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CONFERENCE GOALS

. This conference is built around two fundamental
hanges affecting the work world: changes in the
€ducation, self conception and expectations of work-
€rs which call for new methods of personnel selec-
tion, of management, and of union government; and
a basic change in the nature of industrial organiza-
tions which provides dramatically new ways of organ-
izing work and is transforming the philosophy of
anagement.

- The question is how will these innovations in
an and organization affect industrial relations ?

This is the problem for the conference.

.~ On Wednesday the conference will open with an
verview of these innovations with Neil Chamberlain
reviewing their implications for a theory of industrial
relations, and Robert Sauvé analyzing the way in
which they affect the role of the government in labour
lations.

. The first afternoon the conference will take a
‘hard look at the experience with new organizational
orms led off by Scott Myers, a leading advocate and
heoretician, followed by John Pare explaining how
e has applied these theories to Steinberg’s, and Andy
indras of the Canadian Labour Congress examining
the role of unions in these new organizations.

" Our dinner speaker will be the Honourable Bryce
‘Mackasey, Minister of Labour, who will present his
own views on labour relations.

' Thursday considers Canadian experiments with
Kinds of worker participation. At the Kingston plant
ﬁ%f Alcan blue collar workers have been put on salary,
‘and time clocks eliminated. Fred Whitney, the Indus-

T

‘trial Relations Manager, and Gordon Tuepah, presi-
‘dent of the steelworkers’ local, describe tﬁeir expe-
Tlences with this new system and the ways in which
it has contributed to a better environment for work-
€rs, and improved morale and productivity.
 They are followed by Charles Baillie and James
‘Garett of Northern Electric who will describe the
‘experience of the company with Works Councils:
‘Groups composed of representatives of all levels of
f&nployees who meet to 1mprove communications and
ﬁlutual understanding.

‘j In the afternoon the conference turns to new
_‘fﬁrays of dealing with problems of discipline, and Dr.
John Huberman describes his experiences on the West
' Coast in achieving discipline without punishment.

Conference participants will be invited to join small
groups to try their hand at the solutions of specific
cases.

Throughout, the conference is meant to bring
men who are experienced in using these unusual in.
novations, who can tell it as it is, and answer hard
questions. It is meant to provide new ideas, and ex-
plain how they can be implemented.
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INNOVATIONS IN INDUSTRIAL ORGANIZATION AND LABOUR RELATIONS
~ March 4 and 5, 1970 -

WEDNESDAY, MARCH 4th
REGISTRATION

OPENING SESSION
Chairman:
Professor H. D. Woods
Department of Economics
McGill University
THE CHANGING ROLE OF GOVERNMENT
IN LABOUR RELATIONS
Robert Sauvé
Deputy Minister of Labour
Government of Quebec
Discussion
Coffee Break
THE EFFECT OF NEW FORMS OF LABOUR
PARTICIPATION AND PLANT
ORGANIZATION ON LABOUR RELATIONS
Professor Neil Chamberlain
Graduate School of Business
Columbia University
Discussion
Lunch

AFTERNOON SESSION
Chairman:
Harry Suffrin A
Director, Personnel, Quebec Division
Steinberg’s Limited
HUMAN PROBLEMS CONFRONTING
CONTEMPORARY MANAGEMENT —
LABOUR RELATIONS
M. Scott Myers
Management Research Consultant
(Currently on Sabbatical from
Texas Instruments to MIT)
ORGANIZATIONAL CHANGE —
A RETAIL VIEW
John Paré
Assistant Vice-President, Personnel
Northern Electric
(Formerly Vice-President, Personnel
Steinberg’s)
Coffee Break
A UNION VIEW OF SOCIAL CHANGE
Andy Andras
Director of the Legislative Department
Canadian Labour Congress
Discussion
Cross-speaker exchange
RECEPTION — ;
Ballroom, Hotel Chateau Champlain
DINNER — Hotel Chateau Champlain
Chairman:
Judge Alan Gold
Keynote Address:
Hon. Bryce Mackasey, P.C., M.P.
Minister of Labour
Government of Canada

THURSDAY, MARCH 5th

9:00 a.m. OPENING SESSION

9:35

9:55

10:15

10:30

11:10
12:00

2:00

3:00

3:30
3:45

4:20

p.m,

Chairman:
Don Salmon, Manager
Montreal Personnel Division
Aluminum Company of Canada

THE ELIMINATION OF TIME CLOCKS
AND THE ESTABLISHMENT OF A
SALARY POLICY FOR HOURLY-PAID
EMPLOYEES AT ALCAN KINGSTON WORKS
Fred C. Whitney
Industrial Relations Manager
Alcan Mill Products

Gordon C. Tuepah
President, Local 343
United Steel Workers of America

WORKS COUNCILS IN THE
NORTHERN ELECTRIC COMPANY

Charles Baillie
Co-ordinator of Works Councils
Northern Electric Company

Coffee Break

Jim Garett
Manager of Production, Manual Shops
Northern Electric Company

Discussion

Lunch

AFTERNOON SESSION

N.B. — Since it is important that the groups
be established prior to the session, would you
please specifically indicate on the registration
card if you intend to be present on Thursday
afternoon.

Chairman:

Miss Joan Walker
Supervisor, Research and Information
Canadian International Paper Company

DISCIPLINE WITHOUT PUNISHMENT

Dr. John Huberman
Consulting Psychologist

Group Discussion

Participants will form into small groups to
discuss specific cases and raise questions.

Coffee Break

Report of Group Leaders — Solutions and
commentary

Adjournment

GENERAL INFORMATION

Papers will be presented in English, with simul-
taneous translation. Discussion and question periods
will be bilingual.

All sessions will be held in the Council Room of
the Leacock Building on the North West corner of
the McGill University campus.

As space is limited, registrations should be sub-
mitted as far in advance as possible. Refunds cannot
be given after February 26th.

Parking is not available on campus but there are
several parking lots between Peel and Mansfield just
below Sherbrooke Street.

— FEES —

COMPLETE CONFERENCE
(Including reception, dinner and printed proceedings)

@] @ Membersf(Gentre) st e ion ez e Wi E e $75.00
(] Non-Vembers &= s iy bl et $85.00

For March 4 only
(including reception and dinner)

[BlEMembers (Centrey = o L liil s o S $50.00

]2 Non:-Membets ..ot R $55.00

[] Reception and dinner only ... .. $15.00
For March 5 only

i Membezs, (Centreyi b - o o G Gl e $40.00

[ Nom=Members s e Cuin o kel iTuR $45.00

[l ¢ Printed Proceedingstonly ... .ot ot $ 4.50

[] Receipt required

Please indicate desired choices by checking off the
squares.
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N.B. — Registration Form to be mailed to Industrial
Relations Centre, 1001 Sherbrooke Street

West, Montreal 110, Que.

Innovations in Industrial Organization

and Labour Relations

MARCH 4-5, 1970

REGISTRATION FORM

Name of Registrant

Title

Organization or Firm

Address

(Please list other registrants on separate sheet of papes, -

giving the above information.)

LATIONS CENTRE and send them with your regi

tration.

I intend to be present at the Thursday afternoon
session (March 5). Yes [] No [] (See programme).



N.B. — La présente formule d’inscription doit étre
postée au Centre de relations industrielles,
1001 ouest, rue Sherbrooke, Montréal 110.

Innovations dans l'organisation industrielle

et les relations ouvriéres

LES 4 ET 5 MARS, 1970

FORMULE D’'INSCRIPTION

Nom du participant

Titre ¢

Organisme ou entreprise

Adresse

- SEEGiRnge ot :
(Veuillez inscrire les autres participants sur des feuilles

»:-"s‘ A » 5 > .
glé;éparees, donnant les informations demandées ci-haut)
w"-]

1l\[n 7

Cheque au montant de $.. . ... est inclus.

il

Vi uillez émettre les chéques au nom du CENTRE DE
;ﬁjELATIONs INDUSTRIELLES.

.
Sffggulllez inclure votre chéque avec la formule d’ins-
I

£ &iption.

J'ai l'intention d’étre présent a la session de jeudi
apres-midi (le 5 mars). Oui [] Non []. (Voir le pro-

gramme).
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ARCHIVES
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RENSEIGNEMENTS GENERAUX

Les textes seront présentés en anglais avec traduc-
tion simultanée. Les périodes de discussion et de
questions seront bilingues.

Toutes Igs sessions seront tenues a la Salle du
Conseil de TI'Edifice Leacock sur le coin nord-ouest
du campus de I'Université McGill.

Etant donné le nombre restreint de places, les ins-
criptions devront nous parvenir le plus tot possible.
Aucun remboursement ne se fera apres le 26 février.

Il n'y a pas de terrains de stationnement sur le
campus mais plusieurs stationnements commerciaux
sont situés entre les rues Peel et Mansfield au sud
de la rue Sherbrooke.

FRAIS D’INSCRIPTION

Pour les deux journées de la conférence
(incluant réception, diner et comptes rendus imprimés)

Bl cmbres (Cengre) oo Laredol f $75.00
R Nontmembyes et e taet e A $85.00
Pour le 4 mars seulement
(incluant réception et diner)

i Wiembres (enre) ol L R TS $50.00
Ml Nanmembites, ) o /2 e $55.00
[ Pour réception et diner seulement ... $15.00
Pour le 5 mars seulement
Bl eabres  (Cantre) L0 s $40.00
RENGRanembress 0 s $45.00
[ Comptes rendus imprimés seulement . $ 4.50

0 Recu demandé

Veuillez indiquer votre choix en pointant la case

appropriee.

BUTS DE LA CONFERENCE

Les sujets de cette conférence touchent deux aspects
fondamentaux affectant le monde du travail. Premiére-
ment, les changements dans le domaine de 1’éducation,
des attitudes et des perspectives des travailleurs qui né-
cessitent de nouvelles approches concernant la sélection
du personnel, les relations aveec la direction, le syndicat
et le gouvernement. Deuxiémement, le changement radi-
cal de la nature des organisations industrielles qui entrai-
nent des nouvelles méthodes dans le domaine de I’orga-
nisation du travail et qui modifie 'attitude traditionnelle
de la gérance.

Est-ce que ces modifications dans les attitudes des tra-
vailleurs et dans le concept d’organisation affecteront les
relations industrielles ? Tel est le sujet qu’on discutera a
la conférence.

Mercredi, la conférence débutera par un exposé géné-
ral de Neil Chamberlain qui analysera les implications
de ces changements dans 1’élaboration d’une théorie des
relations industrielles. Par la suite, Robert Sauvé analy-
sera l’effet de ces changements sur la conception du roéle
du gouvernement dans les relations ouvriéres.

L’aprés-midi sera consacré aux expériences réalisées
dans le domaine des nouvelles formes organisationnelles
sous la direction de Scott Myers, un des principaux pro-
moteurs de ces nouvelles formes d’organisation. John
Paré, anciennement de la Compagnie Steinberg’s, explique-
ra les résultats obtenus dans I’application de ces nouvelles
théories et Andy Andras examinera I'attitude du syndica-
lisme face a ces innovations.

Le conférencier invité au diner sera I’honorable Bryce
Mackasey, Ministre du Travail, qui présentera son opinion
personnelle sur les relations ouvriéres.

Jeudi, on revisera les derniéres expériences canadien-
nes ayant pour but de favoriser la participation des tra-
vailleurs. A T'usine de P’Alcan 3 Kingston, on a remplacé
le systéme de rémunération a I’heure par un systéme de
rémunération a la semaine, éliminant ainsi les horloges-
pointeuses. Fred Whitney, gérant des relations industriel-
les, et Gordon Tuepah, président du local des Métallur-
gistes-Unis d’Amérique, donneront leur interprétation des
résultats obtenus concernant ’amélioration du moral des
travailleurs et la productivité de I’usine.

Par la suite, Charles Baillie et James Garett de la
Compagnie Northern Electric décriront leur expérience
concernant les Comités d’entreprise. Ces Comités d’entre-
prise sont composés d’employés de divers niveaux qui se
rencontrent réguliérement afin de favoriser une meilleure
compréhension et une meilleure communication entre
eux.

Dans I'aprés-midi on traitera des nouvelles méthodes
de discipline et le Dr John Huberman parlera de ses expé-
Ilences réalisées sur la cote ouest, dans lesquelles on a
éliminé T’emploi de pénalisations pour assurer la disci-
pline. Les participants seront invités 3 se partager en
g:‘l(l)_upe et & tenter de résoudre certains problémes parti-

iers.

L’objectif de la conférence est de réunir des confé-
renciers expérimentés dans l’application de diverses mé-
thodes nouvelles et de les exposer aux questions des par-
ticipants. On espére ainsi que les participants pourront se
familiariser avec quelques idées nouvelles et la facon dont
elles sont pratiquement appliquées.

INNOVATIONS DANS L'ORGANISATION INDUSTRIELLE ET LES RELATIONS OUVRIERES
— les 4 et 5 mars 1970 -
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MERCREDI, LE 4 MARS
INSCRIPTION

SESSION D’'OUVERTURE
Président :
Professeur H. D. Woods
Département des Sciences économiques
Université McGill
LE NOUVEAU ROLE DU GOUYERNEMENT
DANS LES RELATIONS OUVRIERES
Robert Sauvé .
Ministre adjoint du Travail
Gouvernement du Québec
Discussion
Pause-café
L’‘EFFET DES NOUVELLES FORMES DE
PARTICIPATION DES TRAVAILLEURS
ET D'’'ORGANISATION DU TRI‘\VAIL
SUR LES RELATIONS OUVRIERES
Professeur Neil Chamberlain
Graduate School of Business
Université Columbia
Discussion
Déjeuner

SESSION DE L’APRES-MIDI
Président :
Harry Suffrin
Gérant du Personnel, région du Québec
Steinberg’s Limitée
L’/ADMINISTRATION CONTEMPORAINE
ET LES PROBLEMES HUMAINS —
RELATIONS OUVRIERES
M. Scott Myers
Consultant dans le domaine de la recherche
en administration
(présentement en congé sabbatique de la
firme Texas Instruments au Massuchusetts
Institute of Technology)
LES CHANGEMENTS DANS
L‘ORGANISATION — une vue détaillée
John Paré
Vice-président adjoint du Personnel
Northern Electric
(antérieurement Vice-président du
Personnel, Steinberg’s)
Pause-café
LA CONCEPTION SYNDICALE
DES TRANSFORMATIONS SOCIALES
Andy Andras
Directeur, Service de la Législation
Congreés des Travailleurs du Canada
Discussion
Discussion entre les conférenciers
RECEPTION — Hotel Chateau Champlain
DINER — Hétel Chateau Champlain
Président : Juge Alan Gold
Conférencier d’honneur :
Hon. Bryce Mackasey, C.P. M.P.
Ministre du Travail
Gouvernement du Canada

JEUDI, LE 5 MARS

SESSION D'OUVERTURE

Président :
Don Salmon y
Gérant du Personnel, région de Montréal
Compagnie d’Aluminium du Canada

L’‘ELIMINATION DES HORLOGES-
POINTEUSES ET L’APPLICATION D‘UNE
POLITIQUE DE REMUNERATION
HEBDOMADAIRE POUR LES OUVRIERS
DE L’ALCAN A KINGSTON

Fred C. Whitney

Gérant des relations industrielles
Produits des Moulins Alcan

Gordon C. Tuepah
Président, Local 343 )
Métallurgistes-Unis d’Amérique

LES COMITES D’ENTREPRISE
A LA COMPAGNIE NORTHERN ELECTRIC

Charles Baillie il ]
Co-ordonnateur des Comités d’entreprise
Compagnie Northern Electric

Pause-café

Jim Garett ;
Directeur de la production
Compagnie Northern Electric

Discussion
Déjeuner

SESSION D’APRES-MIDI

N.B. — Il est important que les groupes de
discussion soient formés avant la conference.
A cette fin, s’il-vous-plait indiquez clairement
sur la carte d’inscription si vous avez l'inten-
tion de participer a la session de jeudi apres-
midi.

Président :

Mlle Joan Walker i
Responsable — Recherche et Information

Compagnie de Papier International du
Canada

DISCIPLINE SANS PENALISATION
Dr John Huberman
Psychologue consultant

Discussion de groupe g ok
Les participants seront invités a se diviser en
groupes pour discuter de certains cas parti-

culiers.
Pause-café

Rapport des secrétaires — solutions et com-
mentaires

Ajournement













McGill Orientation “75”

“75"

McGill Orientation

Have an O'Keefe.




22nd
28th

20th

2nd
3rd

4th

5th

9th

10th

McGILL ORIENTATION

AUGUST

17:00 hrs Sigma Chi House
Happy Hour
(3581 University St.)

20:00 hrs Falcuty of Music
“Free Concert”/
Pollack Hall

17:00 hrs Sigma Chi House
Happy Hour
(3581 University St.)

SEPTEMBER

16:30 hrs Redpath Terrace
Noontime Concerts

16:30 hrs Redpath Terrace
Noontime Concerts

16:30 hrs Redpath Terrace
Noontime Concerts
16:30 hrs Sigma Chi House
Happy Hour
(3581 University St.)

16:30 hrs Sigma Chi House
Happy Hour
(3581 University St.)

13:00 hrs Excursion to
MacDonald College

12:00 hrs Volleyball Game
14:00 hrs Canadian Film
Festival

16:30 hrs Sigma Chi House
Happy Hour
(3581 University St.)

19:30 hrs Women’s Union Play

11th

12th

13th

16th

17th

18th

18th

12:00 hrs

14:00 hrs
16:30 hrs

19:30 hrs
12:00 hrs

14:00 hrs

16:30 hrs

19:30 hrs
13:00 hrs

20:00 hrs

18:00 hrs

19:30 hrs

19:00 hrs

12:00 hrs

20:00 hrs

12:00 hrs

Field Hockey
Demonstration
Canadian Film
Festival

Sigma Chi House
Happy Hour

(3581 University St.)
Women’s Union Play

Soccer Game
(Lower Campus)
Canadian Film
Festival

Sigma Chi House
Happy Hour

(8581 University St.)
Women’s Union Play

City Bus Tour

from Union Bldg.
Gertrude’s Comedy
Show & Disco

Carribbean Students’
Welcoming Party/
Union Bldg.

Feature Movie/
Leacock 132

Bishop Mountain
Hall (upper
Residence)
Bar-B-Q & Dance

Twi-Kwon-Do
Exhibition

Free Jazz Concert/
Pollack Hall

Women'’s Frat
Luncheon/
Union Bldg.

“75"

20th

22nd

23rd

24th

25th

20:00 hrs

20:30 hrs

14:00 hrs

18:00 hrs

14:00 hrs
to
16:30

12:00 hrs

19:30 hrs

12:00 hrs

14:00 hrs
18:00 hrs

20:00 hrs

Health Service’s
Seminar on Nutrition/
Ballroom

Sigma Chi Open
House/

3581 University St.

McGill Redmen
Football Game
Sigma Chi Post
Game Pub

International Casino
& Disco Dance/
Union Bldg.

Students’ :
Society Welcoming
Reception at
Gertrude’s Pub/
wine & cheese
Disco Music and
Happy Hours

Tug-o-War/
lower campus
Health Service’s
Seminar on

Sexuality/
Ball Room

Softball Game/
Lower Campus

Karate Exhibition

Legal Aid Seminar "
on Student as Citizen
Rights/Ballroom

Gertrude’s Folk
Music Evening

Open
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Le moins que ,l’on puisse
dire, c’est que le nouveau chef
de I'Union nationale, M. Gabriel
Loubier, et la porte-parole de Ja
Ligue des droits de la femme,
Mme Christiane Emond, man-
-quent légérement. du sens des
. proportions et aussi d’'un autre
I* sens qui, plus que jamais de
¢  nos jours, semble-t-il, ne court

pas les rues. (Pour les moins

perspicaces de nos députés, ce
mot s’écrit avec un “h” initial...

- et aspiré. Vous y étes?)

II faut manquer de ces deux
sens '— d’ailleurs connexes et
associés — pour laisser tomber
des mots exirémes, presque
“trudeauesques”, comme “bor-
del national” (voir nos pages
d’information} et réclamer la

e

démission de Mme Claire Kirk-.

land-Casgrain parce qu’une.bro-
‘chure de son ministére, d’ail-
leurs pleine d’esprit tant en
images qu’en paroles, parle en
fermes légers de 14 Québécoise
S et de divers autres sujets, de
facon a inciter nos visiteurs
' américains & prolonger leur sé-
Jjour dans la Belle Province,
Pour une fois qu'un certain
humour gouvernemental (qu’on

veuille bien mnous excuser pour
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cette- contradiction, dans les ter-
mes) - fait moucfle, . pourquoi,
grands dieux! njonter sur ses
grands chevaux et -tomber sur
ses auteurs a bias raccourcis?
Si la Québécoise moyenne et

~normale ne peut parcourir, sans

sourire complaisamment, les
passages qui la concernent dans
cefte brochure, c’est a désespé-
rer de tout!

il ne faudrait pas oublier que
“cette publication est faite a 'in-
tention du touriste américain

“moyen” (encore) qui passe le
plus clair de sesvacances
payées a essayer de découvrir
le monde, en regrettant, dans le

- fond de lui-méme, que I’étran-
ger ne soif pas une réplique 1é-

.gérement retouchée de son pro-
pre pays.- “Québec, ‘oui m’sieu
(Yessir)” peut I'aider 3 se dessil-
ler les yeux. Sous ce seul as-

pect, cette petite brochure vaut '

son pesant d’or et il serait bien
-dommage quon la retirat de la
circulation, comme il en était
rumeur hier.

Pour un peuple comme pour
un individu, le grand test de
Phumour, donc d’une forme su-

‘périeure d’intelligence, est de, -

o e
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pouvoir se moquer de soi, non
 seulement en prive,
_ face des autres. Apparemment,

mais -a la

si on en juge par les premiéres
réactions d'un ex-ministre de-
venu chef de parti et d’une
messagére de la promotion de
la- femme a tout prix, nous n’en
sommes pas encore arrivés la.

‘Le plus triste, c’est qu'il semble
_-que nous ne soyons méme pas
- encore partis dans cette direc-
- tion.
“donnera lé signal du départ? Si

-Qui .done, un bon jour,

'on wveut réaliser Iindépen-
dance, c’est par la qu'il faudra
“commencer.

Quant a la Quebecmse il n'y

" a pas lieu de craindre que. ces

gamineries touristiques Iui fas-
sent du tort; bien au contraire.

, Elles ne peuvent quéveiller a

son endroit lintérét de mnos
hotes américains de tous ages,
et de sexe masculin, déja légiti-

-mement fascinés par Pincompa-

rable 'ballet de ses jolies jambes
que mini-jupes et “hot pants”
laissent plus libres que jamais.

\

" Et au simple point g2 vue

“jours-louristes”, c’est pas bon,

¢a? Allons donc, M. Loublm' (Et‘
Mme Emond!) :
et Cyrllle FELTEAU

oy 2 ; -,‘ o
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BUTCH STAPLES Now in his sixth season directing the McGill basketball program, Butch has had to modify his approach.
Coach With the new C.l.A.U. ruling excluding fifth year Americans, the Redmen coach has had to concentrate his
efforts on Canadian talent. ’l am not a forceful recruiter. | find it difficult to compete with coaches who may
have a more materialistic environment. Fortunately, | have a great university, a fine schedule, and a classy
group of young men to work with. This, in itself, is a big asset when speaking to potential student athletes. **

Obviously the ingredients worked out just fine as Butch is very enthused about the season ahead of him.
"We certainly cannot be considered pre-season favourites but we have the makings of a fine team. | think
this group shows great compassion and togetherness.”*

Butch is not a fiery or emotional leader. He respects his players and uses a very open approach in his dea-

ling with them. “When a student athlete comes to play for McGill, | want him to have a program that he
sees as harmonious with his eventuality.””

One of his great assets his ability to get along with people. Considering his position, which at times can be

very controversial, Butch has always exhibited excellent relationships with his players, fellow coaches, and
the University administration.

\

EDDIE POMYKALA Assisting Coach Staples this year will be one of the most dedicated basketball people in the Montreal area -
Assistant Coach Eddie Pomykala. A Montreal native, Eddie starred for Cardinal Newman High School where he was team
captain and MVP in 1973.

He then went on to play for the Dawson College Blues. His last year at Dawson saw him as co-captain while
also attaining All-Canadian honours in a season where the team finished 2nd nationally.

Eddie also distinguished himself playing for St.Francis Xavier University for two years. His hard work and
determination earned him the Most Improved Player award on the nationally ranked X-Men.

Although his coaching experience is limited, he hasexperienced success in that field. Eddie started the boys’
basketball program at Holy Names High School - by the second year Eddie co-guided Holy Names to a 2nd
place finish provincially.

An intense and enthusiastic individual, Eddie attends many summer camps and clinics to further advance
his knowledge of the game.

According to Coach Staples, “‘Eddie is a great asset, a tremendous motivator and a keen student of the
game. He accepts his role well and | look to a long and enjoyable coaching experience with him.’’

The 1979-80 version of the Basketball Redmen gives coach Butch Staples an element he has not had in his six year career at McGill -
youth and balance. ‘I feel this team offers the best harmony of any team | have coached. Though we are not big, we have decent
overall size. We have good shooting, some quickness, and lots of desire. |f our early pre-season scrimmages are any indication of what
is to come, we should be a very exciting team.”

In the past, the Redmen mentor has been blessed with some outstanding fifth year American talent, but the McGill squads have never
exhibited a great deal of depth. This was evident even during the championship years 1976-77 and 1978-79. “With our reserve strength
we have 9 or 10 players who will see a significant amount of floor time this year. Our practices are more competitive and there appears
to be more intrinsic motivation.’’

There has been a great turnover as evidenced by the fact that only 5 of the 15 players associated with the 1978-79 team are retur-
nees. In the limelight are 5'11'" guard Mike Homsy and 6'2'* forward Kevin Dogen. Mike started last year and is expected to direct
the team from the back court. Kevin, though small for his position, plays much bigger because of his excellent jumping and timing
abilities.

Because of increased size in the reserve forward position, 60" Sylvain Castonguay will be competing for playing time from the guard

position along with John Ippolito and Lorne Smith who have earned the respect of Coach Staples for their great intensity and team
orientation.

Highlighting the 8 new faces is 6'6" forward Rick Rusk who is expected to lead the team in many ways but most obviously in the
total point column. I believe Rick will be a key to our successes this year as he has the respect and admiration of his teammates.

These are both elements needed in providing on-court leadership.” Joining Rick up front is 6’ 7 1/2" Mark Adilman who adds expe-
rience, size and a fine shooting touch.

Of the three freshmen, 6’3" swingman Francois Plourde is likely to see the most floor time. He should start regularly and is possibly
the best overall player on the team. He can shoot, pass, rebound, ball handle and he plays a strong defensive game. 6’4"’ Pierre Lissoir
is an excellent shooter. |f he improves his quickness and defensive play, he will apply pressure for a starting spot. Carlo Del Bosco, a
64" forward who did not play CEGEP ball, may prove to be the biggest surprise player in the conference. ’Carlo has the skills to be-
come a great player. As he gains experience in team play, | expect him to get his share of floor time."”"

Luigi Fraquelli, at 6’0" may be the smallest post player to ever wear a McGill uniform. “’Lou is tenacious, a teamman and a develo-
ping player who will constantly apply pressure on the bigger forwards.”’

Mc GILL UNIVERSITY
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REDMEN ROSTER 1979-80

Name Height Weight Previous School
MARK ADILMAN 6712 205 U. of British Columbia
SYLVAIN CASTONGUAY 60" 173 Collége Brébeuf
CARLO DEL BOSCO 6’4" 185 Dawson College
KEVIN DOGEN 62 185 Vanier College
LOU FRAQUELLI B0 190 Vanier College
MIKE HOMSY Sl 165 John Abbott College
JOHN IPPOLITO 58 160 Dawson College
PIERRE LISSOIR 66 205 Collége Brébeuf
JEAN-FRANCOIS PLOURDE 6'4"" 180 Champlain College
RICK RUSK 66" 200 U. of Guelph
LORNE SMITH 584 150 John Abbott College
Coach: BUTCH STAPLES
Asst. Coach: EDDY POMYKALA
Manager/Statistician: MIKE TAPIERO
Trainer: BOB LEFEBVRE
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McGILL UNIVERSI'TY
REDMEN SCHEDULE 1979-80

REDMEN INVITATIONAL

Friday, November 9

Saturday, November 10

Sunday, November 11

Friday, November 16
Friday, November 23
Tuesday, November 27

Friday, November 30 -
December 1 & 2

December 7,8 & 9
Thursday, January 3
Friday, January 4
Saturday, January 5
Sunday, January 6
Monday, January 7
Friday, January 11
Saturday, January 12
Friday, January 18
Saturday, January 19
Tuesday, January 22
Friday, January 25
Tuesday, January 29
Friday, February 1
Saturday, February 2
Friday, February 8
Friday, February 15
Tuesday, February 19
Friday, February 22
Saturday, February 23

Saturday, March 1
Friday, March 7

C
<
<
m
o)
2
-
<
o0)
®)
@)
A
wn
-
o
=)
m

Concordia vs Carleton 19:00 hrs
Guelph vs McGill 21:00
Guelph vs Concordia 19:00
Carleton vs McGill 21:00
Guelph vs Carleton 12:00
Concordia vs McGill 14:00
Univ. of Maine Machias @ McGill 20:30
Bridgewater State @ McGill 21:00
McGill @ Carleton 20:15
McGill @ Husson Tournament
McGill @ Univ. of Toronto Tournament
McGill @ Florida College 19:30
Seminole C.C. 19:30
Valencia C.C. 19:30
Lake City C.C. 15:00
North Florida J.C. 15:00
McGill @ Concordia 21:00
Bishop’s @ McGill 20:00
McGill @ U.Q.T.R. 21:00
McGill @ Laval 15:00
Bishop’s @ McGill 21:00
St.Joseph’s @ McGill 20:00
Athletes in Action @ McGill 20:00
U.Q.T.R. @ McGill 21:00
Laval @ McGill 20:00
Concordia @ McGill 21:00
McGill @ Bishop's 21:00
McGill @ Concordia 21:00
Laval @ McGill 21:00
McGill @ U.Q.T.R. 15:00

Q.U.A A. Semi-Finals

Q.U.A.A. FINALS

McGILL UNIVERSITY BOOKSTORE

Support the University Bookstore
Shop and Browse for your Gifts,
Cards, Stationery and McGill crested-

wear.

\We are pleased to serve you

Conveiently Located for the
Student on Campus in the Samuel
Bronfman Building
1001 Sherbrooke St. West
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FACULTY CLUB

OF
McGILL UNIVERSITY

*

EVENTS OF THE
1976-77 SESSION

3450 MCTAVISH STREET —MONTREAL H3A 1X9



s SCHEDULE OF EVENTS FOR 1976-1977

FALL TERM

SPRING TERM

R
0000000000000

January 21 Gourmet Dinner
28 Gourmet Dinner

"'September 17 Fall Cocktail Party
Dinner and Dance

February -~ 18 Oyster Party
25 Oyster Party

March 18 St. Patrick Dinner Party

October 15 Lobster Party &
22 Lobster Party

November 19 Wine Tasting &

International Buﬁ‘et April 15 Spring Cocktail Party
December 10 Christmas Cocktail Party Dinner and Dance

Dinner & Dance
18 Christmas Family Gathering

Happy Hour — every Friday 4-6 P.M.




CLUB FACILITIES

LOUNGE
READING ROOM
BILLIARD ROOM

MAIN DINING ROOM
ALSO

PRIVATE DINING ROOMS
TO ACCOMMODATE 5 TO 35 PEOPLE

BALLROOM - SANDWICH BAR
OLE’S BAR

Reservations for private dinners, receptions and
wedding parties can be arranged through the
office, 392-5162.
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Invitations

THE PRINCIPAL AND MRS. BELL
CORDIALLY INVITE YOU TO ATTEND A
RECEPTION FOR NEW OVERSEAS STUDENTS

TO BE HELD IN THE BALLROOM, UNIVERSITY CENTRE
ON

FRIDAY, SECOND OF OCTOBER, 1970

RS V. P FROM 4:00 TO 6:00 P.M.
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Dr. A. Clark Blackwood
Vice-Principal Macdonald College
of McGill University
cordially invites
you to attend
a Cornerstone Ceremony at
the site of the new building
for the
Faculty of Agriculture
on Saturday, October 16th, 1976
at4:15 p.m.
followed by a Reception
at the Centennial Centre

R.5V.P.
392-4823

Le Vice-recteur

du College Macdonald (université McGill)

Monsieur A. Clark Blackwood
vous invite cordialement
a assister
a la cérémonie de pose
de la premiere pierre
du nouveau pavillon
de la faculté d’agriculture
le samedi 16 octobre 1976
a 16h15
qui sera suivie par une réception
au Centre du Centenaire

R.5.V.P.
392-4823
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