
" New York University is balancing departments, but ha~e not yet be~m 
; its budget every month according placed before ,the Fu;ance Commlt- I 

. ' tee, and the fmal university budget 
to L~ Roy E, Klmball, the comptrol- is not to be completed for some time. • 
le 1', and thus has not found suddenly The University of Illinois is saving 
that it had a large deficit. With It several hundred thousand dollars, ac- \ 

I total budget of $7,500,000, adjust- I cording to President Chase, by cut- ' 'I ments have approxlmll ted $200,000. ting down on the purchase of sup-
• 'i'he budget cnJls for ~6,750 000 In I plies Ilnr1 physicnl plant expendi­

cAsh fees from student~, and Mr./ tures. Student puhlications have suf- J 
. Kimball pOinted out that having a frred in the rcduction there. j 1 

small endowment, lelatively, was a I The UniVPlsity of Pennsylvania ('x- • 
good thing fol' the univcrsity in I prct~ a $:100.000 deficit this yeat·, but I. 
times of reduced dividrnd~. Vice-Presillent Brakl'ley Raid that 

: C. C. N. Y. is pl'adicing every "through faculty anI! administrAtive 
',po~si.ble economy, a~cOl'rling to its I cooperation in effecting savings" it 
I offIcIals, Its modest fees have re- is hoped to I alancn the budgeL 
• 'lulted in a considerablp. increa!;e in Hal'vard U"nivPl'sHy reports happily 
, enrollment, as employment oppor- that it ha~ no ncficit, Is making only 

tunities for high R('hool graduates minor' retrenchments, and Is filling I 
bl'('ame fewer. The collegc is buy ~taff vacancies as quickly as suitable 
Ing only absolutely necessary sup- appointees can be found. 

,--~~---' 



Office of the Principal 
and Vice Chancellor. 

McGILL UNIVERSITY 

c 0 p Y 

November 28, 1932 

My dear Dr. Ogburn: 

What would I do if I were in charge of a 

college or university with a teaching schedule too great and 

a salary schedule too low? 

Three years ago the average person would have 

answered "get more money"! An educational administrator 

with special technical training, would have replied, "First, 

provide a more economical and effective plan and management, 

and if the better use of money did not bring the teaching 

and salary schedules where they ought to be, then seek more 

money •• , 

Today and for a considerable number of tomorrows, 

the emphasi s must be taken off any solution which depends 

upon getting ~ore money through state appropriations, voluntary 

contributors, or student fees. ~hese three usual sources of 

additional funds are drying up or already dried up. What 

university and college managers can now do must be achieved 

through better management of the funds at their disposal. 

But there are some humane limitations which 

must be recognized in bringing a new efficiency into play. 

Dismissals for mere economy or efficiency or even for sheer 

necessity when students are fewer and incomes have shrunk are 

difficult to justify in these days particularly in our profession. 

Available work ought to be shared so that no professor's fam+ly 

attached to the institution is without a guarantee or subsistence. 



Office of the Principal 
and Vice Chancellor. 

McGILL UNIVERSITY 
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It is probable too th l'_ t the chief effort during 

this depression should be to reduce the excessive teaching 

schedule rather than to raise a salary schedule which is 

too low. Hence in answering your blanket question, I 

re co gn i z e t hat t he pr e se n t e c on om i c si tu at ion imp 0 se sce r t a i n 

humane and practical considerations upon current college 

management. 

Obviously reducing teaching schedules, to which 

I chiefly address myself, means economy in using the services 

of the teaching staff without impairing teaching efficiency. Every 

economy must be gained through a sound educational policy. I 

am glad to say that many new sound educational policies cost 

less energy than the traiitional policy now being purused. 

I cannot suggest all the ways and means which may 

be applicable to a given institution, but I am selecting nine 

suggestions which touch different phases of the problem and 

will stimulate admini strators to think of oth ers equally 

frui tful ~ e rha ps. 

(1) Decrease the number of major lines of concen-

tration or speCialization offered. The smaller the student 

body and the greater the number of major lines the more we shall 

have to lower our ratio of teachers to students and the lower 

the ratio the greater is our cost. If you cannot lower yru r 

ratio you will have to under-payor over-work the staff you can 

employ. 

(2) Reduce duplications of major lines by agreement 



3 
with other institutions. A rough tabulation o~ instructional 

costs by major lines will reveal that offerings which have been 

added to attract students, to increase tuition incomes, are often 

a liability rather than an asset. Other colleges in the region 

are dOing the same thing and the competition is costly to all concern-

ed. A regional conference would suggest inter-institutional agree-

ments to concentrate certain lines of work (particularly 

professional or quasi-professional work) at certain institutions 

and drop them at others. Such a pl1icy will prevent deficit, 

at many institutions. Such concentration, being advantageous to 

the institution to which allotted, should be fairly distributed 

among institutions of the region, due regard always being had 

for competency 01' staff and eqUipment. If the staff is available 

for fewer major lines, each staff member could be aSSigned 1'ewer 

hours of teaching duty. 

(3) Make the first two college years baSic for all. 

~oncentrations or specializations should be entirely or largely 

eliminated during the first two co1~ege years and reserved for the 

upper college years. This increasingly becomes the American prac-

tice West of the Appalachian Mountains and South of Mason and Dixon's 

line. Classes required for large groups are usually more nearly 

saturated than those requi~ed 01' small divisional or departmental 

groups or those open as electives. Many small classes run up 

the average teaching hours per teacher. 

(4) Use more required comprehensive courses in the 

first two college years. These inclusive, gateway, orientation 

or intrOductory courses, 8S they have been variously called, have 

now been developed with success and in great variety in many 

American' colleges, and the experience can be readily utilized. 
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These courses run to larger enrollments than do departmental. subject 

courses, and even when such course enrollment is broken up into sec­

tions to permit intitmate discussion, an extraordinary savine of clerk 

hours of teaching time assigned to the academic staff is aChieved. 

Comprehensive courses will permit some reduction of the average 

teaching schedule of the staff as a whole. 

(5) Broaden t he scope of studen t con ce ntra t io n in the 

upper division of the college. Make i~ a field rather than a subject, 

handled through a divisional (or school) rather than through a 

departmental organization. Divisions or schools (biolo~ical science, 

physical science, letters, social science, fine arts) now appear every­

where for the better direction of students. It represents the dis­

tinction between the new field concentration and the old departmental 

specialization, the latter being now largely reserved for post­

baccalaureate work. The advent of this new system of concentration 

and distribution, when properly set up, tends to reduce the nu~ er 

of major lines, and consequently the number ot different courses 

offered, and the total and ~verage teaching load of the college. 

(6) Courses provi ded for' el ect ion can generally be 

repeated less often than is the case. They certainly should not 

be offered every semester, term or quarter. Most of them need not be 

offerea more than once a year, and some need not be offered more 

than once a biennium. A careful study of enrollments over a 

period of years will reveal whether there are too many elective 

courses or the right variety offered too frequently. In a large 

urban university a thorough readjustment of elective courses 

permitted the average teaching schedule of the staff to be reduced 

two hours. Of course, no such gains are possible in a university 

or college with a small enrollment or with a few major lines. 
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(7) The technique of teaching cl sses can often be 

changed with educational effectiveness, lowering the gross 

number of teaching load hours required to instruct a given 

group of students. The present marked trend toward making 

practically all meetings of all classes discussional {or re­

citational) ,regardless of the nature of the subject or the 

matur,ty of the student, is not entirely rational. There is 

no reason why one course should be entirely made up of 

discu ssi ons and another entirely of lectures. Each method 

of teaching or learning has its oVID. advantages and disadvantages 

and should be employed as pedagogically required. Various 

methods (lecture, reci tation, di scussion, laboratory, demon­

ntration, field work, seminar, quiz, examination) may be com­

bined in a given course, as good judgment suggests, and tlEl 

saving in teaching hours when the lecture displaces unneeded 

discussion and demonstration. Avoiding unnecessary laboratory 

study is certain to reduce teaching load. Obviously, more per­

sons can be taught by lecture and demonstration than by some 

of the other methods used. The gain will not always be great, 

but many thoughtfully achieved smal~ gains will often amount to 

a gross institutional gain. 

(8) College classes may usually be increased in size. 

The general policy of enlarging t~ size of classes, wlElther 

as an incident of the application of the educational policies 

above stated, or as a result directly pursued, will not disturb 

effective learning, as we all supposed until recent investigations 

widely repeated among American dolleges had clearly indicated tl:a t 

students enrolled in large classes learn just about as well as 

those in small classes. Of course, there are limits of 1argenesB, 

and this limit probably varies with the nature of the subject and 
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the particular earnestness and maturity of tre students, but the 

general policy holds good. We can effectively teach in a single 

class a larger number of students than we thought. And one way to 

reduce the average teaching load of a faculty is to increase tie 

size of classes wherever we can. 

(9) The ratio of the number of class sessions to the 

number of course credit-hours can often be reduced. Our 

general tendency is to gi ve the student as many hour s of cre-

dit as th~ teacher works or teaches. This is not always true, 

particularly in the natural sciences and in the fine arts, when 

we frequently demand many more class sessions. But in the non­

laboratory subjects we hardly regard it as safe for our academic 

reputations to give the student more hours o~ credit than there 

are hours of class sessi on. The one place where we seem to take 

courage to give credit on the basis of the work required of 

the student as contrasted with the teacher, is in the ~rduate 

school. The prsent system of college credits is now educationally 

bankrupt and we need not fear to break wi t,h it. Whenever the sub­

ject of a course is a well-established one, when the materials 

are well organized in a published literature, or the student 

is more generally or specifieally mature, he needs less contact 

with and superivision (£ the teacher, and oonsequently fewer 

class meetings with his instructor. There is no good reason 

why four or five hours of credits should not be given for 

goed work done for a course which meets only three or even 

two times a week. The honor stUdents in our best collegew may 

not have even one regular meeting a week with an instructor or 

tutor. New type comprehensive examinations are a better measure 
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of student accomplishment than the number of ~etings per eek 

Bupplemented by piecemeal or final course examinations. The 

obvious effect on disposition of the teacher's time of this modern 

method of estimating student achievements is not the main arguI'len.t 

for the change, but it is a secondary one, which should make some 

appeal to the teacher with a scholar's ambition. 

In a more favorable time, wh1~h we hope ill return soon, 

all these means of increasing learninr efficiency and economizing 

teaching service can be made to apply to the raising of the salary 

schedule as well as to the lowering of the teaching schedule. But 

then money will be more available, and we may grow lax and wasteful 

in using the uncostly means at hand of modernizing our educational 

practi ce wi t h b (nefi t both to the tea ching achol ar a nd the student. 

Our present poverty carries practically no advantages, 

but if the need of economical management provoke us to desirable 

e d u cat i 0 na 1 re f 0 r.m. i twill a f for d u s with 0 ne p 1 e a san t re t r 0 S P e c t 

in the years to come. 

Dl'. lilliam F. Ogburn, 
University of Chicago, 
Chicago, Illinois. 

Yours very sincerely, 

(Signed) Henry Suzzallo 



PRINCIPAL A~D VICE-CHANCELLOR: 

I nter-department Correspondence 

FROM 

THE PRINCIPAL ' AND VICE.CHANCELLOR, 

MCGILL UNIVERSITY, 

MONTREAL. 

SIR ARTHUR W. CURRIE, G .C.M.G., K.C.B, 

:Mc.rch 28, 
1 9 3 3 • 

To all Heads of DepartRent s :-

Beginning on April 3rd, it is my intention 

to consult personally '71th the head of ench Department 

TIith reference to the appropriations for the coming 

year. May I assure you that I appreciate the co-

operation received froLl you in the past, - a co-

operation more than ever necezs~ry in this time of 

oontinued depression. 

My Secretary TIill telephone you in a feTI 

days to make an appOintment for our intervie~, and 

in the M83utime I ~ould ~sk you to give most serious 

thought to findinc all possible nays and menns of 

8conol';izing . 

Ever your.:: faithfully, 

~pal. 



PRINCIPAL AND VICE-CHANCELLOR: 

I nter-department Correspondence 

FROM 

THE PRINCIPAL AND VICE.CHANCELLOR, . 

MCGILL UNIVERSITY, 

MONTREAL. 

SIR ARTHUR W. CURRIE. G.C.M.G., K.C.B. 

Mc.rch 28, 
1 9 3 3 • 

To all Hends of DepartBents:-

Beginnillf on April 3rd, it is my intention 

to consult personally '7ith the head of e:lch Dep:Htmcnt 

uith reference to the appropriations for the coming 

year. Hay I assure you that I appreciate the co-

operation received frotl you ir. the past, - a co-

operc.tion more than ever necessery in this time of 

oontinued depression. 

My Secretary uill telephone you in n feu 

days to nake an appointment for cur intervie~, and 

in the Meantime I ~ould ~sk you to Give most serious 

thought to finding all possible uays and menns of 

(;cononizing. 

Ever yOurE faithfully, 

~pal. 



PRINCIPAL. AND VICE-CHANCELLOR: 

I nter-department Correspondence 

FROM 

THE PRINCIPAL AND VICE-CHANCELLOR, 

McGILL UNIVERSITY, 

MONTREAL. 

SIR ARTHUR W. CURRIE. G.CM.G .• K.C.B. 

March 28, 
1 9 3 3 , 

To all Heads of Department s :-

Beginning on April 3rd, it is my intention 

to consult personally uith the head of ench Department 

nith reference to the appropriations for the coming 

year. May I assure you that I appreciate the co-

operation received froIl you in the past, - a co-

operation more than ever nece~sery in this time of 

oontinued depression, 

My Secretary nill telephone you in a feu 

days to TIske an apPointment for our intervieu, and 

in the ~eanti~e I uould ~sk you to Give most serious 

thought to finding all possible uays and menns of 

(; cononi zi ng, 

Ever yourE faithfully, 

~pal. 



Mc TAGGART, HANNAFORD, BIRKS & GORDON 
LIMITED 

INVESTMENT SECURITIES 

507 PLACE D 'ARMES 

MONTREAL 

jarch 17th, 1933 . 

Sir Arthur • Currie, G. C. M.G ., K. C. B., L.L . D., 
~cGil1 Uni ver si ty ~ 

S'13r"orooke Street ~est, 
Mon treal, Que . 

DeE'!r Sir Arthur: 

It was very kind of you to grant me 
an interview. Si::}.ce Olr conversation I have eiven 
much thought to the plan of or~anization which you 
outlined . For sOMetime past we have been planning 
an or anization to serve in the place of the in-
dividual you spoke about . I would like to have the 
opportunity of discussing this matter further with 
you, and in this connection shall communicate with 
you next week . 

The honour you did me in speaking of 
your plans is very much appreciated and your confi ­
dence will be resp ected . 

Yours very reAuectfully, 

G. A. Birks :G'f 



PRINCIPAL AND VICE-CHANCELl...OR : 

SIR ARTHUR W . CURRIE, G .C.M.G., K.C.B. 

FROM 

THE PRINCIPAL AND VICE-CHANCELLOR, 

MCGILL UNIVERSITY, 

MONTREAL. 

October 
Thirtieth 
1931. 

In the interests of safety and economy in 
maintaining and operating the buildings of the University I would ask you 
to observe most strictly the following regulations,-

SAFETY 

1. Electric wiring not properly protected and insulated whether 
for permanent or temporary use is not permitted. 

2. Any Department or person having occasion to use a fire 
extinguisher should immediately notify the Power House of this in order 
that such extinguisher may be recharged. 

ECONOMY 

1. No lights should be burning in any room not in use. At present 
this rule is not being strictly adhered to, particularly in the case of 
lecture rooms and laboratories. 

2. Be~ een the hours of 3.30 p.m. and 5.30 p.m. from Monday to 
Friday inclusive the Heads of the Departments of Pathology, Metallurgy, 
Chemistry, Mining, Mechanical and Electrical Engineering should, if 
possible, avoid increaSing the power load through the use of heavy machinery, 

3. Before ordering electrical apparatus consuming current in 
excess of 4 amperes the D~artment concerned should check up with the 
Superintendent of Buildings as to whether sych current can be supplied on 
the circuit to be used. 

4. High candle power lamps should not be used except when 
absolut ely llecessary. 

Yours fai thful.iy, 
l 

.I 
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~lEMBE:lS OF THE GENERAL BUIL:lnm COM~.':ITr.:'EE 

l~. ~. 7. Beatty 

Dr. John ','T . Ross 

.rr. w • • :. B':'rks 

C')1. Herbert 1.!olson 

Mr. J. J. BrJvm 

Sir Arthur Currie 

Sir Herbert Holt 

Lord Atr.olstan 

1I~ . J . 'le McConnell 



inyul ]firtnriu ltInapitul 
iUnntrrul 

Dear Sir Arthur, 

Seventeenth 
11 a y 

1 9 3 2 

For your information I enclose copy of 
letter I have to-day received from Sir Herbert re­
garding steam, which is self-explanatory. 

I think I told you that Sir Herbert in­
formed me that they were receiving $1.25 for heat­
ing buildings adjacent to the Montreal Light, Heat 
& Power steam plant down town. 

You will note the New York price is 
based on the price of coal at ~3.15 a ton. We are 
paying $3.50 a ton, but as the demand for coke 
breeze is increasing I am afraid it is not going to 
stay at this figure, as this was a special price to 
introduce coke breeze into the Hospital. 

I took the liberty of speaking to a 
prominent engineer in town the other day to ask his 
opinion as to the rate we are charging for steam 
and he expressed the view that the rate of $1.00 was 
very reasonable. 

Yours very truly, 

Sir Arthur Currie, 
Principal, 

McGill University, 
Mon tre al, P . Q. 

Superintendent. 



Dear 

New 

HERBERT S. HOLT 

MONTREAL 

16th May 1932 

Chenoweth, 

I find tha t the Royal Bank of Canada, 

York, were paying the New York Steam Company 

for the first 50,000 pounds - $1.90 per 1,000 

" !I next 100,000 " 1.35 " 1,000 

" " !I 300,000 " 1.10 If 1,000 
If " n 550,000 " .90 " 1,000 

Ibs. 
Ibs. 
1bs. 
Ibs. 

All these rates being subject to adjustment in connec-

tion with the price of coal, which is arbitrarily fixed 

at $3.15 per ton, so that if the price of coal went np, 

the price of steam went up accordingly. 

Yours very truly, 

(Signed) H. S. Holt. 

W. R. Chenoweth, Esq., 
Superintendent, 
Royal Victoria Hospital, 
Montreal, Que. 
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ALDERMEN 

Executive Committee 
Ci!>, Hall 

MAURI CE GABIAS, M L.A, CHAIRMAN 

A-A DESRoCHES 

ALFRED LEGAULT 

JOSEPH MONETTE Montreal .Tune, 20th, 1': 32. 
LION EL 0 BELL 

Sir Arthur VI . Cu::rie, G. e .1 . G., K. C . B. , 
• .r Pr:ncipal, :.:cGill Uni ve:'si ty , 

i McGill Univel'sity, 
M'"l!1treal . 

Sir: 

I bee to ac'"Ilo'::ledge receip t of your 
letter of the lryth inst . rJlative to the paving 
of University street . 

I know that an appropria".;ion has been 
vot ed regardine; the pro"1osed im!?rOV8r'cn t , and 
I 8111 informed by the City Engineers that the work 
wae to be proceeded 7ith in th~ nea~ future . I 
shall nevertheles~ make it my duty to ap'1rise my 
col:ee..sues of your views in this connection , in 
order that your protest may receive all due 
consideration . 

I beg to remain, dear Sir Arthur, 

Yours sincerely, 

EYecuti ve Corl~ i ttee . 



Schedule "E" 

ROYAL INSTITUTION FOR THE ADVANCWENl' OF LEARNlNG 

LOOS NO GAIN ACCOUNT FOR THE YE! R ENDmG 

DEFICITS 

Engineering, Faculty ot, 

Arts and Science, Faculty ot 

Commerce, School ot 

Law, Facul ty " 

ediclne. Famlty ot 

Dentistry • Faculty ot 

Phys1 Education, School ot 

Industrial Chemistry ,Dept., ot 

dpat h Museum 

Redpath Li brar,r 

UniTersity Publications 

Observatory 

Graduat Nur s t School tor 

Extension Lectures 

Photograph1c Department 

Athletic Board 

SURPLUS 

31st, MAY 1932 

148,558 53 

1 5.999 20 

3.624 34 

l,9M 9a 

14:4,233 61 

36,435 14 

10.006 52 

6,044 45 

5,609 15 

5,147 96 

77,784 27 

763 89 

611 46 

a,919 63 

8,558 33 

1,663 17 

6,245 11 631,161 72 

Music, Faculty ot 

Gradua ta School 

Faculty Club 

Aam1n1stration 

15094 

8,156 55 

249 95 

285,359 86 • 293,917 20 

Deticit in Revenue tor Year 
\ 

337,234 62 



c G ILL 

Estimated December lst,1931 

Actual - .=ay 31st, 1932 

Accounted for as follows 

Salaries & {ages 

ppropriations 65,770 53 

Less Estimated 40 ,000 00 

INCO. 

Interest more than estimate 

Fees " " 11 

Other Income 11 " 

337 234 
9 (; o-&tJ ___ 

+S 3 N¥ 
I 11/-0 J-~. 
-

- /.-Jf 0_73 + 
----, 

July 18th,1932. 

420,908.00 

337.234.5;:: ./ 

'11'83,673.48 

16,852 04 

25,770.53 42,622.57 

14,508.56 

15,730.23 

10,812.12 41,050.91 

.;; 83,673.48 

=======-====== 



!.!cGILL U 1. I { Z R SIT Y 

mrrv~RSITY CHlJ..J. Gl!E 1930-31 

Salaries & ages 
Equipment 

do Repairs and Renewals 
Books 
Printing, Stationery and Postage 
Travelling £xpenses 
~ntertai~lent llowance 
Princip~lts Residence 
Publicity 
Graduates Lectureship 
Lodgings Committee 
uedical Library ssoeiation Convention 
Society for Promoting Engineering 

dueation Convention 
iliscellaneouB - uditing,RoyoJ. Trust ,ete. 

Less 

Late 'ees, Graduation 
ees,etc. 

Royal Victoria College 
~triculation ~x~~ 

1iseellaneous Receipts 

loo 

h'J "0 -

5,136.21 
10,000.00 

924.38 
361.25 

68,819.47 
469.73 
790 29 

20.96 
9,790.67 

512,34 
10,000.00 

8,713.11 
2,210.83 

745 .05 
252.77 
200.00 

4.54.11 
7.2'71.97 

";110,251.30 

16 ,4.21._84 

~ 93,829.46 

============== 

30 't ~9tfll 
1~/q- () 

," 
~ 
'1-/ 

/ 
/ 
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J 

1922 
July 31 
Nov. 18 

1924 

McGILL UNIVERSITY 

NEW ENGINEERING BUILDING 

Details or Expenditure to date 

Fred G. Robb •• • • • • • · . • • • • • 
do. • • • • • • • • • • • • • • 

Kenneth G. Rea • • . . . . . . . . . · . 
4,000.00 
9,230.00 
2,350.00 

Mar. 17 McDouga11, Pease & Friedman •••••• 1,298.68 16,878.68 

1922 
Apr. 20 
May 31 
1923 
Jan. 31 

1922 
Apr. 29 

30 
May 31 

June 30 

July 31 
1923 
May 31 

TRA. VE.:LLING EXPENSES 

Can. Net ional Railways 
Dr. J. B. Porter ••• 

• • • • • 
• • • • • 

• • • • 
• • • • 

do. • • • • • • • • • • • • 

WAGES &: MATERIALS 

University Workshops • · · • • • • • • • 
do. • · • • · • · · · • 
do. • • • · • • · · • • 
do. • • • • • · • • · • do. · • · • · · • · · • do. • • • • • • • • · • do. · • • • · · · · · • do. · · • • • • • · • • 

do. · • • • • · · • • · 

107.68 

1.18 
580.30 

65.49 
283.80 
174.98 
230.68 

69.80 
5.10 

11.87 1,423.20 



.!cGIL arTY --------------------------

July 15t:",1932. 
=======~======================================:==================================;==~==:= 

atcbmen 

epairs and :aintenance 
Gas ~6 ins 

Light 

axes 

Roddick Clock 

Repairs & {intenance 

Taxes ,ete., 

1930-31 

1,258.43 

12,879.24 

399.66 

11,271.45 

..,25,809 .78 
===-=::::==--=.::.===-== 

2,867.41 

2,781.78 

,,,5 J 649.19 
====:.::.:::.==.-= 

1931-32 

1,313.28 

11,918.49 
1,450.00 

399.42 

8, '768.49 

1,166.86 

",23,016.54 
;:=::-=========== 

699.88 

1,756.03 

,,;2 ,45b .91 
========::...===== 


