George Chahoon, Esq.,
Grand' Mere, Que.

Dear Mr. Chahoon:-

7ou very much for a very

cannot tell you how much impressed
1 was with the appearance of everything at Grand'Mere -
Your buildings, tI arrangement, the accommodation
and conveniences they provide; the dam, the power -
&ll impressed me very much. But the outstanding
feature seemed to be the spirit of goodwill, mutual
respect and enthusiasm pervading all members of the
organization. I hope I may get to know them all better.

I am really anxious that MoGill should
be of greater service to the great industries of Pulp,
Paper and all forest produets. I would like you to
ask Mr, Sabbaton to call together the Committee of
which he is Chairman as soon as convenient to him and
1 shall arrange that representatives of MeGill will
attend to discuss with hie Committee the manner in
which we can best help.

1 hope I see you on Thursday.

With a1l good wishes, I em,

Yours faithfully,

Principal.




October
Seventeenth

1922,

Dr. B. L. Wyatt,
Grand' Mere, Que.

My dear Dr. Wyatt:-

We got home safely this morming
and on time, Both agreed that we had spent a very
pleasant and profitable day at Grand' Mere.

We shall proceed &t once with the
arrangements for the half dozen lectures which shall
cerve as an introduction of this important subjeoct
to the undergraduste body and to others in Montreal
t0 whom we think the matter ought to be of value.

Dr. Martin told me that you had assured him you would
help and would give one of the lectures, probably the
first. You may, therefore, expect to hear from us
again shortly when we get things a bit under way.

: I want to thank you most cordially for
going out of your way so much yesterday to make our
day pleasant. I felt embarrassed at so much attention
and excessive kindness.

Will you pleace go to the hotel people
énd ask them if they found on the dresser a Yale lock
key. I lost mine yesterday and have a sort of re-
collection of sceing it on the dresser Just before
going down to dinner.

With all good wishes to the fine fellows
I met yesterday and to Mrs. Wyatt, I am,

Yours faithfully,




MS GILL UNIVERSITY

MONTREAL

FACULTY OF MEDICINE June 26%th,

OFFICE

OF

THE DEAN 1 9 3 0O

Sir Arthur Currie,
Principal - McGill University,
Montreal.,

Dear Sir Arthur,

Dr. F. G. Pedley, the Assistant Professor of
Industrial Hygiene, has been offered the post of Director
of the Federated Soocial Agencies. He has accepted this
position, hoping that he will at the same time be able to
retain his post in the University. He is willing to take
the lectures as heretofore, and will act as an Assistant
in the Department of Public Heelth in any way that Dr.

Fleming wishes, and will be a consultant for the Industrial
Clinic at the Hospital.

He does not ask, however, any money from the
University for such work as he does, s0O that his salary,
given by the Metropolitan Life Assurance Company, will be
available for another purpose in this Department.

After having discussed the matter with Pedley and
Fleming, we all feel that Pedley could undertake this new
work without any detriment to his duties at the University.
May I ask, therefore, that you will accede %o his reguest %o
be allowed to take on this new job as successor to Mr. Falk?

Faithfully yours,

Uiz,

DEAN,
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7= MoNTREAL GENERALHOSPITAL
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MM DORCHESTER STREET. EAST
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,/éyzﬁm/ July 10, 1930.

ADDRESS ALL COMMUNICATIONS TO THE

HOSPITAL

NOT TO INDIVIDUALS

Sir Arthur Currie
MeGill University
Montreal

Dear Sir Arthur:

Thank you for your letter of
July 8th in regard to my report on In-
dustrial Hygiene. You will no doubt
have noticed that many of the activities
noted in the report are social in char-
acter, and, therefore, will still continue
to be earried on when I leave the General

Hospital.

It is very gratifying to me to
know that I shall still retain my connec-
tion with MeGill University.

Yours very truiy,

/ b (2 (| p4re
(R - 1

Frank G. Pedley, M. D.

The Industrial Clinic.







From
The PrincipaL AnD Vice-CHANCELLOR,
McGirr UniversiTy,

MonTreAL.

PRINCIPAL AND VICE-CHANCELLOR:

SiR ARTHUR W. CURRIE, G.C.M.G., K.C.B. 18 ; 1931 .

1

Dr, C. P, Markin,
Dean of the Faculty of Medicine,
McGill University.

Dear Pr., Martin,

In response to your telephone
message this morning, I am sending you herewith
the Principal's correspondence on the subject of
"Industrial Medicine" and the contract with the
Metropolitan Life Insurance Company, from December
1925 to March 1927. This includes every thing
I find on the subject of the grant and the terms

under which it was given for the five year period.

Yours faithfully,

Secretary to the Principal.




¥arch 2nd, 1927,

Dr. F. G. Pedley,
Ingtitute of Public Health
Columbia University,

New York City.

’

Thank you for yomr letter
February intimeting to me that
o u t ¥eGill., This gives us

of the 18th

yor are comi
great pleasu:
work congeni

m
34

sure you will find the
rd the oppoertunitiss many.

I am leaving to Dr. ¥artin
the meking of =211 arrangements as to the

assumption of your duties.

¥ith ell kind wishes, I am,

Yours faithfully,

Principal,




(Cohunbra Chvbersaty
Uollege of Phpsiciang o Surgeons
437 WEST 597TH STREET, NEW YC <

TUTE OF PUBLIC HEALTH

o re
{

February 18th, 1527.

8ir Arthur Currie,
Principal, MeGill Univer
.

¥Yontreal, Quebec.

Dear Sir:Arthur:-

I am in receipt of your letter of recent date
and also a similar one from Dr. Martin,

I shall be pleased to accept the position of
lecturer in Industrial Hygiene at McGill University,
and have already wired Dr. Martin to that effect.

Very sincerely yours,

4 S /s

Frank G.{Pedley, M. D.




2lst May, 1928.

Cheque and letter sent to

Mr. Burrell.




Zlst May, 1928.

Dr. Augustus Knight,

Medical Director,

Metropolitan Life Insurance Co. s
1, Madison Avenue, New York City.

Dear Dr. Knight,

On behalf of MeGill University. let me thank
you very much for the chegue for $6,000.00 from the
Metropolitan Life Insurance Company for our work in
Industrial Medicine.

Sir Arthur Currie is unfor tunately,
for & while, and is, therefore, not attending to
own correspondence.

¥ith kind regards and renewed thanks for all
the kindness shown to us on 80 many occasions by the
Hetropolitan Life, believe me

Yery cordially yours,

[ ~1 A 4V

o )

Acting Principal.




February 12th,

P T, 8. Pedley,
Department of Public Healtn
Columbis University,

New York City.

re Pedley:-
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I am pleased to be able to add
that the Department 0f Chemistry in the University
has @xXnressed its willingness to assist in every way.
"ith our new laboratories for Indnstrial research
the rield shounld be wide open for excellent work,




Trusting
you in ¢ rory near future, ‘
of ny nal desi to make your
one here in Yontrea believe me,

yurs faithfull




LAURENTIDE CoOMPANY; LIMITED.

GRAND MERE,P.Q.CANADA.

September 1st,
A2 - SN 2

Sir Arthur Currie,

Principal, McGill University,
Montreal,

Quebec,

My dear Sir Arthur:

I am very glad indeed to learn that
we may look for a visit frem you some time in October
and I hope that you will be able to come to Grand'Mere
before the golf season closes; however, we can promise
to do cur best to give you a good time whenever it may
be convenient for you to come.

I had the pleasure of a long talk
with Doctor Martin yesterday rélative to the possibilities
of work in Industrial Medicine at McGill and within the
next few days I will send him a number of memoranda which
I think may be of interest to you. I cannot believe
that the financial difficulties are so great as to be
insurmountable and among the data which I am sending
Doctor Martin are included the plans of Harvard and the
University of Cincinnatti whereby they secured the necsssary
funds for their work,

I appreciate very much your invitation
to be present at the opening of the new Biological building
and hope that it will be possible for me to attend,

With kind personal regards, I am

Cordially yours,

BLW/H.




. WYATT
DIRECTOR

DR. HE®BERT TURNEY
MEDICAL SERVICE
v

LAURENTIDE HEALTH SERVICE

MARGARET E. JOHNSON, R. N
NURSING SERVICE

H. TURNER GRAND’MERE, QUEBEC

SAFETY SERVICE

P. A. HAWKEN
INSURANCE SERVICE

T. AUBRY
ASSISTANT SECRETARY

October 18th, 1922,

Sir Arthur Currie,
Principal , McGill University,
Montreal,

Quebec.

My dear Sir Arthur:

I wish to thank you for your
cordial note which came to hand this morning and
agsure you that all of us here are delighted to
know that you enjoyed your vieit to Grand'Mere
and are very bappy to have hed the privilege and
honour of entertaining you.

of
Vi

I have taken up the matte

er
the lost key with the people at the Inn and after
a mogt careful search it has not been found.

The chambermaid does not recall having seen it
and states positively that she did not find any-
thing in the room when making it up after your
departure.

I feel that your decision to
arrange for the lectures in Industrial Medicine
will prove of benefit to the University in a
number of ways and I want you to feel that if I
can be of any service in any way that it will be

a great pleasure to give my help at any time.

We shall not forget your
promise to return to Grand'Mere in the spring and
we hope that you may become a frequent visitor to
our little town, With kind personal regards,
I am

Cordially yours,

INSULTANTS
F. MARTIN. MONTR
MEDICINE

A. C. SCRIMGER
SURGERY
T. TOOKE. MONTREAL

OPHTHALMOLOGY

A. H PIRIE, MONTREAL
X-RAY

S. DOHAN. MONTREA
DENTISTRY
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PART 1 ENERAL OUTLINE

The health and welfare program ¢f the Laurentide Company, Limited, is
an expression of the interest of the Management in the members of the Laurentide
organization and the community at largs.

In the early days when "Laurentide™ was much emaller than it is now and
the "Bess™ was in closer touch with the details of the business, it was possible for
him to do, personally, a great many things that to-day have to be carried on through
different departments.

In every industry which grows and prospers it 1s inevitable that the
“machinery” by which it does its work must expand and this applies not only te the
mechanical equipment in the plant but also teo the human element in the organizatien.

1t is, therefore, through the medium of the HealthiBervice that the
Hanagement is endeavouring tc manifest its interest in the comfort, happiness and
health of all who make up “Lsurentide's family."

Industrial health work is an investment, not only because it reduces
"lost time” from illness and cther causes of absentesism, diminishes labor turnover,
prevents accidents and generally safeguards the health of the workers, but also
because it advances the spirit of good-will, loyalty and cooperatien which are of
essential and fundamental importance to the attainment of the fullest measure of success,

A successful Health Service is of necessity a gogperative effort.

No work of thie nature can be one-sided. It will be of bemefit only insofar as
every member of the Laurentide organizatiom, frem the "Boss” to the water-boy, pute his
shoulder to the wheel. Teamplay is the keynote.

There i¢ ne relationship whatscever between the expenditdres for health
work and rates of pay, hours of work or any other phase of the business. It has
always beem Laurentide's policy to maske the etandards of pay and the working conditions
the highest and best. The money spent on the Health Service is merely another
indication of the Management's desire and intention to maintain the leadership which
Laurentide long agoe established.

No phase of dny activity of the Laureatide Health Service is, in any
sense of the word, a philantropfy or charity. p:

. Sections have been p repared which explain in detail the purposes and
procedures to be followed in connection with the Safety, Medical, Nursing and Insurance
Services. To present a general cutline of the Laurentide Health Servies is the
object of thies intreductory chapter.

Edgar L. Collins, in his retrospect of prehistoric history, writes:

"ladustry may be censidéred as an outward and visible sign of the progress of
human intelligeuce, and the mile stones along the road - the stone age, the bronze
age, the irem age, the machinery age — gather additional interest when cousidered as
the stages in the evolution of mind ........... The statement may be made that the
intelligence of a race is measured by its industry, and that the primary "raison
d'etre” of industry is safety and health, In other words, industry is the means
human intelligence empleoye to insure the existence of the race.”

It is therefore apparent that one of the purposes of industry is, or
should be, the improvement of living conditions in the life of the race struggling
for existence.

In gonsidering how results may be accomplished, it is important that
there be ne misunderstanding as to the ways and meaus,

Buccess is only possible through the development among and by the
people of a higher sense of responsibility for the care of their bodies.

It is, therefore, clear that, in this cooperative effort, the Health
Service has its role but that it camnct possibly do for any individual that which
he, alone, can do for himself,

As the medium throwgh which the Mansgement of the Company is manifest-
ing its interest &nd discharging its responsibility to the members of the organization
from the standppint of their comfort, happiness and health, the Laurentide Health
Service is carrying on a large number of important activities = is participating in
ethers which concem the commumity at large.
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The water supply system installed for the municipality by the Cempany,
the medern residences constructed for employees, the gelf course, temnis ceurts,
athletic field, assembly hall anmd elub, library, night echecl, band, erchestra, plant
paper, etc, included in the Company's recreational and educational pregram are net
considered here as they are not directly under the Health Service, The pensioen
arrangements which are administered by a speecial Committee, the Inn, the Cafeteria
and the Dairy are also omitted for the same reason.

With the financial cocperation of the Laurentide Health Service, the
Ewicipality of Grand'Mere is undertaking the organizatien of a Board of Health with
a full time Health Officer and laboratory facilities for diagnestic and therapeutic
purposes, Health problems concerned with Ceneral Sanitatien, Housing, Cormumicable
Diseases, Food Inspection, Child Welfare, School Life, ete., will be dealt with.

The participation of The Rockefeller Foundatiem in this work to the extent of providing
a Fellowship for the Medical Officer of Health,sc that he may epend a year at Toronto
University and obtain the D,P.H, degree, has been secured,

A number of emineut physicians comnected with MeGill University and the
Royal Victoria Hospital have consented toc act as comsultants te the Laurentide Health
Service, thus making available expert advice and assistance in Medicine, Surgery,
Ophthalmelogy and Reentgemology.

A preminent Kontreal dentist will be the consultant to the Oral Hygiene
Service which is tc be crganized at am early date,

'he facilities of the Laurentide Hospital are extended to the lecal
physicians for their private patients and the charges of the X-Ray Department have been
reduced to less than the cost of materials and maintenance so that its usefulness ¢o
the local medical profession in the matter of diagnosis may be increased.

Through the Safety Service, every effort is made to prevent accidents
and care for injured employees.

The duties of the Safety Inspector include: (1) Chairmanship of the
Central Safety Committee; (2) Investigatién of and reports on all accidents or near
accidents; (3) Systematic and regular inspection of the plant and its immediate
surrowndings; (4) Supervision of the issuing of safety goggles, dust gogzles and
gae masks; (5) Ordering and posting of Safety Bulletins; (6) Propesal of safety
recommendations,

A First-Aid Office with a graduete nurse in charge, is maintained,

Hospital chargee and surgecns®' fees for injured employees are, as a rule,
paid by the Hemlth Service,

The different phases of the safety work relate teo: (1) Safeguarding;

(2) Organization; (3) Edueatien.

The Medical Service is concernsd with: (1) Phyeical Examinationg.( 2)

{3) Personsal Hygiene; (4) First-aAid Methods; (5) Medical Aspects of Croup
6) Health Bducation; (7) Cccupational Research; (8) Cooperation with
edical profession,

Five members of the staff of the Nursing Service are enguged in district
amd child welfare work., Between 1200 and 1500 home visits are made by them every
month, It has been arranged that, effective early in 1923, these nurses, tegether
with the Superintendent of the Laurentide Nursing Serviece, will be given official
positions with the Municipal Board of Health so that their werk may be more closely
coordinated with the pregram of the Board's Medical Officer.

Under the auspices of the Insurance Service, the administrative details
counscted with appreximately $2,000,000 of Group Life Insurance are conducted. This
insurance is carried by the Sun Life Assurance Company of Canada and the coverage costs
are paid in their entirety by the Laurentide Company, except in the case of members of
the salaried staff which latter are charged with 507 of the amowumt of their premiums.

The insurance features of the Health Service program are based upon the
sound principle of giving free life to those who are sufficiently interested in their
own welfare te be willing to pay for their health insurance. :

The salary provisions of the Company for staff members #n ¢
illness are such that they are given only one-half of the cest of their 1i

Sanitation;
Insurance; (
Grand'Mere m

ase of
fe insurance.,
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ACCIDENTS

Every effort to prevent accidents and care for injured employees is made
by the Company through its Safety Service, First-Aid Office and Hospital.

Every employee receiving an injury, no matter how slight, should report
to the First-Aid Nurse promptly and in the case of injuries inveolving lost time, the
Foreman and Safety Inspector must be notified immediately.

The Safety Inspector will investigate and submit reports on all accidents
or near accidents; he will alsc draw up cash orders for compensation or compensation
advances .,

Accident compensatiom will be paid fortanightly on the regular pay days
of the Company.

The payment of surgeons' fees and hospital charges for injured employees
is discretional with the Health Service Office and while these expenses will usually be
paid by the Company, it should not be regarded as a routine procedure withowt possible
exceptiouns,

dny injured employes whose condition indicates the desirability of
hospital care will be sent direet to the Laursntide Hospital, All injured employees
who may possibly have sustained a Tracture as the result of their aceident will be
X-Rayed promptly by the Company Physician,

In a1l cases of absence of three or more days' duration on account of
illness or injury, a "Return Pass te Work" should be gsecured from the Company Physician.

The arrangements of the Health Service Office for the treatment of
accidents are based upon the most careful consideration of the best interests of the
employees =nd amy departure from them will be at the personal expense of the employee
concerned,

Under ordinary circumstances, the Company Physician is not permitted to
attend injured employees, but in cases of sericus injury he may give emergency treatment.

ACCIDENT COMPENSATION

According to The Workmen's Compensation Act of the Province of Quebec,
an injured workman is entitled to legal compensation in case of: {a) absolute and
permanent incapacity; (b) permanent and partial ineapacity; {e) termporary incapacity
if the inability to work has lasted more than seven days and provided that the accident
was not brought about intentionally by the person injured.

The compensation may be reduced if the aceident was due to inexcusable
fault on the part of the werkman,

Cash orders for compensation in cases of temporary incapacity are drawm
up by the Safety Inspector and paid through the Accounting Department,

If the question of either absolute and permanent imcapacity or permanent
and partial incapacity is invelved, a thorough and umbiased study of the case will be
made by the Dirsctor of Health Service and the Employment Supervisor to determine the
amount of compensation due the injured empleyee. The Management of the Laureatide
Gompany coneiders the restoration of am injured employee a moral and economic
responsibility, regardless of the expense, and the besi surgical treatment end a
generous attitude regarding compénsation, witheut recourse %o law, are assured every
member of the orgemigation, It is extremely doubtful if any injured employee can
secure a more advantageous settlement through any court than is voluntarily offered by
the Company as a routine proéedure.

¥FIRST-AID

A completely equipped First-Aid Office with a graduate nurse ian chapge
je maintained by the Company and First-Aid boxes have been installed throughout the
plant; furthermore, two responsible persons in each mill department and for each shift
have been trained in first-aid methods,
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FIRST-AID, {econt'd)

The First-Aid Office is open daily { except Sundays) between the hours
i e N g 9 AB, end 2P E, - § PlE,, at which times the First-Aid Nurse will age
every employee injured during the preceding 24 hours whe is not under the care of a
physician, On Sundaye, the First-Aid Office will be open from 9 A.M, to 11 A.M,
only, but a nurse will be on call at all hours, Sunday, for serious accidents. The
telephone number for emergency calls is 76,

(
(
(

Firet-Aid is strictly limited to the following:
The immediate application of tineture of iodin to all ocpen wownds.
The use of temporary sterile dressings,
First-Aid methods of controlling hemorrhage, combatting sheock, resuscitatien

by artificial respiration, (Schafer method) immebilizing fractures snd
transporting the injured.
The removal of foreign bodies lying on but not imbedded dn the cornea of the
eye, (by First-Aid Nurse ONLY.)
£very open wownd which penetrates the skin, no matter how slightly,
should be painted with iedin at once,
The Company will not be responsible for surgeons’ fees or hospital
charges in the case of injured employees who fail to report to the First-aid Nurse
within 24 hours,

The Laurentide Hospital is primarily for the membere of the Laurentide
erganization but it also receives the private patients of lecal physisians.

It is a modern institutien in svery respect and only graduate nurses are
employed, a number of whom are French-Canadians,

The admission of Company accident cases is through the First-Aid Office
or the Superintendent of Nursing Service,

As a rule, the hospital charges for injured empleyees, as well as the
surgeons' fees, are paid by the Company .

Ward accomodation for medical or surgical patients ie §$1.50 per day.
The charges for private rooms are from $3.00 to $6.00 per day. Haternity patients
are received in the ward for $2.00 per day, The cperating room fee is $5.00.
Charges for the ambulance depend upon the dietance and number of assistants required,

Special drugs, dressings, medical supplies and appliances are charged
at cost,

Arrangements for a special nurse may be made through the Superintendent
of Nursing Service.

Patiente with a communicable disease are not eligible for admission,

Hospital accounts are due upon presentation cf the bill and, umless
special arrangements have been made in advance, patients will receive their statements
before they leave the institutien,

A Hospital Relief Commitiee has been crganized tc assist needy patients,

All X-Ray werk is done under the immediate direction of the Company
Physician and the filme and plates are considered as the preperty of the Hospital.

The Laurentide Hospital maintaine the highest quality of service and
carries a large annual deficit which is borne by the Company,

SAFETY RULES

“"And the end is that the workman shall live %o enjoy the
fruits of his labor; that his mother shall have the comfort of his
arm in her age; that his wife shall not be wmtimely a widow; that
his children shall have a father; and that cripples and helpless
wrecks whe were once stromg men, shall ne longer be a by-product

of industry.”
ol - Juhnke,

All safeguards, all rules, all discipline and all other safety efforts
must fail without the earnest and willing cooperation of the workmen themselves.
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SAFETY RULES, (cont'd)

#here one accident ies prevénted through safeguarding, three are prevented
by the exercise of personal care and caution by the werkers. Yhers one casse of
occupational disease is prevented in the plant, twe are susceptible of prevention and
three of cure in the home life of the employees.

The prevantion of accidents and injuries, by all possible means, is a
personal duty which every man owes, noet to himself alone, but &lse to his fellow
workmen,

Do not get into dangerous places until you are abselutely surs that they
are safeguarded; also prevent anyoue from going wntil thie is shown t¢ La a fact.

It is better to cause a delay than an accident,

Small neglects are apt to cause serious accidents,

Let every employee make himeself a committee of one to prevent some gng
accident.

The failure tec obey safety rules endangers the life of yourself cor
fellow workman,

It pays to think befors you act.

One man's offort toward safety may seem small, but all together cam
do & great desal,

Be sure everything ie safe; theas go shead.

Try te avoid accidents; this meams YOU.

Do net work with wnsafe toels, Tell yowr foreman,

Every injury, no matter how elight, should receive medical attention.

Never remove or even touch a safety tag.

Safety Committees may overlock something. See Tor yourselfl that all
is eafe,

Do not fail to notice all danger signs, and, if possible, see that ne
ene disregards them. :

Safety devices are of little value unless maintained and used as they

are intended.

Careful men are usually efficient; carelees men are not.

U'se safety devices where provided, Don't take a chance.

Replace 2ll guarde and safety devices when through making repairs and
before machinery is etarted,

It is your duty te report umsafe conditions to your foreman.

Every eign in the mill weans that the danger pointed out is there.
You must obey these warnings,

Don't fool with electricity. It is dangerous,

Look out for leads carried by overhead cranes and couveyors and do not
stand under them,

Be careful about torn clothing me it is liable to be caught in machinery.

Foremen: Carelessness is dangerocus, If workmen insist on being
careless, discharge them,

The proper inepection of toocls and machinery by employees using them will
help to prevent accidents,

The more you insist upon carefulness en the part of others, as well as
exercisiung it yowself, the safer it will be for all,

Warn a man when daunger is near, He may know all about it; if sec, no
harm is done. If wot, you may save him from injury.

To be careless, thoughtless or reckless means injury soomer or later tc
yourself or others.,

Employees sre ferbiddem to take short cute ovér dangercus places.

The Safety Inspector and Central Safety Committee will welcome suggest-
ions from employees ou anything of a dangerous nature,

Keep off railway tracks. Btop! Look!! Listenll!

Bevare of blood poiscning., A small scratch may cause it,

Safety must be the first consideration of all employees. When in
doudt sz to the matter of a rule, or the sufficiency of a propeosed precaution, take
the matter up at once with your foreman,




SAFETY

{ cont'd)

Never attempt to make

a curve,
Den't swing a
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handle come
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. property against and protect your job,
sler to preveént fires than te put them out after they are started.
nd loose sleeves are very dangerous aroumd machinee and should

the fire
is
Gloves
atciﬁed.
Spitting

Always

aas
A9

be carefully

2 or side walle is forbidden,
ight in passing through the yard, buildings and
stairways,

Do not use ladders unless thev

safety ladder fest.
Always place ladders at a safe angle snd in a safe location with
ref erence to electric wiring, moving belts and pulleys, sete.
No temporary staging is tc be erected or used except wmder the super-
vieion of the foreman,
In doing overhead work,
fall,
“henever manholes,
them with portable guards,
Do not fool with compressed air.
It is forbidden to mtep on the slasher saw table while the sawe are
saws become blocked, moter must be shut dewn before workers are allewed

are egquipped with spikes, heoke or

teke pains

to keep your tools and material where

they will

not

trap deors or other openings are uncovered, protect

ruaning , If
on table.

Whenever an electric motor is shut down for repairs to machinery, a
"Danger” tag ehall, always and without exception, be tied te the Starter Haudle by the
fereman or man responeible and wmder ne circumstances shall the moteor be started unmtil
the foreman or some authorized and responsible person sanctions re-gtarting and removes
the "Danger" tag from the Starter Handle.

It is forbidden tc run leaders around rolls on wet machines unless an
employee is previously stationmed at the friction so that the machine may be instantly
shut down in an emergency.

All employees must have their feet protected by shoes or sandale while
on duty. o : :
2 Employees must not eat in any room where lead is used, such as the

hop, Pipe Shop, etc.




SAFETY RULES, (cont'd)

It can be taken as & fact that amccidents in the howe are due to the
fundamental causes, haste and gareleseness.

In geing throwgh your daily routine, remember that it is just as
important teo do each thing carefully as it is tec getl tbe thing done,

By neglecting precautions for your safety and the safety of cthers, you
inerease the cost of living by breaking bones, straining muscles, burning the flesh,
to say nothing of the cest ef replacing destroyed utensils end furmishings,

When the telephome or door bell rings, do not endanger your 1life em the
stairway, rugs, ete. in your haste to answer,

Falling dow stairs is a common methed of inflicting injury uwpon cnesslf,
It ig true that the stairways in homes are not sc well lighted as those in office
buildings or factories but it would seem thal this lack of light eught to be meore than
balanced by the greater familiarity people should have with thelr own stairways.

The high heeled shoe is responsible for many falle, both in and out of
the house and it is particularly dangercus on stairways.

Burms, scalde and fires in the kitchen are responsible for many accidente
and oceur either through carelessmess or ignerance.

The grease employed in coeoking seome kinds of foed is & source of danger
because it both spetters and takes fire after being heated abeve a certain point,
Burning grease is very dangercus snd bwrms deep into the flesh,

Watch your step. This ie as necessary in the home as elsewhers.

Boards carelessly thrown aside with the nails sticking upward may cause
dangerous wounds, Tecks or breken glass should always be swept up.

The jagged edge of a tin cam may cause a wound which will result in
bleod poisening.

Guard the children's eyes by keeping sciescors, knives ks, peuncils,
pens, pins, bean-shooters, buttem hooks, usmbrellas, sharp stick
away frem them, Sharp tools should be locked wp.

De not permit children to play with matches.

In case a fire is started im s room, clese all doors and windows to prevent
a draft. A blaze may often be smothered with a rug or blanket,

It is better to be safe than sorry.

INSPECTOR

The Safety Inspector is the executive of the Saf ety-Firet Department and
gserves as Chairman of the Central Safety Committee.

His duties include:; (1) The investigation of and the preparation of
reports on all accidents or near accidents; (2) the systematic and regular inspection of
the plant and ite immediate surroundinge; (3) the compilation of such reports as may be
requested by the Directer of Health Service; (4) the supervision of the issuing of
safety goggles, dust goggles and gas masks; (5) the auvditing of physicisne' accounts and
the approval of all bills for lsbor and materiale in connectien with the installation of
safety devices; (6) the drawing up of cash orders for compensation or compeusatien
advances; (7) the erdering and peeting of safety bulletiné; (8) the proposel of safety
recommendaticns,

CENTRAL SAFETY COMMITTER

This committes is composed of the foremen of the various departments.
The members are slected for one year and regular meetings are held twice a month.
Lach member reports mny dangerous conditions or practices which may have come to his
notice, and any accidents which may have occurred since the previous meeting are
discussed. As the terms of the members expire, they are made Homorary Members,
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LAURENTIDE HEALTH SERVICE

PART III -

COOPERATION WITH GRAND'MERE MEDICAL. PROFESSION

The desire of the Laurentide Company to be of service to the local
doctors has been touched upon in the sections dealing with the Hospital, X-Ray Depart-
ment, ete.

From the standpoint of the Medieal Service, the most complete considera-
tion of the interests of the Grand'lers physicians is the basis upen which this work
has been established, :

The Company Physician is a collaborator with them and not a competitor.

His services, as far as sick employees are concerned, are limited to
consultations with the patient's family physician, Only under exceptional eircum-
stances ie the Company Physician permitted to render assistance t¢ serious accident
cases, His duties relate primarily to the problems of preventive medicine and the
medical aspecte of growp insurance.

Experience has amply demonstrated that health activities of the sort
embodied in the program of the Laurentide Company wltimately and invarisbly increase
the income and advance the interests of the general practitioners who reside in the
communities where such work is carried on.

HEALTH EDUCATION

The fundamental facts about correct and healthful liviang are known by
only a limited number of individuals and it is essential that the scientifiec knowledge
of the few be made available for the many ,

No magter what particular phase of the health field one considers, in
the last analysis progress will depend upou the personal hygiene of the individual,

his food, his health habits, etec.

The difficulty of teaching adults the eesentisl principles of hygiens
is relatively great, whereas children are teachable in mstters of health as much as
in anything else,

The health educatimal program of the Nedical Service is based primarily
vpon the fact that the training of school children in the subjects of personal hygiene
and the inculcationm of proper health habits during echoel life are the mest importent
wdeveloped measures for permanently improving the health and contributing to the
welfare of the people.

It does not, however, meglect health educational activities for adults.

The methods imclude: (1) classroom talks on health topics; (2) health
lessons, graphs, games, rhymes, plays and posters; (3) individual imstruetion; (4)
exhibits; (5) newspaper articles; (6) publie meetings at which addresces are givem and
moving pictures shown,

PHYSICAL EXAMINATIONS

The objects of and benefits derived from these examinations are of the
greatest importance and may be swmarized as follows:

(1) Early discovery of threatened disease while still preventable or at least
curable,

(2) Discovery of smy existing conditions making the employee prone tc accidents
or te cause accidents to ~thers,

(3) Protection of the working force from commwumicable diseases,

(4) Preveation of diseased applicants from going to work when employment of any
kind would be injurious tc them.

(5) Discovery of employees with physical or mental handicaps and their transfer
te work which will net be hasardeus but which will be adequately remunerative.

(6) Reduction of both temporary and permanent ineapacity through referring to
their own physicians rll employees in need of medical or surgical treatment.

(7) Reduction of the cost tc empleyees of their health insurance,




s
PHYSICAL EXAMINATIONS (cont'd)

Reduction of the amomt of wages lost on account of illness,
Advancement of the spirit of gocd-will and cooperation between all members
pf the Laurentide corganization,

Three conditions only constitute the basis for rejecting an applicant
for employment, viz, — (1) when it would be a source of danger to himself (2) to his
fellow workers or (3) to property.

The physical examinations are made at the expense of the Compamy and
include laboratory tests and X-Ray pictures whenever necessary.

The records of the Medical Service are regarded as strictly confidential
and every examinee in need of treatment ie given a card to his own doctor.

Bvery effort is made to induce employees to have physical défects
corrected and financial sssistance is provided when necessary.

Examinees are clasgified as (1), (2), (3) or (4) and this number, but no
other information, ie sent to the Employment Department.

Those classified as (1) are physically fit for any employment; those
classified as (2) are physically fit for any kind of work but are sub-standard in some
respect; those claseified as (3) are only physically fit for specified employment
approved of by the Company Physician and those in class (4) are unfit for any employment,

The need of such examinations is well illustrated by a recent study of
the records ¢f all applicants between the ages cf 16 and 20,

An analysis of this group of 80 follows:

Nunber classified @8 (1) .. ..covevvessosaracccnans or 1.3%
Number claseified as (2) .......... or 5}.7§
Number claseified as (3) ...... 5 or 18.7%
Number classified as (4) ........ ; cene 13 or 16.3%

There were 9 with tuberculesis, 3 with heart disease, 6 with defective
vision, 6 with defective hearing, 2 with rupture, 36 with badly diseased teeth and 36
with grossly enlarged tcnsile and adencide, The majority had more than one form of
physical defect.

PERSONAL HYGIENE

The rules on individual hygiene, from "Hew to Live”, by Fisher & Fisk,
constitute the Basis of the efforts of the Medical Service,
The personsal needs of each employee are discovered by the Comp any
Physicien through the physical examinations and the instruction is varied to meet
individual requirements.
The subdivigions of the subject relate to:
1. Alr
(a) Housing
{(b) Clothing
(¢) Outdeor Living
(d) Outdeor sleeping
(o) Deep Breathing
Foed
(a) Quantity
(b) Protein Foods
(e) Hard, Bulky and Uncooked Foods
{d4) Thorough Mastication
Poisons
(a) Elimination
(b) Evacuation
{(e¢) Posture
{(3) Poisons from Without
(e) Teoth end Gums
Activity
(a) Work, Play, Rest amd Sleep
(b) Serenity and Poise.




FIRST-AID METHODS

The First-Aid Nurse, under the direction of the Company Physician, gives
attention te minor injuries as described under "‘First-Aid"”, page 1, Part II, Safety
Service.

A limited number c¢f standardized metheds, employed by trained assistants,
g

1d
under proper supervision, sre the essential elements of this work.

ASPECTS OF GROU INSURANCE

The Group insurance of the Laurent ide Company, Limited, has ne comnection
with accident compensation and the Medical Service is concerned only with questions
relative to sick benefits and indemnities for total and permanent disability on accomt
ef injury or disease,

Under the Group Life contraet, any insured employee whe becomes totally
and permanently disabled by accidental injury or disesse before attaining the age of
60 years is entitled to receive the amount ¢f hie life insurance in monthly or yearly
ingtalments . The duties of the Company Physician inelude the investipation of and
reports on all such claims,

In connection with Group Health insursnce for Laurentide employees,
which is administered by the Laurentids Mutual Benefit Association, the Hedical Service
has important responsibilities, the nature and extent of which ars shown by the following
excerpts from the Statutes of the Associstion:

(1} "The Company Physician will serve the Aseociation in a consulting and
advisory ecapacity.”
"The Company Physician shall be a member ex-officic of the Welfare Committee.”
"If this Committee (Welfare) shall have good reason to suspect that an
employee is malingering or otherwise prolenging unnecessarily the periad
of incapacity, it shall premptly report the same to the Executive Board,
which, at its discretion amd upon the advice of the Compemy Physician, may
disallew any further claim for disability.”

The activities of the Medical Service relative to this subject consist
of studies of different phases of the Pulp and Paper industry, Factors concerned
with the mentality of the worker » bis physical status, conditions of work and the
working place, materisls ang processes, etc. are considered with the object of
assieting the Employment Department in the placing of employees in positions which will
not be prejudicial t¢ their health,

SANITATION

The ledical Service cooperates with the local Medical Officer of Health
in connection with problems relative to the sanitation of the comumity and with the
Operating lanager of the Mill from the standpoint of sanitary matters concerning the
plant and its immediate surroundings,
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All members of the staf?f of the Laurentide Nursing Service are
graduates of training schools of recognized standing smd preferemnce is given applicante
with experience in public health work, A physical exsmination by the Company
Fhyeicign is a necessary preliminary teo sppointment . The entire staff is on a
straight sslary basis and sll nurses pay for their beard, room amd lawmdry aes well as
provide their own wniforms.

Frior to appointment te the regular staff, three monthe duly as n
temporary etaff nurse is required. ‘very member of the regular nursing staff is
engaged with the underetanding that she will accept a rotating service and be available
for duty ia amy of the different divisions of the wovk,

A eight heur service is the rule,

The majority of the nurses are French Canadiane,

The Superintendent of fureing Service ie the Exeeutive of the Health
service in all matters relative te the hoepital and distriet yerk,

Hemberes of the staff of the Laurentide Nursing Service engaged in
muicipal health werk receive spreiuvtments wmder the Grand'Hare Board of Health,

Bursing service for a Child Hygiene Clinie and the Laurentide Lompany's
Scheol ie provided.

{ Eee aleo "First-Ai4", Page 1, Part II - 3afety Service.)

RURSING CARE FOR DISTRICT PATIZNTS
Nursine care fer patients on the dietriet includes:
{1) Genersl cars of the Patient,

(2) Bed making,
(3) Care of the sick room,
; (4] Instruction of family.

Continvous mursing is net provided but night calls in cases of emargemcy,
(ueually for maternity patients) are made whenever requested by the attenmding physician

Patients with communicable disease are visited in the ordinary day's
work but such visite are the last en the liet,

ivery suployee of the Lawrentide Company whe is asbeemt fror werk om
account of illnees is vieited by & nuree within the first three days of hie or her
abeence snd as frequently thereafter us may be necessary.

The "Visiting Kurse Nanusl” by Wdns L, Foley, H.K,, is followed by the
Laurentide Nursing Service,

v

Ne treatment is carried out axcopt under docters' orders and ne visits
are sade witheut the permiesion of the attending phyeician,
MERTIDE ByTua BEREFIT ASSOCIATION
All members of the Laurentide Eutual Bemefit Asseciation and other
Company employees receive nureing visits fres of charge.

YO Y aY
’ i Al

Holders of industrial insurance policies rewsive visits from the
Laurent ide Nursing Service at the expense of the insurance Sempany . Such sorvice
is always given under the direction of the attending physician and in sccordsnce with
the insurance company's regulations,

Nureing service for industrial policy helders may be eblained by means
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eutirety by the :uﬂzwﬁt14P h‘zﬁ%”},
salaried staff, which latter are charged
The amount of life
individunl's period of service and
for $1000, $1500, $2000 and $3000,
each three ye of Gﬂﬁ‘iﬂﬁ““ﬁ gservice wntil & maximus
' sorvice of ingured employees

records
ingurance take of{

day of June next

Cinss 1 ~ Yearly salary below 3117C 1000 Insurance
Clase 2 Yoarly sslary $1170 155 11500 Inewrance
Class Yearly salery $1560 te $200C 2000 Inzuramce
Class 4 - Yearly saluary 3000 Iasurance

eried of Continuaus

f'é:'.:"s but less than

1300
1400
1 55'3”

e .y
& “ 30 19(}0 24 2
30 2 g 1 \ 2000 00 J N
Over 33 years, $100 sdditicnal for each further period of thres yesrs of service to
a maximwe of 5000,

All employees who are no® receiving or may subsequently be granted s
ponsion shall have their insuramce gontinued at the i the Laursntide Company,
Limited, but the maximum coverage in such instances O

individual

hen the insurance on the life of an employse terminates by reason of
such employee lesving the sarvice of the Laurent ide Compamy for any reason whatsocever,
the Gun Life Ascsurance Uompany will, on the written wequest of such employee within
one month after his leaving the service of the Laurentide ( sempany, iwswe tc him a
policy on any participating form of life or endewment ineursnces { excluding term insurs
This policy will be for the smme amoumt as his insurance wnder the Group contraet
the premiws charged will be based wpon the astiained age of such employee., No medical

m:&t:;min:;ﬂci‘cn will be _rw«r;ui red.
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di 3 by bedily ir:j‘;ry or disesse befere attsinine
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surentide employees are paid by the Laurentide Hutual

meribership in the Aessciation after Jume 3JOth, 1922,

e o B b » . v {
ymeant, be tively employed en the

the medical exsmination reguived by the

All expenses connected wi
Ssecintion are defrayed by the Laurentide "W‘*lz" an
an e; the duse
£

ities of
seneiat i ,> = " 4 b . . v 2 - | - > § ) 53 P
seociation; sy surplus at the o of the Tiseal ves s depecsit te the eredit of

sarvee the dseocistion in a consult ing and
. ] » » s
collected from the membere are used sxclusively the

the Agsceiation and any defici

] - @d s oy the wAauren ; ]
e member ig entitl cwi te both z:f\rmf‘\tﬁt -*waw. *:?:4*:: Qeis and salary
from the Company for one smd the seme pericd of dissbility,
© benefit is payable for the first seven (7) deye
Eore Hw:ra i'x«»m’;v-eix (26) week thereafter; also, the Executive
: and upou the advice of the Assecint ien Fhysician, may, if thers be
that the empleoyee is m rlingering or otherwise prelonging waneceseari
acity, by giving seven (7] days' netice in writing, disellow any

disability,

Gewbership in the Association continues only during such time as the
émployee remains in the asctive servics of the Laurentide Company, Limited,

Hembers of the Asseciation esrming leese than §365.00 per annum are

benefits for a peried of twenty-six weeks, commencing
iay of incapacity, for sny disability for which ue
compensation ie payable wmder the "orkmen's Compensation Act
xcopt for members on the salary list for whos special
rangements are made by the Company,
fotal amd Fermanent Disabil ity insurance,
Services ef & Yieiting ¥urse when sick or i
The reguler dues are 10¢ per week. 31 !1" ed menbers will be charged
one-half the cost of their Life insurance premius only. The cost of the sick benefits
will be paid by th Aesgcint ion; the Company will pay the rest.
“embers of the Asvociation earning more tham $365.00 er annum, but less
than £675.00 per annum, thall be entitled to
{1} 81000 Life imsurance.
{2} 35,00 weokly sick benefite r a pericd of twenty-six weeks, commencing
with the eighth day of ineapaci for any disability for which ne
indemnity or compensation is payable under the Workmen's Compensation Act

+ N

of Susbee, except f-w- members on the ealery list for whom epscial

srrangenents are made by




(3}

A

ene-half the
will ke paid

tham 21170

' 4 %
{1}

% J

the
ald

one-halfl
will be 1
than $1560.00
1)
{9

b £

one~half
will be

$2000,00
1

J
2)

than

4
%
4
1

4

(3)
(4)

gne~-half the

will be paid by the

entitled to
(1)
¢e)

ene-halfl the cost of
by

will be pald

Tetal an

en 2t
coe%

by the

per ammus,

the cost
paid by

coat of thelr Life lh&uf“nCﬁ promive only,

a2

i Permanent

Visiting

are 15¢ per

Life insursvce pramium
Assoeciat t:’;&

Assooi

ervices of a
The regular dues

of

thei
f,,"fymvw:nf;
Hombere of the atio

are entitled 1o
34 te insurance,

00 weekly sick benefits
this eighth day of ineapacity,

indemnity or compeneati is payable

Juebee, except for membe en the

LOWS

on undar the

e mot -g“l
ecin

euts are made by iV< BT

Pisabllity insursnce

Forsanent

Yisiting fzrrsr‘ vhen eick or

harged

benef ite

re ek o8 inri i

ner :
prer*iwﬂ only.,

s o~
L ©

Pl ALt ]

ifa inswmnc The ecst the sick
3 A ong the
Azgpi ci

sntitled

Eenbaere of .11

par srmum,
1500 Life
15,00 woekly afite £ ,;-,
ith the eighth day of i X [ ; sbility
indemnity ar campﬂwzwiz ] 'mrkawq'
ef SJuebse, except fer nen whomn
smant s 3 g

) >-1p:

are
insurance,

wa ik e »
for which
Compen

epecial

en

i ‘:. P8

L]
omn
ity

Men

nere for

]ere By \’

m »
""AQ'}T“ nes,
sick or inj

2 Yo od ol
Jdiaries

gnd Pormanent Disad
f a Visiting
regular dus
ef thelr Li
the
Uembers of giation
per sanum, i‘,lef? to
‘? 3OO0 Llfla insursnce
woekly elck hc':r,-fit'a fer 2 veried of
day of incapacity, for anmy
pa3 rr.p'}p undeoy ths

Kurse ured
psy
nee premive on
will

snrning

services ¢
ri,;%‘.“ } ot Sre '%»-’}-,‘_ q,_lq‘.v &
feo The eoent

iow ; tha

e ineurm 1¥ « ne
ray the

rest,

1560,

Aseg el at LCompany

PR & e
the more then

are ent

twant y-8 ix

"l""i”ﬁ £ ;
lity :

¥

the edghth disshi for whi

s ity or

Suebec, except for members on the salary
arrangensnte are by the
Total and Permanent Lisabilit

Servi of & Vieiting Furse whenm ¢k or 1 Jure

regular dues are 50g per week,

&

compensation i

T o

mad

:N
be charged
eick benafits

ad membare

#ey R
e wi i
e/»-

t":

The cost of

gt.
g Qg; 0,00

pay the re

than

tesocintion; the Compamy will
dombere of the Associstion eaming

\;

au AMNUlm are

mere per

¢3000 Life insuwrance,

$ 30,00 woekly sick benefits for
with the eighth day ef incapacity,
indemnity or compensation ie payable wnder the
of Quebee, except for members on the salary list
arrangements are made by the Company, :
Yotal and Pormmanent Disability insurance,
vervices of s Visiting sick
The regular due? sre 75¢
their Life insurance premium enly,
specd ation; the Company pay the

ke
e,

which
JLompens

8
'Nf\‘ ¢ 3 1%1

comsencing
ne

tion

d of 4.~~.-pr=tv-"!i X Wes
1 t -;
Yorkmon'se

any 4isabil for

r!}

for whom

Kuree when

charged

be
aick

members will
The cost of the
("ﬂﬁt.

per week.,
bmefite

the will




or

ste T

-
¢




LAuRENTIDE GoMPANY, LIMITED.

GRAND MERE,P.Q.CANADA.
October 19, 1922,

Sir Arthur W. Currie, Principal,
McGill University,

Montreal, P. Qe

My dear Sir Arthur:-

I very much appreciate the complimentary
things you were good enough to say about Laurentide and your visit
here on Monday, and am extremely glad to have had the opportunity
of having you down here to look over the property and also the
organization.

I did not go to Montreal as expected on Thurs-
day, as I found when I went to the office the following morning
that I was misteken as to the date of my appointment. I hope,
however, to have the pleasure of seeing you some other time when
I am in town.

I have asked Mr. Sabbaton to write to the other
members of the cormittee who are in charge of the research work
for the Association, and as soon as he can getl them together he
will write you, so that you may make arrangements for some of your
men to meet with them to discuss this most interesting subject.

It may be some 1little time before they can getl together, as one of
the men is at Sault Ste. Marie, another at Abitibi, and another

at Bathurst. However, we will try and haw no unnecessary delay
in getting together.

With best regards,

Sincerely yours,

'4;{;%vkngq_ﬂﬁy4_2f

G. CHAHOON, Jrg"
Presidents




August
Thirtieth

1822,

Dr. B, L. Wyatt,
Grand' Mere, Que.

My dear Dr, Wyatt:-

I have now definitely decided to
aceompany the EBoard of Trade on their trip to the
coast.  This means that I shall de away from lontreal
during the month of September and, therefore, it will
be imposeible for Martin and nyself to visit Grand'
Mere,

However, I see na reason why we should
not go some time in -October. I want to go, partiocu-
larly in order that I may see just what you are doing
in the matter of Public Health and Industrial Hygiene
and also to discuss further with you this subject. I
an keenly interested in it and believe that in time
that field of medical service will shew a greater
developmant and advancement in the next few years than
any other. This part of Quebee is sure to be & centre
of great industrisl a80tivity and as time goes on other
corporations will follow in -the footsteps of the
Laurentide Company in this matter, and we at MeGill must
put ourselves in the position of being able to help in
every possible way. Just now we are handicapped and I
carmot see daylight without the expenditure of money
which we have not got. Fully half of the amount raised
in the recent campaign has goge into Medicine and the
University cannot afford in justice to the other
Departments to put any more there.




I hope that you will be able to come
to Montreal on October 5th on the occasion of the
opening of our Piological Puilding. ¢©ir Charles

Sherrington, President of the Royal Socicty, is
coming from England to give the principal address
and Dr. Harvey Cushing of Harvard will also be present.

Yours faithfully,




LAURENTIDE CoOMPANY. LIMITED.

GRAND MERE,P.Q.CANADA.

August 30th, 1922,

Sir Arthur Currie,

Principal, McGill University,
Montreal,

Quebec,

Dear Sir Arthur:

I am sending you encleosed a copy of
Section IV of the Laurentide Health Service manual which
deals with our Nursing Service.

I have just learned from Doctor
Martin that you have gone to the Coast but hope that on
your return it will be possible for you to come down to
Grand'Mere if only for a day. We are having Doctor
Martin with us here to-morrow.

With kind personal regards, I am

Cordially yours,




LAURENTIDE GoMBANY. LIMITED.

GRAND MERE ,P.Q.CANADA.

August 19th, 1922,

Sir Arthur Currie,

Principal, McGill University,
Montreal,

Quebec,

My dear Sir Arthur:

I was very glad to receive your
letter of August 17th and hope very much that we shall
have the pleasure cf seeing ycu in Grand'Mere some time
during September,

I believe that I left with you the
other day a mem@randum giving a general outline of the
Health Service c¢f the Laurentide Company and I am
sending you under separate cover sections cn the Safety
and Medical Services, On page one of Part III -
Medical Servicedyou will find a complete descriptien of
the physical examinations conducted by us. I am, at
present, working on similar data relative tc the Nursing
and Insurance Services as well as on an outline of an
undergraduate course cf study in Industrial Medicine.
As scen as these are completed, I shall send copies to
both Doctor Martin and yourself.

With kingd perscnal regards, I am

Cordially yours,




